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I. Letter to Shareholders              

I. 2024 Implementation Results of the Business Plan 

In 2024, the consolidated operating income of the company amounted to NT$ 4,555,497 

thousand, representing a decline of 5.73% compared to the NT$ 4,832,474 thousand in 2023. 

The consolidated operating net profit was NT$ 1,523,568 thousand, declining by 14.06% from 

NT$ 1,772,744 thousand in 2023. The consolidated pre-tax net profit was NT$ 1,676,995 

thousand, decreasing by 11.29% from NT$ 1,890,359 thousand in 2023. The net profit 

attributable to the owners of the parent company after tax was NT$ 1,289,505 thousand, 

declining by 11.58% from NT$ 1,458,433 thousand in 2023 

In 2024, the consolidated operating revenue of our company decreased by 5.73% 

compared to 2023, mainly due to a decline in high-margin testing revenue, which decreased 

from NT$ 4,447,460 thousand in 2023 to NT$ 4,081,820 thousand in 2024, a decline of 

8.22%. Additionally, sales of components decreased from NT$ 385,010 thousand in 2023 to 

NT$ 473,680 thousand in 2024, an increase of 23.03%. The consolidated gross profit margin 

for the year 2024 was 50.21%, declining by 3.07% from 53.28% in the year 2023, while the 

operating net profit margin decreased by 3.24% to 33.44% compared to 36.68% in the year 

2023. The earnings per share after tax were NT$ 12.66. The company maintains its leadership 

in the competitive 5G mobile communication terminal devices and high-end wireless network 

products, with a market share of 27.3% in high-end 5G product certifications, and a market 

share of 47.3% in flagship Wi-Fi 6E & Wi-Fi 7 wireless routers. The company has also 

secured product certifications from the top 20 customers in the networking industry. 

The advent of AICG generative AI has opened new directions for the design of 

next-generation connected terminal products. In 2024, the introduction of generative AI 

computing functions in smartphone chip design will extend into other areas such as AI PCs, 

AI laptops, car networking, automotive electronics, virtual reality MR glasses, drones, and 

robots. The integration of AI into various terminal devices is now the prominent trend in 

product design. The four major global cloud service providers—Amazon AWS, Microsoft 

Azure, Google Cloud, and Meta—have invested heavily in building AI servers to continue 

strengthening their cloud AI computing services. The development of AI applications in 

terminal devices is still in its early stages, and the global technology industry's trends are 

expected to bring long-term growth opportunities for testing businesses. The company is in an 

advantageous position with its dual-engine testing capabilities in 5G and high-end networking 

projects, as well as the largest global testing capacity, and serves as a designated laboratory 

for international major manufacturers. This allows the company to capture the most lucrative 

AI product testing opportunities during the international companies' AI development efforts. 

According to the latest statistics from the Global Certification Forum (GCF), by the end 

of 2024, about seven types of certified 4G+5G products meet conformance certification. The 

market share by module type is 40.5%, smartphones account for 43.1%, IoT and FWA 

account for 7.2%, and other categories like tablets and personal communication devices 

account for 9.1%. In 2024, the company continued to deepen its expertise in global wireless 
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communication testing, consolidating its leadership position in 5G and next-generation Wi-Fi 

technologies. The company adheres to its strategy of continuous upgrading, transformation, 

and long-term planning to provide comprehensive testing solutions for leading global 5G and 

advanced network equipment manufacturers. 

To maintain its competitive advantage in 5G communication and high-end networking 

testing, the efficient management team has continued to optimize the testing process, with 

automated testing coverage exceeding 50%. The U.S. subsidiary is accelerating the expansion 

of its local engineering team and has successfully established new testing capabilities for 

Wi-Fi 7. The international certification (IA) team continues to expand, with significant growth 

in the number of certification countries, projects, and revenue. The FTA team has also 

improved testing efficiency through database integration and automation applications, 

achieving partial "no-light production". 

Global telecom carriers and brand manufacturers are entering the commercial year of 

5.5G (5G Advanced), accelerating the technology upgrade of the industry chain. The CTIA 

6.0 version was announced at the end of 2024 and will be mandatory for testing future 

products. Compared to the previous version CTIA 5.0, the new version is expected to increase 

testing hours by over 30%, which is expected to enhance the revenue contribution from the 

company's performance testing. Additionally, the introduction of 5.5G 2CA/3CA carrier 

aggregation technology and the continued growth of the new product replacement wave will 

drive a new round of testing business opportunities. 

In the high-end networking testing business, with the IEEE 802.11 broadband wireless 

technology entering the Wi-Fi 7 three-band era, its mainstream position in the networking 

market is now firmly established. This has driven chip manufacturers to continue developing 

the latest chip specifications to enhance product competitiveness, and network system 

manufacturers are experiencing a replacement wave of flagship broadband routers. According 

to the FCC’s official website, in 2024, the total number of high-end networking 6SD FCC PIA 

cases was 97, with the company conducting 90 of these, capturing over 90% of the market 

share. The company also assisted FWA networking giant Tarana Wireless and major 

networking chipmaker Broadcom in obtaining the world’s first FCC-approved AFC 

certification for different types of networking products. The company continues to maintain 

an advanced advantage and competitive edge in the networking testing field, with 

comprehensive testing capabilities and rich practical experience, ranging from chips and 

modules to final products. 

Regarding the Magnetic Parts Trading Business, in the year 2024, the revenue from 

magnetic parts trading amounted to NT$ 473,680 thousand, representing an increase of 23% 

compared to the year 2023. This growth is mainly attributed to the recovery of demand in the 

second half of 2024 after the customer inventory clearance. Through the efforts of the FAE 

and R&D teams, protection components have been approved by several customers, and 

customized automotive inductors have completed preliminary development and design. In 

2025, the company will continue to penetrate the EMC certification-required protection 

component market, deepen relationships with existing customers, and strengthen its one-stop 
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service for certification rectifications and component sales. 

 

II.  Budget Execution Status 

There was no financial forecast for 2024, hence there is no information available 

regarding budget achievement. 

 

III.  Financial Income and Profitability Analysis 

                                        (Calculated based on consolidated statements)  

Item 2023 2022 

Financial structure 

Debt-to-Asset Ratio (%) 23.55 24.32 

Long-term Fund to Property, Plant and Equipment (%) 282.49 242.92 

Solvency 

Current Ratio (%) 397.31 337.91 

Quick Ratio (%) 386.46 327.75 

Times Interest Earned (times) 191.44 484.47 

 

 

 

Profitability 

Return on Assets (%) 17.37 20.55 

Return On Equity (%) 22.71 27.33 

Operating Income to Capital  Operating Income 149.56 174.03 

 Stock % Income Before Tax 164.63 185.57 

Net profit margin (%) 29.52 31.27 

Earnings Per Share (NT$) (Retrospective adjustment of 

earnings to capital increase.) 
12.66 14.32 

 

IV.  Overview of the 2024 Business Plan 

(I)  Operational Policies 

1、 Actively participate in mobile communication and wireless technology 

standardization organization meetings, prioritize the deployment of advanced testing 

equipment, and ensure continuous industry-leading advantages. The 3GPP Release 18 

standard was frozen in June 2024, marking the official start of the 5G Advanced 

phase in the evolution of 5G technology, building on the technical upgrades and value 

extensions from the foundational versions (Release 15-17) of 5G that began in 2018. 

5G Advanced is a critical phase in the evolution of 5G technology, designed to lay the 

groundwork for 6G. This version will integrate AI/ML technologies, enhance 

energy-saving techniques, and improve spectral efficiency to boost network 

performance and support emerging applications. The core objectives of 5G Advanced 

include strengthening enhanced mobile broadband (eMBB), ultra-reliable low latency 

communications (URLLC), massive machine-type communications (mMTC), and 

expanding into innovative functions such as network sensing (Network as a Sensor) 

and integrated sensing and communication (ISAC). The focus in this phase is on 

enhancing network architecture and functionalities to support high-demand services 

such as extended reality (XR), providing higher performance for high-speed, 
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low-latency, and stable transmission requirements. Additionally, 5G Advanced 

introduces RedCap (Reduced Capability) technology, which reduces the complexity 

and cost of IoT devices, expanding use cases for industrial sensors, wearable devices, 

and other machine-type communications. The development of deterministic 

networking will ensure critical applications like industrial automation meet service 

quality requirements for low-latency, stable delay, and minimal packet loss. At the 

same time, 5G Advanced will drive intelligent and sustainable transformation, 

integrating AI/ML and network automation technologies, dynamically optimizing 

resource allocation, predicting network performance, reducing overall energy 

consumption, promoting energy-saving algorithms, and fostering hardware innovation. 

This helps operators balance performance improvement with energy efficiency. The 

standardization of 5G Advanced not only deepens the technical foundation for 

existing services but also serves as a key preparatory phase for 6G development. Key 

components such as AI-driven network architecture, high-reliability low-latency 

communication frameworks, and cross-frequency band integration capabilities will 

directly influence the design direction of 6G core technologies. During this phase, 

3GPP needs to accelerate the formulation of standards to assist the industry in 

establishing technological compatibility and commercialization foundations for a 

seamless transition from 5G Advanced to 6G. The company will continue to enhance 

its testing capabilities for new standards and regulations, ensuring a long-term 

competitive advantage.The completed projects include: 

A、 The company is one of the few globally capable of providing customers with 

one-stop service from testing to evidence provision for wireless communication 

and mobile phone products, reducing issues between testing and product 

verification to expedite evidence collection. This includes regions such as the 

United States, Canada, the European Union, the United Kingdom, Taiwan, etc. 

B、 In October 2020, the company obtained the testing laboratory with the formal 

qualification of PLMN12 and IS2051, and in December of the same year, it 

successfully obtained the first wave of recognition from NCC, becoming a 

telecom equipment verification agency (RCB) to provide testing services for 

mobile broadband service fifth-generation new radio (5G NR) broadband 

terminal equipment and base stations. 

C、 Testing and report issuance for 5G NR FR1 SA/NSA mobile communication 

products. 

D、 Testing and report issuance for 5G NR FR2 NSA mobile communication 

products. 

E、 Testing and report issuance for mobile UWB 3.1GHz~10GHz positioning 

products, etc. 

F、 Mandatory regulatory testing and report issuance for WIFI 6E & WIFI 7 6GHz 

band products. 

G、 Software testing (AFC Protocol) and report issuance for WIFI 6E & WIFI 7 
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6GHz band products. 

H、 WIFI 6E WIFI 7 6GHz band network throughput performance testing. 

I、 FCC-certified GPS 95% confidence testing and report issuance. 

J、 IPv6 testing and report issuance. 

K、 Acquisition of GCF/PTCRB 5G NR FR1 and FR2 testing capabilities and 

qualifications. 

L、 OTA testing and report issuance for European telecom operators Vodafone and 

Orange. 

M、 5G NR OTA testing and report issuance for U.S. telecom operator AT&T. 

N、 5G NR GCF field trial report issuance. 

O、 Testing and report issuance for 5GNR Japan Telecom Business Law. 

P、 OTA testing and report issuance for CTIA 5G NR FR1 (Sub-6GHz). 

Q、 OTA testing and report issuance for CTIA 5G NR FR2 (mmWave). 

R、 CTIA IoT Cybersecurity accredited laboratory. 

2、Develop partnerships with major customers to establish new testing locations to meet 

the growing demand of customer businesses. Continuously strive for recognition as an 

accredited laboratory and strategic partner by more major brands and international 

telecommunications carriers to expand market share in testing. 

3、 Continuously participate in international standardization organization activities to 

enhance SPORTON's brand visibility within international organizations and gain more 

influence in mobile communication standardization. Currently, SPORTON holds 

positions such as Chairman of PTCRB, Vice Chairman of PVG, Co-Chair of the 

PTCRB CTIA OTA MRR Special Working Group, Vice Chairman of GCF PAG, 

Co-Chair of the PTCRB Marketing Working Group, and Director of the Board of TCB. 

These international organizations are crucial for leading the standardization of 5G and 

IoT wireless communications. With active participation in industry standards by 

SPORTON, it can better seize the opportunities in the wireless communication 

industry. 

4、Meet customer demands by continuously developing IA international certification in 

more countries and shortening the certification process. SPORTON has established IA 

certification channels in over 150 countries globally, ensuring global recognition 

through SPORTON certification. 

5、To expedite customer certification in regions such as FCC, ISED, CE, UKCA, etc., 

the US laboratory obtained FCC TCB qualifications in 2020 and ISED FCB 

qualifications in 2021, as well as CE and UKCA qualifications in the EU and the UK, 

respectively. 

6、The company will continue to leverage the strength of its FAE and R&D teams to 

deeply develop customized product designs, avoiding price competition pressure in 

commodity markets and maintaining stable gross margins. It will also continue to 

focus on high-tech service-oriented markets such as IoT, networking, and automotive 
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sectors, ensuring steady growth in component sales. 

7、 Continue to collaborate with customers to develop non-standardized testing 

requirements, such as wireless data throughput testing and mobile field testing, etc. 

8、 Received the PTCRB Award of Excellence in 2023, representing SPORTON's 

participation and contribution to the 3GPP organization, as well as the quality, testing 

capabilities, and professionalism of PTCRB testing reports. 

9、 Obtained 2023 the testing capabilities and qualifications for the UK PSTI: The 

Product Security and Telecommunications Infrastructure (EN303645). 

10、 In line with the government's promotion of the national drone team, the company 

obtained accreditation from the Bureau of Standards, Metrology and Inspection of 

the Ministry of Economic Affairs for the unmanned aerial vehicle electromagnetic 

compatibility and safety test laboratory in December 2023. In the future, it can 

conduct testing business for unmanned aerial vehicles designated by the Bureau of 

Standards, Metrology and Inspection of the Ministry of Economic Affairs and the 

Ministry of Transportation, using existing testing equipment to expand revenue 

goals. 

11、 IoT security testing is expected to become mandatory in the EU starting from August 

1, 2025. In the future, products such as wearable health tracking devices, smart voice 

assistants, smart surveillance cameras, smart home systems, and smart appliances 

will need to comply with relevant regulations and requirements for IoT product 

security and privacy. The company anticipates increased market demand for testing 

from manufacturers. In April 2023, the company obtained accreditation from the 

Taiwan Accreditation Foundation (TAF) for consumer IoT device security testing, 

enabling early implementation to assist customers in responding to product security 

testing requirements ahead of time. 

(II) Expected Sales Situation and Basis 

1、Electronic Product Testing Services: 

   The company is one of the few worldwide that can provide comprehensive services 

including mandatory (EMC, safety regulations, radio regulations), field trials, OTA 

(antenna performance), and compliance (mobile communication RF and 

communication protocol) testing services. To meet the future demand for electronic 

products that will inevitably include wireless or mobile communication functions, 

providing comprehensive services for both mandatory and compliance testing is one 

of the company's most important competitive advantages. Therefore, the following 

arrangements are made to ensure that the testing services for this year can maintain a 

certain growth rate. 

A、 Taiwan: The company will continue to strengthen its product competitiveness by 

integrating the latest technical specifications in 5G and high-end networking 

technologies. This includes 5G RedCap, 3GPP R17 and R18, 3GPP NTN 

(Non-Terrestrial Networks), CTIA 6.0, Cybersecurity (CE) testing, and 

expanding international certification (IA) capabilities. In the networking domain, 
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the company will also focus on Wi-Fi 7, Automated Frequency Coordination 

(AFC) testing for the 6GHz band, geolocation, IPv6, and network speed 

throughput performance testing, along with expanding into automotive radar and 

ultra-wideband (UWB) product testing. The company aims to further explore 

cross-domain testing opportunities in non-consumer electronics. 

B、 Continue to invest in the production capacity of the 100% subsidiary, Global 

Testing Co., Ltd. (stock company). In addition to increasing the testing capacity 

for WiFi 6E/7 advanced networking products, actively expand the capacity and 

orders for LoRa networking products and AIOT, wearable device testing projects, 

with the aim of achieving breakthrough growth in revenue in 2025, and 

increasing profitability for the company. 

2、Sales of Magnetic Electronic Components 

In 2024, the company’s protection components have received approval from 

multiple clients for parts and trial production, with significant revenue contributions 

expected in the second half of 2024. Custom NFC near-field antennas have already 

started mass production, and the second automated production line has been added. 

The company will continue to focus on expanding its customer base. The design of 

automotive motor control boards and power management devices has been completed, 

with expected revenue contributions beginning in the second half of 2025. 

         3、China 

As 5G Advanced moves forward in 3GPP R18, the company's subsidiary in 

China, Haoxing, continues to invest in the latest 5G NR testing equipment, 

strengthening its competitive edge while also offering testing services to overseas 

clients in China ODM. Due to the popularity of Meta’s XR glasses, the Chinese 

wearable device market is gaining momentum. Established vendors are intensifying 

efforts to develop new products for the global market, creating new opportunities 

for testing emerging product lines in the region. 

(III) Important Production and Sales Policies 

1、Marketing Aspect 

A、 Establish strategic alliance partnerships with major upstream suppliers in the 

5G/networking industry, including chip manufacturers, brand manufacturers, 

European and American telecom operators, etc., to provide customers with the 

most cutting-edge and comprehensive wireless communication product testing 

solutions. 

B、 Join global relevant testing standard international organizations and become 

members, while also designated as testing laboratories by standard-setting 

organizations, contribute to the latest testing standards and build an image of the 

world's top professional laboratory by providing case databases. 

C、 Establish a global self-owned brand "SPORTON" and push it into the 

international medium and large-scale testing and certification group field. 
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Through the application of 5G+AIOT technology, enter various industries and 

gradually expand into other non-consumer electronics testing fields, including 

medical, industrial, new energy, optical, EV, etc., to meet the needs of industries 

related to the application of 5G+AIOT networked terminal products. 

2、Production Aspect 

Follow the R&D centers of leading customers and establish testing laboratories 

to create cross-time zone, all-weather uninterrupted services in China, the United 

States, and Taiwan, providing customers with the best planning for market listing 

schedules to seize market opportunities. 

 

3、Product Development Direction 

A、 Testing and Verification: With the continuous expansion of the 5G application 

market, 5G network terminal products are showing a trend of diversified 

development across industries. In addition to maintaining a leading position in 

wireless communication testing technology, the company will actively respond 

to the transformation of testing needs for networked products in other 

non-consumer electronics industries and actively conduct research and establish 

other professional field testing technologies and regulations. This will further 

enhance the company's competitiveness in the field of testing next-generation 

smart networked products, ensuring that SPORTON can provide more complete 

solutions. 

B、 Component Sales: Continuously expand the proportion of customized product 

development and manufacturing services, gradually establish a more complete 

FAE team, actively develop upstream and downstream supply chain channels, 

and prepare to enter the protective component market. Assist some large 

customers in setting up autonomous production lines for customized products, 

enhance product competitiveness, reduce the loss of core R&D value, and 

establish closer cooperation and win-win platforms with large customers.  

 

V. Impact of External Competitive Environment, Regulatory Environment, and Overall Business 

Environment: 

The 5G mobile communications and high-end network testing sectors continue to move 

toward a trend of “the strong getting stronger.” With the integration of AI functionality into 

mobile communication and wireless connectivity chipsets, product design will become 

increasingly complex, and the corresponding testing requirements will be more sophisticated 

and challenging. Major international companies place particular emphasis on the quality and 
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professionalism of testing for new standards and regulations.. As the high-end testing market 

continues to evolve, competitors that have long relied on low-cost strategies are expected to 

be gradually phased out. As a result, our market share in the high-end testing segment is 

expected to increase further. In terms of global expansion into emerging markets, countries 

such as India and Vietnam offer cost advantages. In response to customer supply chain shifts 

driven by tariffs, the management team continues to evaluate the optimal time to enter these 

emerging markets. 

Recently, the United States announced reciprocal tariffs on imported products. While these 

tariffs may impact overall sales performance, they do not alter the regulatory requirements 

for testing and certification. Products must comply with FCC testing standards before being 

allowed entry into the U.S. market. To address the potential impact of U.S. reciprocal tariffs 

on our accounts receivable, we will enhance credit risk controls to ensure the secure 

collection and minimize the risk of bad debts. 

The overall business environment in 2025 will shaped by three main themes: AI, 

cybersecurity, and trade barriers. In terms of AI development, Edge AI computing devices 

are expected to become mainstream. Cloud service providers (Amazon, Microsoft, Google, 

Meta) have reached a more mature and stable phase in the AI server arms race. At the same 

time, in order to effectively distribute the computing load on cloud servers, it is an inevitable 

trend that all terminal devices in the future will be equipped with AI computing chips. Chip 

manufacturers continue to introduce higher-performance processors, accelerating the 

upgrade cycle for terminal devices and creating additional demand for testing services. In 

terms of cybersecurity testing, the European Union has announced that the latest 

cybersecurity regulation, EN 18031, will come into force in August 2025. Cybersecurity 

standards in the U.S. and other countries are also expected to gradually become mandatory 

requirements. In the future, cybersecurity testing is expected to become the fifth core testing 

item for connected devices, alongside EMC, Safety, RF, and 5G. Regarding trade barriers, 

the reciprocal tariffs imposed by the U.S. on imported electronic products will prompt global 

clients to adjust their marketing strategies. With the advantage and competitiveness of 

providing synchronized testing services across the U.S., China, and Taiwan, Sporton will 

fully committed to supporting clients in meeting their product testing and launch timelines. 

. 

VI. Future Company Development Strategy: 

        The mobile communications industry has officially entered the 5G Advanced phase. With 

the rise of AI and the introduction of low-cost open-source LLM (Large Language Models), 

the barriers to product development are lowered, accelerating the integration of generative AI 

into various end devices. Future AI-powered end devices will require the latest high-speed 
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connectivity interfaces to enable collaboration between cloud AI servers, edge AI, and 

cross-platform, cross-device AI agent applications. This evolution in end device forms will 

continue to generate long-term testing opportunities for the industry. The company will 

continue to build overall service competitiveness based on the following development 

strategies: 

(A) Comprehensive Services: Provide comprehensive testing solutions for interconnected smart 

devices across industries. In addition to the latest 5G FR1/FR2 smartphones, 5G laptops, 

industrial/medical IoT tablets, factory/logistics 5G PDAs, small base stations such as 5G 

CPE/FWA/Router/Femtocell for vertical domains, LPWAN wearables or AIOT terminals 

with low latency, low power consumption, and wide connectivity, Wi-Fi 6E/7 regional 

broadband routers, our company offers mandatory testing and certification by local 

regulatory authorities such as CE/FCC in Europe and America and over 200 countries 

globally, CTIA antenna performance testing, PTCRB/GCF functional testing as per 

telecom operators' requirements, and Field Trial real network testing to meet all aspects of 

customer service needs. 

(B) Localization Services: Advance the layout plan for global laboratory testing sites based on 

the testing requirements of customer research units. Establish a Field trial real network 

testing service center in Germany initially, followed by the first transcontinental laboratory 

testing site in the US West, aiming to cater to the customization service needs of frontline 

manufacturers in rapidly changing and fiercely competitive environments while also aiding 

the company in gaining priority access to the latest product specifications and seizing 

market opportunities swiftly. 

(C) Automated Services: As networking products continually enhance wireless communication 

standard specifications towards multi-antenna, multi-band, multi-channel, ultra-high speed, 

and large bandwidth development, testing requirements become increasingly complex, and 

testing modes multiply. Our company is committed to intelligent software development, 

achieving superior testing efficiency compared to industry peers, significantly reducing 

testing and report production times, improving test report quality, assisting customers in 

obtaining certificates promptly, and prioritizing market entry. We are continuously 

expanding the latest 5G FR1/FR2 equipment inventory, establishing the world's largest and 

most comprehensive 5G NR testing laboratory. In the field of 5G/networking wireless 

communication, we possess globally leading testing technology and rank first globally in 

the number of 5G/networking high-end device testing cases registered with the FCC, the 

United States Federal Communications Commission. Additionally, GX is designated as the 

laboratory for 5G/networking chip manufacturers and brand factories, maintaining its 

leading position in 5G/advanced networking wireless communication testing technology. 

We are also committed to expanding other non-wireless testing service projects, further 
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enhancing our advantages in cross-industry testing and gradually transitioning into a 

medium to large-scale testing certification group. 

(D) Cybersecurity Testing Services: The European Union has announced the enforcement of 

the new cybersecurity regulation EN 18031, which will become mandatory in August 2025 

and provides clear testing methodologies. The regulation applies to all internet-connected 

wireless radio equipment, including laptops, mobile phones, and routers. In terms of 

cybersecurity testing, the company has already obtained ISO 17025 accreditation for ETSI 

EN 303 645, an early EU standard for IoT products. Additionally, we have further secured 

accreditation as a CTIA IoT Authorized Testing Laboratory for cybersecurity evaluation. 

To assist clients in meeting the latest EN 18031 product testing requirements for the EU 

market, we have obtained certification recognition from multiple Notified Bodies, ensuring 

a comprehensive cybersecurity testing solution for product entry into the European market. 

Leveraging our existing competitive edge in mobile communications and advanced 

networking product testing services, our company will continue to expand its market 

presence in cybersecurity testing. 

(E) Customized Component Services: Benefiting from the rise of AI, is addressing the demand 

for key components in AI servers, particularly TLVR inductors, which are expected to 

contribute significantly to revenue. Additionally, the company has developed a "zero" 

deviation ultra-high-end inductor to address long-standing issues with server CPU voltage 

deviations. It was commissioned by a client and there are currently no similar products on 

the market. If mass production is successful, the market potential is expected to be 

significant. 

        Looking ahead, the company plans to continue expanding its capabilities in the latest 

3GPP 5.5G, CTIA 6.0, and IEEE 802.11be Wi-Fi 7 technologies, while continuously 

enhancing its testing capabilities. The company will also actively participate in 5G standards 

forums to stay at the forefront of the integration of wireless communication, 5G connectivity, 

and digital technologies, particularly in AIOT (Artificial Intelligence of Things) terminal 

devices. This convergence of 5G, AIOT, and AI will create new testing opportunities across 

various applications and market segments, providing the company with sustained growth and 

enabling it to share its success with shareholders, customers, and employees. 

     

At last, I earnestly request the continued support and guidance of all shareholders, and I 

sincerely wish all shareholders 

 

Good health 

 

All the best. 

 

                                                Chairman: Huang, Wen-Liang 

                                                Manager: Huang, Wen-Liang 

                                                Accounting Supervisor: Pan, Feng-Wen 
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II. Company Governance 

I. Directors, supervisors, general manager, deputy general manager, associates, departments and branches officer information 

I. Directors, Supervisors 

March 18, 2025   

Title 

Natio

nality 

or 

regist

ratio

n 

place 

Name 

Gende

r 

Age 

Elected 

Date 

Ter

m  

First 

elected 

date 

Elected 

shareholding 

Recorded 

Shareholding 

Spouse, minor 

children 

recorded 

shareholding 

Shareholdi

ng with 

other 

names 
Education/ 

Experiences 

Current position of 

the company or 

others 

Spouse, or secondary 

relative with other 

officers, directors, or 

supervisors 

Re

mar

ks 
Sharehold

ing 

Shareh

olding 

% 

Sharehol

ding 

Share

holdi

ng % 

Shareh

olding 

Share

holdi

ng % 

Shar

ehol

ding 

Share

holdi

ng % 

Title Name Relation 

Director R.O.C. You Xing 

Investment Co., 

Ltd. 

- - - - 

 

27,782,370 27.27% 27,890,370 27.38% 0 0.00% 0 0.00% - - - - -  

Representative 

of chairman ：

Huang, 

Wen-Liang 

M 

61~70 

May 24, 2024 3y Sep 22, 

1999 

 

not applicable not 

applicable 

1,194,828 1.17% 449,029 0.44% 0 0.00% Department of Mechanical 

Engineering, National 

Taiwan University of 

Science and Technology 

 

Hen Hsin Technology 

Corp/General Manager 

 

Wei Bo Technology 

Corp/General Manager 

Chairman of Sporton 

International Inc. General 

Manager of Sporton 

International Inc. Head of 

Sporton Investment 

(SAMOA) Inc. 

Head of Sporton Holding 

(SAMOA) Inc. 

Director of Sporton 

International (Kun Shan) Inc. 

Director of Sporton 

International (Korea) Inc. 

Director of Sporton Stem 

(Shenzhen) Inc. 

General Manager of Sporton 

Stem (Shenzhen) Inc. 

Director of Sporton 

Investment (USA) Inc.  

Director of Sporton Stem 

(Dongguan) Inc. 

General Manager of Sporton 

Stem (Dongguan) Inc. 

Director Chang, 

Zhao-Be

n 

Secondary 

relative 

 

Note 
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Title 

Natio

nality 

or 

regist

ratio

n 

place 

Name 

Gende

r 

Age 

Elected 

Date 

Ter

m  

First 

elected 

date 

Elected 

shareholding 

Recorded 

Shareholding 

Spouse, minor 

children 

recorded 

shareholding 

Shareholdi

ng with 

other 

names 
Education/ 

Experiences 

Current position of 

the company or 

others 

Spouse, or secondary 

relative with other 

officers, directors, or 

supervisors 

Re

mar

ks 
Sharehold

ing 

Shareh

olding 

% 

Sharehol

ding 

Share

holdi

ng % 

Shareh

olding 

Share

holdi

ng % 

Shar

ehol

ding 

Share

holdi

ng % 

Title Name Relation 

Director R.O.C. Representativeof  

director：Yang, 

Chih-Hsiang 

M 

61~70 May 24, 2024 

3y Sep 22, 

1999 

not applicable not 

applicable 

193,212 0.19% 35,140 0.03% 0 0.00% Department of Industrial 

Engineering and 

Management, Yuan Ze 

University 

Acer Inc./Engineer 

BenQ Corporation/Engineer 

MiTac/Senior Manager 

Director of Sporton 

International Inc. General 

Manager of Division of 

Sporton International Inc. 

Director of Sporton 

International (Kun Shan) Inc.  

President of Sporton 

International (Kun Shan) Inc.  

Supervisor of Sporton 

International (Korea) Inc.  

CEO of Sporton International 

(USA) Inc. 

N/A N/A N/A  

Director R.O.C. Chang, Chao-Pin M 

51~60 May 24, 2024 

3y Jun 14, 

2006 

329,450 0.32% 329,450 0.32% 110,307 0.11% 0 0.00% Department of Banking and 

Finance, Tamkang 

University 

Yuanta Commercial Bank/ 

Assistant Manager 

Deputy General Manager 

International Certification 

Corp/Director 

Chairman 

 

Huang, 

Wen-Lia

ng 

 

Secondary 

relative 

 

 

Director 

 

R.O.C. Huang, 

Ming-Chih 

M 

41~50 May 24, 2024 

3y Jun 8, 

2018 

 

5,838 0.01% 5,838 0.01% 0 0.00% 0 0.00% College of Electrical and 

Computer Engineering, 

National Chiao Tung 

University 

Industrial Technology 

Research Institute/Assistant 

Manager 

Deputy General Manager 

 

N/A N/A N/A  

Director 

 

R.O.C. Lin, Yen-Shan M 

71~80 May 24, 2024 

3y Nov 8, 

2023 

19,885 0.02% 19,885 0.02% 0 0.00% 0 0.00% National Chia-Yi Industrial 

Vocational High School 

Xingang Farmers’ Association 

secretary 

Supervisor of Sporton 

International Inc.. 

Honorary Director and CFO, 

Hsin Kang Foundation of 

Culture and Education  

N/A N/A N/A  
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Title 

Natio

nality 

or 

regist

ratio

n 

place 

Name 

Gende

r 

Age 

Elected 

Date 

Ter

m  

First 

elected 

date 

Elected 

shareholding 

Recorded 

Shareholding 

Spouse, minor 

children 

recorded 

shareholding 

Shareholdi

ng with 

other 

names 
Education/ 

Experiences 

Current position of 

the company or 

others 

Spouse, or secondary 

relative with other 

officers, directors, or 

supervisors 

Re

mar

ks 
Sharehold

ing 

Shareh

olding 

% 

Sharehol

ding 

Share

holdi

ng % 

Shareh

olding 

Share

holdi

ng % 

Shar

ehol

ding 

Share

holdi

ng % 

Title Name Relation 

Independent 

Director 

R.O.C. Yao, Jui F 

61~70 May 24, 2024 

3y Jun 3, 

2015 

0 0.00% 0 0.00% 0 0.00% 0 0.00% University of 

Wisconsin-Madison, PHD in 

Economics 

Chief Executive Officer of 

Executive Master of 

Business Administration 

(EMBA) and Director of 

Management Studies 

Research Center, National 

Central University 

N/A N/A N/A N/A  

Independent 

Director 

R.O.C. Wu, Ta-Ren M 

61~70 May 24, 2024 

3y Jun 14, 

2019 

720 0.00% 720 0.00% 0 0.00% 0 0.00% Ph.D. in Economics, State 

University of New York at 

Stony Brook 

Professor of Department of 

Economics, National Central 

University 

N/A N/A N/A N/A  

Independent 

Director 

R.O.C. Chen, 

Tian-Lun 

M 

71~80 May 24, 2024 

3y Jun 14, 

2019 

0 0.00% 0 0.00% 0 0.00% 0 0.00% National Taiwan Institute of 

Technology Institute of 

Engineering Technology 

Electronics 

Master of Engineering 

Technology Group 

Lecturer, Control Group, 

Department of Mechanical 

Engineering, Taipei University 

of Technology 

N/A N/A N/A N/A  

Independent 

Director 

R.O.C. Yang, 

Hsiao-Wen 

F 

51~60 May 24, 2024 

3y Nov 8, 

2023 

0 0.00% 0 0.00% 0 0.00% 0 0.00% Ph.D. in the Dept. of 

Actuarial Mathematics and 

Statistics, Heriot-Watt 

University, U.K 

Master of Actuarial Science, 

University of Iowa, USA 

Independent Director, Yuanta 

Financial Holding Co., Ltd. 

Independent Director, Yuanta 

Life Insurance Co., Ltd. 

Director, The Yuanta 

Foundation 

N/A N/A N/A  

 

Note：1. The company's chairman and general manager is the same person, because the company's organizational structure and the business nature is relatively simple, and the chairman is 
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very familiar with the industry of the company; Under the business objectives to create the maximum business value and give back to shareholders , it is still necessary that the 

chairman and general manager is the same person. 

      2. Corresponding measures:  

(1) Consistent with the promotion and implementation of corporate governance policies by the competent authorities, the Company has established an audit committee in 

February 2021. 

(2) The company has been preparing the ESG Sustainability Report since 2023 to appropriately disclose the implementation of the Company's corporate social responsibility.  

(3) In accordance with Article 4 of the "Taipei Exchange Directions for Compliance Requirements for the Appointment and Exercise of Powers of the Boards of Directors of 

TPEx Listed Companies", the Company elected one additional independent director and one additional non-employee director on November 8, 2023.
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Chart one: Main Shareholders of the Corporate 

                                                              March 18, 2025 

Name of Corporate Shareholder (Note 1) Main Shareholder (shareholding ratio) (Note 2) 

Yoshin Investment Corp. Huang, Wen-Liang (99.88%) 

Note.1. When director and supervisor are representatives of corporate shareholders, it is required to fill up the name of corporate shareholder. 

Note.2. Fill up the main shareholder’s name (his shareholding ratio accounts for Top 10). If the main shareholder is the legal person, please 

fill up Chart two. 

Note 3: If a corporate shareholder does not belong to the organizations of the company, the name of the shareholder and the shareholding ratio, 

namely, the name of the funder or donor and its contribution ratio or donation ratio, should be disclosed. 

Chart two：Main Shareholder when the main shareholder from Chart one is the legal person 

March 18, 2025 

Name of Corporate Shareholder (Note 1) Main Shareholder of the Corporate Shareholder (Note 2) 

N/A N/A 

Note.1. If the main shareholder in Chart one is the legal person, it is required to put the name of the legal person. 

Note 2. Please fill up the name of main shareholder of the legal person (his ratio in Top 10 list of shareholdings) and his shareholding ratio. 

Note 3: If a corporate shareholder does not belong to the organizations of the company, the name of the shareholder and the shareholding ratio, 

namely, the name of the funder or donor and its contribution ratio or donation ratio, should be disclosed. 

Director & Supervisor Information 

Terms 

 

Name 

Whether having over 5 years working 

experiences and professional 

qualification listed below 

  

Compliance with independent status（A） 

Served as 

independent 

director of other 

public offering 

company 
Lecturer of 

public or 

private 

college and 

university of 

the 

departments 

in the field 

of business, 

legal, 

finance, 

accounting 

or corporate 

business 

Certified or 

licensed 

professional 

technical 

personnel in 

the field of 

Judge, 

prosecutor, 

lawyer, 

accountant, 

or other 

corporate 

business 

Working 

experie

nce 

require 

in the 

field of 

busines

s, legal, 

finance, 

account

ing or 

corpora

te 

busines

s 

1 2 3 4 5 6 7 8 9 10 11 12  

You Xing 

Investment Co., 

Ltd. 

Representative

: 

Huang, 

Wen-Liang 

               

0 
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Terms 

 

Name 

Whether having over 5 years working 

experiences and professional 

qualification listed below 

  

Compliance with independent status（A） 

Served as 

independent 

director of other 

public offering 

company 
Lecturer of 

public or 

private 

college and 

university of 

the 

departments 

in the field 

of business, 

legal, 

finance, 

accounting 

or corporate 

business 

Certified or 

licensed 

professional 

technical 

personnel in 

the field of 

Judge, 

prosecutor, 

lawyer, 

accountant, 

or other 

corporate 

business 

Working 

experie

nce 

require 

in the 

field of 

busines

s, legal, 

finance, 

account

ing or 

corpora

te 

busines

s 

1 2 3 4 5 6 7 8 9 10 11 12  

You Xing 

Investment 

Co., Ltd. 

Representative

: 

Yang, 

Chih-Hsiang 

               

0 

Wang, 

Hsin-Tien 
               0 

Chang, 

Chao-Pin 
               0 

Huang, 

Ming-Chih 
               0 

Lin,  

Yen-Shan 
               0 

Yao, Jui                0 
Wu,  

Ta-Ren                0 

Chen, 

Tian-Lun 
               0 

Yang, 

Hsiao-Wen 
               1 

Note. Each director, supervisor who meets the following condition during his tenure or 2 years before being elected should mark “✓”  

under the condition. 

(1) Not the employee of the company or related company. 

(2) Not directors or supervisors of the company or its affiliated companies .（Independent directors who concurrently serve in the 

company and its parent company, subsidiary or subsidiary belonging to the same parent company according to the Act or local 

regulations are not subject to the restrictions). 

(3) Not himself or his spouse, minor children or other people’s name with holding more than 1% of company’s total issued shares, 

or as the Top 10 shareholders of the company. 

(4) Not a spouse, relative within second degree, or direct blood relative within third degree of the managers listed in (1) or the 

people listed in (2), (3). 

(5) Directors, supervisors, or employees of corporate shareholders who do not directly hold more than 5% of the company's total 

issued shares or hold the top 5 shares, or designate representatives as company's directors or supervisors on the basis of Article 

27-1 or 2 of Company Act.（Independent directors who concurrently serve in the company and its parent company, subsidiary 

or subsidiary belonging to the same parent company according to the Act or local regulations are not subject to the restrictions) 

(6) Directors, supervisors or employees of other companies who do not individually hold more than half of the shares related to 

directors' seats or voting rights.（Independent directors who concurrently serve in the company and its parent company, 
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subsidiary or subsidiary belonging to the same parent company according to the Act or local regulations are not subject to the 

restrictions) 

(7) Directors, supervisors, or employees of other companies or institutions who are not the same person or spouse of the company's 

chairman, general manager or equivalent. （Independent directors who concurrently serve in the company and its parent 

company, subsidiary or subsidiary belonging to the same parent company according to the Act or local regulations are not 

subject to the restrictions) 

(8) Directors, supervisors, managers or shareholders holding more than 5% of the company's total shares of specific companies or 

institutions that do not have financial or business dealings with the company. (In the case a specific company or institution 

holds 20-50% of total issued shares of the company, independent directors who concurrently serve in the company and its 

parent company, subsidiary or subsidiary belonging to the same parent company according to the Act or local regulations are 

not subject to the restrictions) 

(9) Professionals of business, legal, financial, accounting and other relevant services, and owners, partners, directors, supervisors, 

managers and their spouses of sole proprietorships, partnerships, corporations or institutions who do not provide auditing 

service for the company or its affiliated companies or do not acquire more than NT$ 500,000 of cumulative remuneration in the 

last two years. However, members of Remuneration Committee, Audit Committee for Public Tender Offer, or Special 

Committee for Merger and Acquisition implementing their powers based on the relevant regulations for Securities Exchange 

Act or Business Mergers And Acquisitions Act are not subject to the restrictions. 

(10) Not in kinship with other directors as spouse, or secondary relatives. 

(11) Not meeting one of the provisions in Article 30 of Company Act. 

(12) Not being elected as the government, legal person or representative under the regulation of article 27 of Company Act. 

 

2. Board Diversity and Independence： 

   (1) Board Diversity: Describe the diversity policy, objectives and achievement of the Board of 

Directors. The diversity policy includes, but is not limited to, the criteria for election of 

directors, the professional qualifications and experience, gender, age, nationality and culture 

of the board of directors, and the composition or ratio of the board of directors, and 

describes the Company's specific objectives and their achievement with respect to the 

aforementioned policy. If the board of directors of a publicly listed or OTC-listed company 

has less than one-third of its seats occupied by directors of any single gender, the company 

shall explain the reasons and outline the measures planned to enhance gender diversity on 

the board. 

1. The Company advocates and respects the policy on diversity of directors in order to 

strengthen corporate governance and promote the sound development of the composition 

and structure of the Board of Directors, believing that the diversity approach will help 

enhance the overall performance of the Company. The election of board members is 

based on the principle of meritocracy and is based on the following two general 

standards: 

(1) Basic requirements and values: Gender, age, nationality, and culture.  

(2) Professional knowledge and skills: A professional background (e.g., accounting, 

industry, finance, marketing), professional skills, and industry experience. 

2. In order to strengthen the functions of the Board of Directors to achieve the ideal goals 

of corporate governance, the Company considers the following abilities when 

nominating candidates for directors: 

(1) Ability to make operational judgments. 

(2) Ability to perform accounting and financial analysis. 

(3) Ability to conduct management administration. 

(4) Ability to conduct crisis management. 

(5) Knowledge of the industry. 

(6) An international market perspective. 

(7) Ability to lead. 

(8) Ability to make policy decisions. 
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3. The Company's current Board of Directors' diversity policy and its implementation are 
as follows: 
 

Name Gender 
Nationality 

Concurrently 

serving as an 

employee of 

the Company 

Age 
Independent Directors  

Term of office 
Conduct 
manage

ment 
administ

ration 

Ability 
to lead 

Knowled
ge of the 
industry 

Accounti
ng and 

financial 

An 
internati

onal 
market 

perspecti
ve 

Conduct 
crisis 

manage
ment 

41 
to  
50 

51 
to 
60 

61 
to 
70 

71 
to 
80 

Less 
than  

3 years 

3 to 9 
years 

More 
than 9 
years 

You Xing Investment 

Co., Ltd. 

Representative: 

Huang, Wen-Liang 

M R.O.C V 

 

 V 

 

   V V V  V V 

You Xing Investment 

Co., Ltd. 

Representative: 

Yang, Chih-Hsiang 

M R.O.C V 

 

 V 

 

   V V V  V V 

Chang, 

Chao-Pin 
M R.O.C V  V  

 
   V V V V  V 

Huang, ,  

Ming-Chih 
M R.O.C V V   

 
   V V V  V V 

Lin,  

Yen-Shan 
M R.O.C     V V   V  V   V 

Yao, Jui F R.O.C  
 

 V 
 

  V V  V V V V 

Wu,  

Ta-Ren 
M R.O.C  

  
V 

 
 V  V  V V V V 

Chen, 

Tian-Lun 
M R.O.C  

  
 V V   V  V  V V 

Yang, Hsiao-Wen F R.O.C   V  
 

V   V  V V V V 

     
    The Company's current Board of Directors is composed of 9 directors, including 5 

directors and 4 independent directors, in which 44% are employees and 22% are 

females, and the three independent directors have a term of office of 1to 10 years. The 

Directors have financial and management qualifications and are professionals in their 

respective fields of expertise. 5 of the directors are skilled in management and 

leadership decision-making, and are professionals in the Company's industry 

knowledge and international market perspective, while the other 4 independent 

directors are professionals in finance and business, respectively, and have provided 

extensive guidance to the Company's businesses. The Company emphasizes gender 

equality in the composition of the Board of Directors and targets to increase the 

number of female directors to more than one-third (i.e. 33%) of the Board of Directors. 

The current Board of Directors is composed of 78% (7) male members and 22% (2) 

female member, the company’s board of directors aims to have at least one-third of its 

seats occupied by female directors, continuously enhancing the board’s diversity and 

independence, and will strive to increase the number of female directors in the future 

in order to achieve the target. 

(2) Board Independence: Describe the number and percentage of independent directors, and explain 

the independence of the board of directors, with reasons, and state whether there are no 

circumstances under paragraphs 3 and 4 of Article 26-3 of the Securities and Exchange Act, 

including a description of director, supervisor, or any spouse or relative within two degrees of 
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kinship between directors and supervisors. 

   The Company's 9th Board of Directors has 9members, including 4 independent directors. The 

goal is to have no less than 3 independent directors with no less than 1/5 (inclusive) of the total 

number of directors, and in 2023, there are 4 independent directors with 4/9 of the total number 

of directors. The number of directors who are concurrently employees of the Company should 

not exceed 1/2 of the total number of directors, and there are currently 4 directors who are 

concurrently employees. In addition, more than half of the seats of directors should not consist 

of spouses or relatives within the second degree of kinship, etc. Currently, only two directors 

have spouses or relatives within the second degree of kinship. In summary, the Company's 

director independence goals have been achieved.  
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II. General manager, deputy general manager, associates, departments and branches officers 

March 18, 2025  

 

Title Nationality  Name Sex 
Elected 

Date 

Recorded 

Shareholding 

Spouse, minor 

children recorded 

shareholding 

Shareholding 

with other 

names Education/ 

Experiences 
Current position of the company or others 

Spouse, or secondary 

relatives 

with the managers Rem

arks 

Shareholding 

Shareh

olding 

ratio 

Sharehold

ing 

Shareh

olding 

ratio 

Shareh

olding 

Shareh

olding 

ratio 

Title Name 
Relati

on 

General 

Manager 

R.O.C. Huang, 

Wen-Liang 

M May 1, 

1997 

 

1,194,828 1.17% 449,029 0.44% 0 0.00% 
Department of Mechanical 

Engineering, National Taiwan 

University of Science and 

Technology 

 

Hen Hsin Technology 

Corp/General Manager 

 

Wei Bo Technology 

Corp/General Manager 

Chairman of Sporton International Inc. 

General 

Manager of Sporton International Inc. 

Head of Sporton Investment (SAMOA) Inc. 

Head of Sporton Holding (SAMOA) Inc. 

Director of Sporton International (Kun Shan) 

Inc. 

Director of Sporton International (Korea) 

Inc. 

Director of Sporton Stem (Shenzhen) Inc. 

General Manager of Sporton Stem 

(Shenzhen) Inc. 

Director of Sporton Investment (USA) Inc.  

Director of Sporton Stem (Dongguan) Inc. 

General Manager of Sporton Stem 

(Dongguan) Inc. 

Deputy 

general 

manager 

Chang, 

Zhao-Ben 

Secon

dary 

relativ

e 

Note 
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Business 

Departm

ent 

General 

Manager 

 

R.O.C. Yang, 

Chih-Hsiang 

M May 3, 

2004 

193,212 0.19% 35,140 0.03% 0 0.00% 
Department of Industrial 

Engineering and Management, 

Yuan Ze University 

Acer Inc./Engineer 

BenQ Corporation/Engineer 

MiTac/Senior Manager 

Director of Sporton International Inc. 

General Manager of Division of Sporton 
International Inc. Director of Sporton 

International (Kun Shan) Inc.  

President of Sporton International (Kun 

Shan) Inc.  

Supervisor of Sporton International (Korea) 

Inc.  

CEO of Sporton International (USA) Inc. 

No No No  

Deputy 

General 

Manager 

R.O.C. Chang, 

Chao-Pin 

M Jul 1, 

2006 

329,450 0.32% 110,307 0.11% 0 0.00% 
Department of Banking and 

Finance, Tamkang 

University/Yuanta Commercial 

Bank/Assistant Manage 

Director of Sporton International Inc. 

Vise President of Sporton International 

Inc 

Director of International Certification 

Corp. 

 

General 

Manager 

Huang, 

Wen-Lian

g 

Secon

dary 

relativ

e 

 

Deputy 

General 

Manager 

R.O.C. Tsai, 

Shu-Kung 

M Jul 1, 

2008 

496 0.00% 0 0.00% 0 0.00% 
Graduate Institute of 

Communication Engineering, 

National Taiwan University 

MiTac/ Engineer  

N/A N/A N/A N/A  

Deputy 

General 

Manager 

R.O.C. Ho, She-Yu M Jul 1, 

2011 

0 0.00% 0 0.00% 0 0.00% 
Graduate Institute of 

Communication Engineering, 

National Taiwan University 

MiTac/ Manager 

N/A N/A N/A N/A  

Deputy 

General 

Manager 

R.O.C. Huang,  

Ming-Chih 

M Dec 1, 

2011 

5,838 0.01% 0 0.00% 0 0.00% 
College of Electrical and 

Computer Engineering, 

National Chiao Tung 

University 

Industrial Technology 

Research Institute/Assistant 

Manager 

N/A N/A N/A N/A  

Deputy 

General 

Manager 

R.O.C. Chen, 

Jian-Shuan 

F Jan 5, 

2018 

0 0.00% 0 0.00% 0 0.00% College of Business, National 

Taipei University 

N/A N/A N/A N/A  
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Associate R.O.C. Chen, 

Tian-Tze 

M Jan 1, 

2009 

46,713 0.05% 32,418 0.03% 0 0.00% 
Department of Electrical 

Engineering, Tungnan College 

Hongdeng Technology 

Inc./Director 

N/A N/A N/A N/A  

Associate R.O.C. Yang, 

Fu-Shuan 

M Jul 1, 

2011 

93 0.00% 0 0.00% 0 0.00% 
Graduate Institute of Electrical 

Engineering, National Taiwan 

University 

MiTac/Manager 

N/A N/A N/A N/A  

Associate R.O.C. Lu, 

Yi-Chiang 

M May 4, 

2012 

0 0.00% 0 0.00% 0 0.00% 
Department of Applied 

Mathmatics, National Sun 

Yat-sen University 

Inventec Appliances/Manager 

N/A N/A N/A N/A  

Associate R.O.C. Wang, 

Shan-Wen 

M Jan 1, 

2017 

0 0.00% 0 0.00% 0 0.00% 
Tokyo Foreign Language 

College 

Department of Law, National 

University of Kaohsiung 

N/A N/A N/A N/A  

Associate R.O.C. Hsu, 

Chih-Liang 

M Aug 1, 

2019 

10 0.00% 0 0.00% 0 0.00% 
Department of Electronic 

Engineering, Chien Hsin 

University of Science and 

Technology 

Sporton Stem (Dongguan) Inc.  

Supervisor  

N/A N/A N/A  

Associate R.O.C. Huang, 

Zhi-Zhe 

F Jan 1, 

2022 

0 0.00% 0 0.00% 0 0.00% 
Department of Electrical 

Engineering, Kun Shan 

University 

N/A N/A N/A N/A  

Associate R.O.C. Yeh, Yao 

-Xian 

F Jan 1, 

2022 

0 0.00% 0 0.00% 0 0.00% 
Department of Mechanical 

Engineering, Hsinpu Institute 

of Technology 

Bureau Veritas Consumer 

Products Services, (H.K.) Ltd., 

Taiwan Branch/Assistant 

Manager 

N/A N/A N/A N/A  

Associate R.O.C. Pan, 

Feng-Wen  

F Sep 1, 

2010 

18,000 0.02% 0 0.00% 0 0.00% 
Department of Accounting, 

Chinese Culture University 

Ling Jiou Mountain Buddhist  

Society/Accounting Director 

N/A N/A N/A N/A  
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Note：1. The company's chairman and general manager is the same person, because the company's organizational structure and the business nature is relatively simple, and the chairman is 

very familiar with the industry of the company; Under the business objectives to create the maximum business value and give back to shareholders, it is still necessary that the 

chairman and general manager is the same person. 

      2. Corresponding measures:  

(1) Consistent with the promotion and implementation of corporate governance policies by the competent authorities, the Company has established an audit committee in 

February 2021.  

(2) The company has been preparing the ESG Sustainability Report since 2023 to appropriately disclose the implementation of the Company's corporate social responsibility. 

(3) In accordance with Article 4 of the "Taipei Exchange Directions for Compliance Requirements for the Appointment and Exercise of Powers of the Boards of Directors of 

TPEx Listed Companies", the Company elected one additional independent director and one additional non-employee director on November 8, 2023. 

       

Corporate 

Governance 

Officer 

R.O.C. Liu, 

Yen-Ching  

F Feb 24, 

2021 

50,000 0.05% 10 0.00% 0 0.00% 
Department of Accounting,  

TamKang University 

Manager of Finance  

Department of Sporton  

International Inc. 

N/A N/A N/A N/A  
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III Recent paid remuneration for directors, supervisors, general manager, deputy general managers 

 

Chart one：Remuneration of Directors, Independent Directors, Supervisors, General Manager and Deputy General Manager 

(1) Remuneration of Directors and Independent Directors 

                                                                                                 Unit: NT$1,000/thousand shares 

Title Name 

Director’s remuneration 

Ratio of total 

(A,B,C,D) to net 

profit after tax 

Part time employee bonus 

Ratio of Total 

(A,B,C,D,E,F,G) 

to net profit after 

tax 

Received 

remuneration 

from a 

reinvestment 

business 

other than 

subsidiaries 

or from the 

parent 

company 

Remuneration 

(A) 
Pension(B) 

Director 

remuneration 

(C) 

Business 

Execution Fee 

(D) 

Salary, bonus, 

special 

allowance(E) 

Pension(F) Employee bonus(G) 

C
o

m
p

a
n

y
 

Companies 

in the 

consolidated 

financial 

report 

C
o

m
p

a
n

y
 

Companies 

in the 

consolidated 

financial 

report 

C
o

m
p

a
n

y
 

Companies 

in the 

consolidated 

financial 

report 

C
o

m
p

a
n

y
 

Companies 

in the 

consolidated 

financial 

report 

C
o

m
p

a
n

y
 

Companies 

in the 

consolidated 

financial 

report 

C
o

m
p

a
n

y
 

Companies 

in the 

consolidated 

financial 

report 

C
o

m
p

a
n

y
 

Companies 

in the 

consolidated 

financial 

report 

Company 

Companies in the 

consolidated 

financial report 

C
o

m
p

a
n

y
 

Companies 

in the 

consolidated 

financial 

report 

Cash 

Amount 

Stock 

Amount 

Cash 

Amount 

Stock 

Amount 

Chairman 

You Xing 

Investment 

Co., 

Ltd../Rep: 

Huang, 

Wen-Liang 

0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 No 

Director 

You Xing 

Investment 

Co., 

Ltd../Rep: 

Yang, 

Chih-Hsiang 

0 0 0 0 4,330 4,330 12 12 0.34% 0.34% 24,029 39,486 318 318 14,246 0 14,246 0 3.33% 4.53% No 

Director 
Chang, 

Chao-Pin 

Director 
Huang, 

Ming-Chih 

Director 
Lin,  

Yen-Shan 



- 26 - 

 

Independent 

Director 

Yao, Jui 

0 0 0 0 5,020 5,020 45 45 0.39% 0.39% 0 0 0 0 0 0 0 0 0.39% 0.39% No 

Independent 

Director 

Wu, Ta-Ren 

Independent 

Director 

Chen, 

Tian-Lun 

Independent 

Director 

Yang, 

Hsiao-Wen 

1. Please describe the policy, system, standards and structure of independent directors’ remuneration payment, and explain the relevance of the amount of remuneration on the basis of responsibilities, risks, invested time and other factors: 
In terms of the remuneration of independent directors, aside from referring to the assessment results obtained through the evaluation of directors’ performance, the Remuneration Committee reviews the degree of participation and contribution of each 

director regarding the company’s operations, connects the reasonable fairness of performance risks with the received remuneration, and refers to the company’s operating performance and common payment level of the industry to make a proposal 
and submit it to the board of directors for resolution. 

2. Besides above information, directors received remuneration for the internal services listed in the financial report (if served as consultant): No. 
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Remuneration Bracket 

Director’s paid remuneration bracket 

Director’s Name 

Total amount(A+B+C+D) Total amount(A+B+C+D+E+F+G) 

Company 
Companies in the 

consolidated 
financial report 

Company 
Companies in the 

consolidated 
financial report 

Below $1,000,000 Huang, Wen-Liang：$0 Huang, Wen-Liang：$0 Huang, Wen-Liang：$0 Huang, Wen-Liang：$0 

$1,000,000（included）～$2,000,000（excluded） 

Yang, Chih-Hsiang / 

Chang, Chao-Pin / Huang, 

Ming-Chih / Lin, 

Yen-Shan/Yao, Jui / Wu, 

Ta-Ren /Chen, Tian-Lun/ 

Yang, Hsiao-Wen 

Yang, Chih-Hsiang / 

Chang, Chao-Pin / Huang, 

Ming-Chih / Lin, 

Yen-Shan/Yao, Jui / Wu, 

Ta-Ren /Chen, Tian-Lun/ 

Yang, Hsiao-Wen 

Lin, Yen-Shan/Yao, Jui / Wu, 

Ta-Ren /Chen, Tian-Lun/ 

Yang, Hsiao-Wen 

Lin, Yen-Shan/Yao, Jui / Wu, 

Ta-Ren /Chen, Tian-Lun/ 

Yang, Hsiao-Wen 

$2,000,000（included）～$3,500,000（excluded）     

$3,500,000（included）～$5,000,000（excluded）   
Chang, Chao-Pin Chang, Chao-Pin 

$5,000,000（included）～10,000,000（excluded）   
Huang, Ming-Chih Huang, Ming-Chih 

$10,000,000（included）～$15,000,000（excluded）     

$15,000,000（included）～$30,000,000（excluded）   Yang, Chih-Hsiang  

$30,000,000（included）～$50,000,000（excluded）    Yang, Chih-Hsiang 

$50,000,000（included）～$100,000,000（excluded）     

$100,000,000 and above     

Total 9 9 9 9 
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                                                 (2) General Manager & Deputy General Manager’s Remuneration 

           Unit: NT$1,000/thousand shares 

Title Name 

Salary(A) Pension(B) 
Bonus & 

Special Allowance(C) 
Employee Bonus(D) 

Ratio of 

Total( A,B,C,D)to net 

profit after tax 

 

Received 

remuneration 

from a 

reinvestment 

business 

other than 

subsidiaries 

or from the 

parent 

company Company 

Companies 
in the 

consolidated 
financial 

report 

Company 

Companies 
in the 

consolidated 
financial 

report 

Company 

Companies 
in the 

consolidated 
financial 

report 

Company 

Companies in 

the consolidated 

financial report Company 

Companies 

in the 

consolidated 

financial 

report Cash Stock Cash Stock 

General 

Manager 

Huang, 

Wen-Liang 
0 0 0 0 0 0 0 0 0 0 0 0 No 

Business 

Department 

General Manager 

Yang, 

Chih-Hsiang 

12,113 13,506 606 606 33,008 47,071 23,700 0 23,700 0 5.38% 6.58% No 

Deputy General 

Manager 
Chang, 

Chao-Pin 

Deputy General 

Manager 
Tsai, 

Shu-Kung 

Deputy General 

Manager 
Ho,  

She-Yu 

Deputy General 

Manager 
Huang, 

Ming-Chih 

Deputy General 

Manager 
Chen, 

Jian-Shuan 

    Note 1: Includes general managers and deputy general managers receiving remuneration from subsidiaries disclosed in the financial statements: Business Department General 

Manager Yang, Chih-Hsiang. 
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Remuneration Bracket 

General & Deputy General Manager’s paid 

remuneration bracket 

General Manager & Deputy General Manager’s Name 

Company Companies in the consolidated financial report 

Below $1,000,000 Huang, Wen-Liang $0 Huang, Wen-Liang $0 

$1,000,000（included）～$2,000,000（excluded）   

$2,000,000（included）～$3,500,000（excluded） Chang, Chao-Pin Chang, Chao-Pin 

$3,500,000（included）～$5,000,000（excluded）   

$5,000,000（included）～10,000,000（excluded） Huang, Ming-Chih/ Chen, Jian-Shuan Huang, Ming-Chih/ Chen, Jian-Shuan 

$10,000,000（included）～$15,000,000（excluded） Tsai, Shu-Kung / Ho, She-Yu Tsai, Shu-Kung / Ho, She-Yu 

$15,000,000（included）～$30,000,000（excluded） Yang, Chih-Hsiang  

$30,000,000（included）～$50,000,000（excluded）  Yang, Chih-Hsiang 

$50,000,000（included）～$100,000,000（excluded）   

$100,000,000 and above   

Total 7 7 
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Chart Two：Name of Manager distributing employee’s compensation  

Unit: NT$1,000 

 

Title Name Stock Cash Total 

Ratio of total  

amount to  net  

profit  after 

tax (%) 

Manager 

General Manager 
Huang, 

Wen-Liang 0 0 0 0 

Business Dept. 

General Manager 

Yang, 

Chih-Hsiang 

0 28,908 28,908 2.24% 

Deputy General 

Manager 

Chang, 

Chao-Pin 

Deputy General 

Manager 

Tsai,  

Shu-Kung 

Deputy General 

Manager 

Ho,  

She-Yu 

Deputy General 

Manager 

Huang, 

Ming-Chih 

Deputy General 

Manager 

Chen, 

Jian-Shuan 

Associate 
Chen,  

Tian-Tze 

Associate 
Yang,  

Fu-Shuan 

Associate 
Lu,  

Yi-Chiang 

Associate 
Ma,  

Yuan-Jun 

Associate 
Wang, 

Shan-Wen 

Associate 
Hsu, 

Chih-Liang 

Associate 
Chen, 

Jian-Shuan 

Associate Huang, Zhi-Zhe  

Associate Yeh, Yao -Xian  

Associate 
Liu, 

Yen-Ching  

 Associate 
Pan,  

Feng-Wen 
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IV. Compare and explain company’s and consolidated companies’ ratio of total remuneration, paid 

to directors, supervisors, general managers, deputy general managers, to the net profit after 

tax in the past two years. And, explain the correlation between remuneration policies, 

standard, combination, setup procedure and business performance and future risks. 

(1) The analysis of company’s and combined companies’ ratio of total remuneration, paid to 

directors, supervisors, general managers, and deputy general managers, to net profit after tax. 

(2) The remuneration policy is based on the scope of the position and the contribution to the company’s 

operational objectives. In addition to company’s overall operational performance, the procedure of 

setting up remuneration would be based on individual performance, performance achievements, and 

contribution to the company, and shall be approved by the chairman. 

(3) Policy and standards for remuneration: 

1. The Company's directors' remuneration is determined with reference to the evaluation 

results of the directors' performance evaluation, and the Remuneration Committee 

considers the extent of each director's participation in the Company's operations and the 

value of his or her contribution to the Company's operations, links the reasonableness and 

fairness of the performance risk to the remuneration received, and makes recommendations 

to the Board of Directors for approval after taking into account the Company's operational 

performance and the usual level of payments in the same industry. Except for the directors 

who are concurrently employees, the Company contributes pensions in accordance with the 

Labor Standards Act and the Labor Pension Act, the other directors do not have any other 

retirement benefit system, and none of the directors have any severance pay or claim 

mechanism. 

Item 

 

 

Title 

Ratio of total remuneration to net profit after tax 

(%) 
Ratio of 

company’s 

increase 

(decrease 

(%) 

Ratio of 

companies 

consolidated 

financial 

report\s’ 

increase(dec

rease) 

(%) 

Description 

2024 2023 

Company Companies in 

the 

consolidated 

financial 

report  

Company 
Companies in 

the 

consolidated 

financial report 

Director 3.72 4.92 3.62 4.51 1.1 7.76 

As the company’s net profit after tax in 

2024 decreased compared to 2023, the total 

remuneration for directors of both the 

company and all consolidated entities also 

declined. However, the reduction in total 

remuneration was less than the decrease in 

net profit after tax, resulting in an 

increased proportion of total director 

remuneration to net profit after tax in 2024 

compared to 2023. 

General 

Manager & 

Deputy 

General 

Manager 

5.38 6.58 5.78 6.67 (6.92) (1.35) 

As the company's net profit after tax in 

2024 decreased compared to 2023, the total 

remuneration for the president and vice 

presidents of both the company and all 

consolidated entities also declined. 

However, the reduction in total 

remuneration was greater than the decrease 

in net profit after tax, resulting in a lower 

proportion of total remuneration for the 

president and vice presidents to net profit 

after tax in 2024 compared to 2023. 
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2. The Company's high-level managers are defined at the level of associate manager or above, 

and are divided into sales and management personnel. In addition to the fixed salary, the 

senior managers are given performance bonuses based on the achievement of each 

performance target. The procedure for setting the remuneration not only takes into account 

the overall operational performance of the Company, but also takes into account the 

individual's performance evaluation, performance achievement rate and contribution to the 

company's performance, and submits to the chairman for approval. 

Fixed salary: paid in accordance with the scope of duties and responsibilities of the position 

(implementation of business philosophy, organizational leadership and ability 

to manage, human resources management and talent development, risk 

management, innovation and integration, compliance with laws and 

regulations, and sustainability strategies). 

Variable Pay: based on the achievement of various performance indicators (revenue 

management, performance achievement rate, personnel quality 

maintenance, net profit after tax, customer management and service, and 

implementation of internal control rules), performance bonuses are 

calculated according to the company's various bonuses and employee 

compensation methods. 
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II. Corporate Governance Status 

 
1. Implementation Status of the Board of Directors 

In 2024, the number of board meetings held was 6 meetings (A). The attendance by the directors and 

supervisors was as follows: 

Title Name (Note. 1) 

No. of 

meetings 

attended 

in person 

(Ｂ) 

No. of 

meetin

gs 

attende

d by 

proxy 

In-person 

attendance 

rate (%) 

(B/A) (Note 2) 

Remarks 

Chairman You Xing Investment 

Co., Ltd. 

Rep: Huang, Wen-Liang 

6 0 100 
Re-elected. 

Re-elected on May 24, 2024 

Director You Xing Investment 

Co., Ltd. 

Rep: Yang, Chih-Hsiang 

5 0 83 
Re-elected. 

Re-elected on May 24, 2024 

Director Chang, Chao-Pin 6 0 100 
Re-elected. 

Re-elected on May 24, 2024 

Director Huang, Ming-Chih 6 0 100 
Re-elected. 

Re-elected on May 24, 2024 

Director Lin, Yen-Shan 6 0 100 
Re-elected. 

Re-elected on May 24, 2024 

Independent 

Director 
Yao, Jui 5 1 83 

Re-elected. 

Re-elected on May 24, 2024 

Independent 

Director 
Wu, Ta-Ren 6 0 100 

Re-elected. 

Re-elected on May 24, 2024 

Independent 

Director 
Chen, Tian-Lun 6 0 100 

Re-elected. 

Re-elected on May 24, 2024 

Independent 

Director 
Yang, Hsiao-Wen 6 0 100 

Re-elected. 

Re-elected on May 24, 2024 

Other information required to be disclosed: 

I. If any of the following circumstances exists, specify the board meeting date, meeting session number, content of the 

motion(s), the opinions of all the independent directors, and the measures taken by the Company based on the 

opinions of the independent directors: 

(1) Any matter under Article 14-3 of the Securities and Exchange Act., see P.66 to P.69. 

(2) In addition to the matters referred to above, any dissenting or qualified opinion of an independent directory that 

is on record or stated in writing with respect to any board resolution: none, see P.66 to P.69.  

II. The status of implementation of recusals of directors with respect to any motions with which they may have a 

conflict of interest: The topic of recent board meeting did not involve with the avoidance of directors’ interests.  

III. For a TWSE or TPEx listed company, disclose information including the evaluation cycle and period(s) of the board 

of directors’ self-evaluations (or peer evaluations) and the evaluation method and content: see P.45. 

IV. Give an evaluation of the targets that were adopted for strengthening of the functions of the board during the current 

and immediately preceding fiscal years: 

1. In October 2016, the company passed the amendments to the provisions of “Rules of the Board of Directors”, 

which established effectively directors’ govern system and supervision function, and strengthened 

management functions. 

2. The composition of the Company’s board of directors reflects diverse backgrounds, including expertise from 

various industries and academic fields. The board includes two female directors, and independent directors 

account for 44% of the total number of board seats. 

3. The Company conducts an annual performance evaluation of the board of directors. The most recent 

self-assessment was completed in January 2025 for the period from January 1, 2024, to December 31, 2024. 

The evaluation results and the direction for continuous improvement in the upcoming year were reported at the 

board meeting held on February 19, 2025. The overall evaluation showed that the board’s operations are 

excellent. 
  

Note 1. For a director or supervisor that is a juristic person (corporate entity), disclose the name of the corporate 
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shareholder and the name of its representative. 

Note 2. (1) If any director or supervisor left office before the end of the fiscal year, specify the date that they left office 

in the Remarks column. Their in-person attendance rate (%) should be calculated based on the number of 

board meetings held and the number they attended in person during the period they were in office. 

(2) If any by-election for directors or supervisors was held before the end of the fiscal year, the names of the 

new and old directors and supervisors should be filled in the table, with a note stating whether the director or 

supervisor left office, was newly serving, or was serving consecutive terms, and the date of the by-election. 

The in-person attendance rate (%) should be calculated based on the number of board meetings held and the 

number attended in person during the period of each such person’s actual time in office. 

 

2. Implementation of Evaluations of the Board of Directors 
 

Evaluation 

cycle 

(Note 1) 

Evaluation 

Period 

(Note 2) 

Scope of 

evaluation 

(Note 3) 

Method of 

evaluation  

(Note 4) 

Evaluation content 

 (Note 5) 

 

Once a year Performance 

evaluation of 

Board of 

Directors, 

Individual Board 

Members, and 

Remuneration 

Committee from 

January 1, 2024 to 

December 31, 

2024 

Performance 

evaluation of the 

Board of 

Directors, 

individual Board 

members, the 

Audit Committee 

and the 

Remuneration 

Committee 

Self- 

evaluation t of 

the Performance 

by Board of 

Directors and 

Individual 

Board Members 

and Peer 

evaluation 

 

(1) Performance evaluation of the Board of 

Directors: participation in the operation of 

the company, improvement of the quality of 

the board of directors' decision making, 

composition and structure of the Board of 

Directors, election and continuing education 

of the directors, and Internal control. 

 

(2) Performance evaluation of individual Board 

members: alignment of the goals and 

missions of the company, awareness of the 

duties of a director, participation in the 

operation of the company, management of 

internal relationship and communication, the 

director's professionalism and continuing 

education, and internal control 

 

(3) Performance evaluation of the Remuneration 

Committee: participation in the operation of 

the company, awareness of the duties of the 

functional committee, improvement of 

quality of decisions made by the functional 

committee, makeup of the functional 

committee and election of its members and 

internal control. 

Note 1: Fill in the cycle on which the board evaluations are performed, for example: performed once per year. 

Note 2: Fill in the period covered by the board evaluation, for example: An evaluation was performed of the performance of the 

board of directors from 1 January 2019 to 31 December 2019. 

Note 3: Note 3: The scope of the evaluation should cover the performance of the board as a whole, the individual directors, and 

the functional committees. 

Note 4: The performance evaluation methods may include internal evaluation by the board, self-evaluations by individual board 

members, peer evaluations by board members, evaluations external organizations or experts engaged for that purpose, or 

other suitable method. 

Note 5: The evaluation content shall include at least the following based on the scope of the evaluation:  

(1) Evaluation of the performance of the board should include at least the following: degree of the board’s participation in the 

operation of the company; the quality of the board’s decision making; composition and structure of the board; election 

and continuing education of the directors; internal control. 

(2) Evaluation of the performance of individual directors should include at least the following: familiarity with the goals and 

missions of the company; awareness of the duties of a director; participation in the operation of the company; management 
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of internal relationships and communication; the director's 

(3) professionalism and continuing education; internal control. 

Evaluation of the performance of the functional committees: degree of participation in the operation of the company; 

awareness of the duties of the functional committee; quality of decisions made by the functional committee; makeup of the 

functional committee and election of its members; internal control. 
3. Report on the Results of the Performance Evaluation of the Board of Directors and the 

Functional Committee 

1. In order to implement corporate governance and enhance the functions of the Board of Directors 

and Functional Committees, the Company performs performance evaluation of the Board of 

Directors and Functional Committees in accordance with the Company's "Rules for Performance 

Evaluation of Board of Directors". 

2. The evaluation method is based on a questionnaire, and the questionnaire is categorized into five 

levels: No. 1: Very poor (strongly disagree); No. 2: Poor (disagree); No. 3: Moderate (average); 

No. 4: Excellent (agree); No. 5: Excellent (strongly agree); Self-evaluation results are scored out 

of 100, and the scores are converted into weighted percentages. Scores from 100 to 90 are 

evaluated as excellent, 90 to 80 are evaluated as good, and below 80 are evaluated as: 

improvement should be accelerated. 

3. Statistical results of the evaluation:       

1. Self-evaluation of the performance of Board of Directors:     

Self-Evaluation: Chairman Huang, Wen-Liang, Director Yang, Chih-Hsiang, Director Chang, 

Chao-Pin, Director Huang, Ming-Chih, Director Lin, Yen-Shan, Independent 

Director Yao, Jui, Independent Director Wu, Ta-Ren, Independent Director 

Chen, Tian-Lun and Independent Director Yang, Hsiao-Wen, a total of 9 

persons. 

Evaluation Items  

Number 

of 

questions 

Total 

score  

Score of 

self-evaluation 
% Score 

A. Participation in the 

operation of the company 

12 540 510 26.67% 25 

B. Improvement of the 

quality of the board of 

directors' decision making 

12 540 512 26.67% 25 

C. Composition and structure 

of the board of directors 

7 315 299 15.55% 15 

D. Election and continuing 

education of the directors 

7 315 299 15.56% 15 

E. Internal control 7 315 299 15.55% 15 

Total 45 2,025 1,919 100% 95 

Rating: Excellent 

 

2. Self-evaluation of the performance of Board members:      

Self-Evaluation: Chairman Huang, Wen-Liang, Director Yang, Chih-Hsiang, Director Chang, 

Chao-Pin, Director Huang, Ming-Chih, Director Lin, Yen-Shan, 

Independent Director Yao, Jui, Independent Director Wu, Ta-Ren, 

Independent Director Chen, Tian-Lun and Independent Director Yang, 

Hsiao-Wen a total of 9 persons. 
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Evaluation Items  

Number 

of 

questions 

Total 

score  

Score of 

self-evaluation 
% Score 

A. Alignment of the goals 

and missions of the company 

3 135 132 13.04% 13 

B. Awareness of the duties of 

a director 

3 135 132 13.05% 13 

C. Participation in the 

operation of the company 

8 360 342 34.78% 33 

D. Management of internal 

relationship and 

communication 

3 135 128 13.04% 12 

E. The director's 

professionalism and 

continuing education 

3 135 128 13.04% 12 

F. Internal control 3 135 129 13.05% 12 

Total 23 1,035 991 100% 95 

Rating: Excellent 

3. Self-evaluation of the performance of Audit Committee:       

Self-Evaluation: Independent Director Yao, Jui, Independent Director Wu, Ta-Ren, 

Independent Director Chen, Tian-Lun and Independent Director Yang, 

Hsiao-Wen a total of 4 persons. 

 

Evaluation Items  

Number 

of 

questions 

Total 

score  

Score of 

self-evaluation 
% Score 

A. Participation in the 

operation of the company 

4 80 79 18.18% 18 

B. Awareness of the duties of 

the functional committee 

5 100 94 22.73% 21 

C. Improvement of quality 

of decisions made by the 

functional committee 

7 140 138 31.81% 31 

D. Makeup of the functional 

committee and election of its 

members 

3 60 60 13.64% 14 

E. Internal control 3 60 57 13.64% 13 

Total 22 440 428 100.00% 97 

Rating: Excellent 

 

4. Self-evaluation of the performance of Remuneration Committee:      

Self-Evaluation: Independent Director Yao, Jui, Independent Director Wu, Ta-Ren, 

Independent Director Chen, Tian-Lun and Independent Director Yang, 

Hsiao-Wen a total of 4 persons. 

Evaluation Items  

Number 

of 

questions 

Total 

score  

Score of 

self-evaluation 
% Score 

A. Participation in the 

operation of the company 

4 80 79 21.05% 21 

B. Awareness of the duties of 

the functional committee 

5 100 94 26.32% 25 
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C. Improvement of quality 

of decisions made by the 

functional committee 

7 140 139 36.84% 37 

D. Makeup of the functional 

committee and election of its 

members 

3 60 60 15.79% 16 

Total 19 380 372 100.00% 99 

Rating: Excellent 

 

4. Overall Evaluation 

The results of the self-evaluation by each director and member are excellent, and the 

performance evaluation of the Board of Directors and Functional Committees as a whole meets 

the evaluation standards, indicating that the overall operation is still sound. The Company's 

directors and members of the Board of Directors and the Corporate Governance Committee may 

take into account the results of the performance evaluation of the Board of Directors and 

Functional Committees in 2024 in order to continuously improve the effectiveness of the Board 

of Directors' operations and to continuously improve the evaluating aspects of the Board of 

Directors, individual directors and Functional Committees to enhance the effectiveness of each 

aspect. 

The Company completed the performance evaluation of the Board of Directors, the Board 

members, the Remuneration Committee and the Audit Committee for the period from January 

1, 2024 to December 31, 2024 in January 2025, and the evaluation results and directions to be 

continuously strengthened in the coming year were reported at the Board meeting held on 

February 19, 2025. 

 

4. The state of operations of the Audit Committee or the state of participation in Board meetings 

by the supervisors 

1. Information on the operation of the Audit Committee 

The Audit Committee held 6 (A) meetings in the most recent year and the independent directors in attendance 

were as follows: 

Title Name 

No. of 

meetings 

attended 

in person 

(B) 

No. of 

meetings 

attended 

by proxy 

In-person 

attendance rate 

(%) (B/A)  

(Note 1, Note 2) 

Remarks 

Independent 

Director 
Yao, Jui 5 1 83 

Re-elected. 

Re-elected on May 24, 2024 

Independent 

Director 

Wu, 

Ta-Ren 6 0 100 
Re-elected. 

Re-elected on May 24, 2024 

Independent 

Director 

Chen, 

Tian-Lun 6 0 100 
Re-elected. 

Re-elected on May 24, 2024 

Independent 

Director 

Yang, 

Hsiao-We

n 
6 0 100 

Re-elected. 

Re-elected on May 24, 2024 
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Other matters required to be recorded: 

1. If there are any circumstances referred to the following issue, the Company shall specify the 

dates of meetings, sessions, contents of motions, all independent directors' opinion and the 

Company's response to independent directors' opinion: 

(1) Th matters listed in Article 14-5 of the Securities Exchange Act: Refer to pages 63 to 66 of 

the Annual Report. 

(2) In addition to the foregoing, other resolutions not approved by the Audit Committee and 

approved by two-thirds or more of all directors: None, refer to pages 63 to 66 of the Annual 

Report. 

2. The implementation status of the independent director's recusal in the motion with conflicts of 

interest: The most recent annual Audit Committee meeting did not involve the motion of recusal 

of independent directors' conflict of interests. 

3. Communication between the Independent Directors and the Chief Internal Auditor and the CPAs 

(1) Communication between the Independent Directors and the Chief Internal Auditor： 

1. Methods of communication between the Independent Directors and the Chief Internal 

Auditor: Except for the monthly audit report and the report on the improvement of 

service-related deficiencies, the chief internal auditor shall report and communicate with 

the independent directors at least once a year on the implementation of the internal audit 

of the Company. In the event of material irregularities, a meeting may be called at any 

time. 

2. Summary of historical communications between the Independent Directors and the CPAs 

and the Chief Internal Auditor:  

Communication between the independent directors and the chief internal auditor is good. 

The communication matters for 2024 are summarized below: 

Date 
Attendees Matters to 

Communicate 

Communication 

and results 

2024/11/06 

Internal 

Audit Report 

Meeting 

Independent Director 

Yao, Jui 

Independent Director  

Wu, Ta-Ren 

Independent Director 

Chen, Tian-Lun  

Independent Director 

Yang, Hsiao-Wen 

Chief Internal Auditor 

Zhao, Wan-Jun 

Report on the 

implementation of the 

audit plan for Q1~Q3  

of 2024. 
 

The independent 

director has no 

dissenting opinion 

 

(2) Communication between the Independent Directors and the CPAs： 

1. Methods of communication between the Independent Directors and the CPAs：  

The independent directors and the CPA shall meet regularly at least once a year, and the 

CPA shall communicate with the independent directors regarding the results of the review 

or audit of the financial statements of the Company and its domestic and overseas 

subsidiaries and the status of internal control audits, and shall fully explain whether there 

are any significant regulatory amendments that may affect the accounts. If there is an 

important issue that requires communication with the independent directors, a meeting 

may be called at any time. 

 

2. Summary of historical communications between the Independent Directors and the CPAs:  

Communication between the independent directors and the CPAs is good. 

The communication matters for 2024 are summarized below: 
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Date 
Attendees 

Matters to Communicate 
Communication 

and results 

2024/11/06 

Audit 

Committee 

Pre-Meeting 

CPA 

Yi Min Huang 

Independent Director 

Yao, Jui 

Independent Director  

Wu, Ta-Ren 

Independent Director 

Chen, Tian-Lun  

Independent Director 

Yang, Hsiao-Wen 

1. Key Items in Reviewing 

the Financial Statements 

for Q3 of 2024 

2. 2024 Annual Report 

Audit Plan 
 

The independent 

director has no 

dissenting opinion 

  

Note 1: If any independent director left office before the end of the fiscal year, specify the date 

that they left office in the Remarks column. Their in-person attendance rate (%) should 

be calculated based on the number of audit committee meetings held and the number 

they attended in person during the period they were in office. 

Note 2: If any by-election for independent directors was held before the end of the fiscal year, the 

names of the new and old independent directors should be filled in the table, with a note 

stating whether the independent director left office, was newly serving, or was serving 

consecutive terms, and the date of the by-election. The in-person attendance rate (%) 

should be calculated based on the number of board meetings held and the number 

attended in person during the period of each such person’s actual time in office. 
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5. Corporate Governance Status and Deviations from “the Corporate Governance Best-Practice 

Principles for TWSE/TPEx Listed Companies” and Reasons 

Evaluation Item 

Governance Status 
Deviations from “the 

Corporate 

Governance 

Best-Practice 

Principles for 

TWSE/TPEx Listed 

Companies” and 

Reasons 

Yes No Abstract Illustration 

I. Has the Company established and disclosed 

its Corporate Governance Best-Practice 

Principles based on the Corporate Governance 

Best-Practice Principles for TWSE/TPEx 

Listed Companies? 

V  The Company has referred to “Corporate 

Governance Best Practice Principles for 

TWSE/TPEx Listed Companies” to stipulate 

“Corporate Governance Practice Principles", 

which was approved by Board of Directors 

on February 24, 2021 and disclosed on the 

Market Observation Post System and the 

Company's website. 

No Deviation 

II. Shareholding Structure and Shareholders’ 

Rights 

1. Does the Company have Internal Operation 

Procedures for handling shareholders’ 

suggestions, concerns, disputes and 

litigation matters. If yes, have these 

procedures been implemented accordingly? 

 

 

 

 

 

2. Does the Company know the identity of its 

major shareholders and the parties with 

ultimate control of the major shareholders? 

 

 

3. Has the Company built and implemented a 

risk management system and a firewall 

between the Company and its affiliates? 

 

4. Has the Company established internal rules 

prohibiting insider trading of securities 

based on undisclosed information?  

 

 

 

 

 

 

 

 

 

 

 

V 

 

 

 

 

 

 

 

 

 

V 

 

 

 

 

 

 

V 

 

 

V 

  

 

1. The Company has established a 

spokesperson and a deputy 

spokesperson, whose contact 

information is disclosed on the 

Company's website. The shareholders 

can raise their opinions through 

telephones or e-mails, etc. and the 

Company's dedicated staff will deal with 

shareholders’ suggestions, doubts, 

disputes and litigations. 

 

2. The Company has maintained a  

register of major shareholders with 

controlling power as well as a register of 

persons exercising ultimate control over 

those major shareholders. 

 

3. The Company has stipulated relevant 

control mechanisms and internal control 

systems in accordance with the law. 
 

4. The Company has stipulated  

"Procedures for the Prevention of 

Insider Trading"", which defines  

the criteria of conduct of the  

Company's directors, supervisors, 

managerial officers, and employee,  

and clearly indicates the laws,  

regulations, and orders of inside  

trading that the Company's  

directors, supervisors, managerial 

officers, and employee shall abide  

by. 

 

 

No Deviation 

 

 

 

 

 

 

 

 

 

 

No Deviation 

 

 

 

 

 

No Deviation 

 

 

 

No Deviation 

 

 

III. Composition and responsibilities of the 

board of directors 

1. Have a diversity policy and specific 

management objectives been adopted for 

the board and have they been fully 

implemented? 

 

 

 

 

 

 

 

 

V 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

1. The composition of the board of 

directors should be diversified. Except 

for the director who is also the manager 

of the company should not exceed 

one-third of the number of directors. In 

addition, appropriate diversification 

policies should be drawn up based on 

their own operations, operating styles 

and development needs, which should 

include but not Limited to the following 

two major standards: 

(1) Basic conditions and values: 

 

No Deviation 
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Evaluation Item 

Governance Status 
Deviations from “the 

Corporate 

Governance 

Best-Practice 

Principles for 

TWSE/TPEx Listed 

Companies” and 

Reasons 

Yes No Abstract Illustration 

 

 

 

 

 

 

 

 

 

 

 

2. Has the Company voluntarily established 

other functional committees in addition to 

the remuneration committee and the audit 

committee? 

 

 

 

 

 

 

 

 

 

 

 

 

3. Has the Company established rules and 

methodology for evaluating the 

performance of its Board of Directors, 

implemented the performance evaluations 

on an annual basis? 

 

 

 

 

4. Does the Company regularly evaluate its 

external auditors’ independence? 

 

 

 

 

 

 

 

 

V 

 

 

 

 

 

 

 

 

 

 

 

 

 

V 

 

 

 

 

 

 

 

 

 

V 

 

 

 

 

 

 

V 

gender, age, nationality and culture, 

etc. 

(2) Professional knowledge and skills: 

professional background (such as 

law, accounting, industry, finance, 

marketing or technology), 

professional skills and industry 

experience, etc. 

2. Except setting up the Remuneration 

Committee in accordance with the 

law, the Board of Directors has 

approved the establishment of  

Audit Committee on February 24, 

2021. The rest of corporate governance 

operations are in charge by each 

department on the scope of their duties. 

No other functional committees were 

established at this stage, but the 

Company will evaluate the necessity of 

the establishment of other functional 

committees in the future in 

consideration of the practical operation 

needs. 

 

3. On February 19, 2020, the Company's 

Board of Directors has approved the 

"Regulations Governing 

Self-Assessment of the Performance by 

Board of Directors or Peer Assessment" 
On June 16, 2021, the Board of 

Directors approved the amendment to 

the company’s " Regulations Governing 

Self-Assessment of the Performance by 

Board of Directors or Peer Assessment", 

renaming it as the "Board Performance 

Evaluation Method" and the 

performance assessment results of the 

2024 Board of Directors have been 

submitted to Board of Directors on Feb. 

19, 2025, and employ it to the reference 

of individual directors' remuneration 

and nomination or reappointment. 

  

4. The Company's Board of Directors 

assesses the independence and 

suitability of its CPA every year by 

requesting the CPA to provide an 

"Auditor's Declaration of Independence" 

and "Audit Quality Indicators (AQIs)," 

in addition to the criteria in Note 1 and 

the 13 AQI indicators. After verifying 

that the CPA has no financial interest or 

business relationship with the Company 

other than the audit fee and tax cases, 

and that the members of the CPA family 

do not violate the independence 

requirements, and referring to the AQI 

indicators, we confirmed that the CPA 

 

 

 

 

 

 

 

No Difference 

 

 

 

 

 

 

 

 

 

 

 

 

No Difference 

 

 

 

 

 

 

 

 

 

 

No Difference 

 

 



- 42 - 

Evaluation Item 

Governance Status 
Deviations from “the 

Corporate 

Governance 

Best-Practice 

Principles for 

TWSE/TPEx Listed 

Companies” and 

Reasons 

Yes No Abstract Illustration 

and the firm have better audit 

experience and training hours than the 

average of the industry, and will 

continue to introduce digital audit tools 

to improve the audit quality in the last 

three years. The Board of Directors' 

meeting on Feb. 19, 2025 approved the 

assessment that the CPA's independence 

and suitability were in no doubt. 

IV. Does the TWSE/TPEx listed company have 

in place an adequate number of qualified 

corporate governance officers and has it 

appointed a chief corporate governance 

officer with responsibility corporate 

governance practices (including but not 

limited to providing information necessary 

for directors and supervisors to perform their 

duties, aiding directors and supervisors in 

complying with laws and regulations, 

organizing board meetings and annual 

general meetings of shareholders as required 

by law, applying for company registration 

and change of registration, and compiling 

minutes of board meetings and annual 

general meetings)? 

 

V  1. The Company has deployed competent 

and appropriate number of corporate 

governance controllers. On February 24, 

2021, the Board of Directors passed the 

resolution and appointed, Yen Ching 

Liu, Assistant Manager of the 

Operations General Management 

Division, serves as the Corporate 

Governance Supervisor, who has been 

in the position of financial supervisor of 

a public offering company for more than 

three years, which has complied with 

the regulations of the competent 

authority.  

2. The corporate governance officer is in 

charge of corporate governance related 

matters and the scope of authority 

includes:  

(1) Deal with matters related to the 

Board meetings and shareholders' 

meetings in accordance with the law. 

(2) Prepare meeting minutes of Board of 

Directors and shareholders' 

meetings. 

(3) Help the directors and supervisors to 

take office and participate in 

continuing education. 

(4) Provide information required by 

directors and supervisors to perform 

their duties. 

(5) Assist directors and supervisors to 

comply with the laws and 

regulations. 

(6) Other matters stipulated in the 

Company's Articles of Incorporation 

or contracts. 

3.  The Business Implementation Status and 

Continuing Education of Corporate 

Governance Officer 

(1) In accordance with the 

aforementioned responsibilities, the 

corporate governance officer has 

handled relevant legal compliance 

affairs of shareholders' meetings, 

provided support to directors and 

supervisors in complying with the 

No Difference 
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Evaluation Item 

Governance Status 
Deviations from “the 

Corporate 

Governance 

Best-Practice 

Principles for 

TWSE/TPEx Listed 

Companies” and 

Reasons 

Yes No Abstract Illustration 

laws and regulations, inspected and 

proposed amendments of corporate 

governance regulations, etc.  

(2) The corporate governance officer is 

required to continuing education for 

at least 12 hours per year. The 

corporate governance officer has 

already completed 12 hours of 

continuing education. Please refer to 

Note 2 for the status of continuing 

education. 

V. Has the Company established channels for 

communicating with its stakeholders 

(including but not limited to shareholders, 

employees, customers, suppliers, etc.) and 

created a stakeholders section on its company 

website? Does the Company appropriately 

respond to stakeholders’ questions and 

concerns on important corporate social 

responsibility issues? 

V  The company has a spokesperson and an 

acting spokesperson as the company’s 

communication channel. The Company has 

established an "Investor Section" on the 

Company's website. The stakeholders can 

raise their opinions through telephones or 

e-mails, etc. which will be responded by the 

dedicated staff. 

No Difference 

VI. Has the Company appointed a professional 

shareholder services agent to handle matters 

related to its shareholder meetings? 

V  The company has appointed a professional 

stock agent- KGI Securities Co. Ltd as the 

agent to handle various stock matters of the 

company. 

No Difference 

VII. Information Disclosure 

1. Has the Company established a corporate 

website to disclose information regarding 

its financials, business, and corporate 

governance status? 

2. Does the Company use other information 

disclosure channels (e.g., maintaining an 

English-language website, designating staff 

to handle information collection and 

disclosure, appointing spokespersons, 

webcasting investors conference etc.)? 

3. Does the company publish and report its 

annual financial report within two months 

after the end of the fiscal year, and publish 

and report its financial reports for the first, 

second, and third quarters as well as its 

operating statements for each month before 

the specified deadlines? 

 

 

 

V 

 

V  

 

 

 

 

 

V 

 

 

 

 

 

 

 1. The company has set up 

Chinese(traditional/simplified), English 

website: 

http://www.sporton.com.tw 

to provide financial, business, and 

corporate governance operating 

information. 

2. The company will hold legal person 

briefing meeting according to the 

requirement, and post information on 

the company’s website and announce in 

the publish site designated by the 

authority. 

3. About corporate governance 

information disclosure, the company has 

published important information, 

financial situation, shareholders’ 

meetings and dividends distribution, 

internal audit organization and 

operation, important regulations and 

internal regulations, and previous board 

of directors’ meeting reports on the 

company’s website for investors’ 

reference. 

4. The company has set up Chinese, 

 

No Difference 

http://www.sporton.com.tw/
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Evaluation Item 

Governance Status 
Deviations from “the 

Corporate 

Governance 

Best-Practice 

Principles for 

TWSE/TPEx Listed 

Companies” and 

Reasons 

Yes No Abstract Illustration 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

English website and assigned personnel 

in charge of collecting information, 

disclosing important matters of the 

company, and make a unified speech by 

spokesperson. In addition, they will post 

legal person briefing process recording 

or video on the website for the inquiry 

for anyone. 

5.  The company has announced and 

declared the annual financial report 

within two months after the end of the 

fiscal year, and in advance announce 

and declare the Q1,2,3 financial reports 

and operating situation of each months 

within the deadline. 

VIII. Has the Company disclosed other 

information to facilitate a better 

understanding of its corporate governance 

practices (including but not limited to 

employee rights, employee wellness, 

investor relations, supplier relations, rights 

of stakeholders, directors’ and supervisors’ 

continuing education, the implementation 

of risk management policies and risk 

evaluation standards, the implementation 

of customer relations policies, and 

purchasing liability insurance for directors 

and supervisors)? 

V 

 

 1. Employee’s rights: Provide employees’ 

legal rights according to Labor 

Standards Act. 

2. Employee care: In addition to the 

establishment of Employee welfare 

committee and pension system, 

employees are encouraged to participate 

various training courses and technical 

seminars both domestic and 

internationally. Plan for employee group 

insurance and arrange regular health 

checkup. 

3. Investors’ relation: The company 

assigned personnel to handle investors’ 

relation affairs. The company’s website 

also provides company’s information to 

the investors. 

4. Suppliers relationship: The company 

builds up a smooth communication 

channel with suppliers and maintains 

good relationship. 

5. Rights of interested parties: The 

interested parties must communicate 

with the company and make suggestions 

to protect their legal rights. 

6. Training of directors Please refer to Note 3  

7. Risk management policies and 

implementation of risk measurement: 

Stipulating various internal regulations 

and conduct various risk management 

and assessment. 

8. Implementation of customer policy: The 

company maintains good and steady 

relationship with customers to create 

profits. 

9. Purchasing liability insurance for 

directors and supervisors: The Company 

has purchased liability insurance against 

directors' and supervisors' liabilities on 

the scope of their duties in accordance 

with laws. The insured amount is USD 3 

million or NT$97.44million, a 

No Difference 
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Evaluation Item 

Governance Status 
Deviations from “the 

Corporate 

Governance 

Best-Practice 

Principles for 

TWSE/TPEx Listed 

Companies” and 

Reasons 

Yes No Abstract Illustration 

conversion based on the exchange rate 

of US dollar to New Taiwan dollar, 

32.48, on the effective date of the 

insurance policy, and the insurance 

period is from June 27, 2024 to June 27, 

2025. 

10. The manager’s training status on 

corporate governance education, please 

refer to Note 4. 

IX. Please describe improvements that have 

already been made based on the Corporate 

Governance Evaluation results released for 

the most recent fiscal year by the Corporate 

Governance Center, Taiwan Stock 

Exchange, and specify the priority 

enhancement objectives and measures 

planned for any matters still awaiting 

improvement. 

The Company's corporate governance reviewed results for 2023 ranged from 

6% to 20%.  

The enhancement items and measures of 2024 are as follows: 

1. Improved conditions: 

(1) The 2024 shareholders' meeting was held before the end of May. 

(2) The 2023 sustainability report prepared by the company was submitted to 

the board of directors for approval.  

2. Priority enhancement items and measures: Greenhouse gas related issues. 



- 46 - 

Evaluation Item 

Governance Status 
Deviations from “the 

Corporate 

Governance 

Best-Practice 

Principles for 

TWSE/TPEx Listed 

Companies” and 

Reasons 

Yes No Abstract Illustration 

Note 1: Independence and Competence Assessment Table for Certified Public Accountants (CPAs) of 2024 

(1) Assessment Unit: Board of Directors 

(2) Assessment year: 2025 

(3) Assessment date: Feb. 19, 2025 

(4) Entrusted Accounting Firms and Accountants: 

Deloitte Taiwan 

accountant accountant Yi Min Huang & accountant Ming Zhong Xie 

(5) Assessment Content 

 

Refer to Article 47 of "Certified Public Accountant Act" and Bulletin No. 10 "Integrity, Objectivity and Independence" of 

"The Norm of Professional Ethics for Certified Public Accountant of the Republic of China" to stipulate: 
 

Assessment Item Assessment Result 

1. The CPAs do not have a direct or material indirect financial interest with the 

Company. 

▓ Yes □ No 

2. The CPAs do not have a material and close business relationship with the 

Company. 

▓ Yes □ No 

3. The CPAs did not enter into a potential employment relationship with the 

Company during the auditing period. 

▓ Yes □ No 

4. The CPAs did not have borrowing relationship with the Company. ▓ Yes □ No 

5. The CPAs did not accept valuable presents or gifts from the Company, its 

directors, supervisors, or managerial officers. (The gift value is beyond the 

standard of general social etiquette). 

▓ Yes □ No 

6. The CPAs did not provide seven consecutive years of auditing services to the 

Company. 

▓ Yes □ No 

7. The CPAs do not hold shares of the Company. ▓ Yes □ No 

8. The CPAs, their spouses or dependents, and the auditing team are not during 

the audit period or within the last two years acting as a director, supervisor, 

managerial officer or other position that has a significant influence on the 

Company’s audit matters. Also, it is confirmed that they won't hold the 

aforementioned positions in future audit period. 

▓ Yes □ No 

9. Whether the CPAs have complied with the independence regulations stipulated 

in the "Bulletin No. 10 of The Norm of Professional Ethics for Certified Public 

Accountant" and acquired the "Independence Statement" issued by the certified 

public accountant. 

▓ Yes □ No 

Assessment Results:  

The Company entrusted the accountant Yi Min Huang and accountant Ming Zhong Xie from Deloitte Taiwan to 

certify the financial statements of this year. The assessment results insure that no impediment will arise in regards to 

the independence and competence of the two accountants. 
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Evaluation Item 

Governance Status 
Deviations from “the 

Corporate 

Governance 

Best-Practice 

Principles for 

TWSE/TPEx Listed 

Companies” and 

Reasons 

Yes No Abstract Illustration 

Note2：Corporate Governance Officer executive training 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

Note3：The status of directors' continuing education 

 

 

 

 

 

 

Title Name 

Traini

ng 

Hours 

Training Date 
Organizer Course 

Start End 

Corporate 

Governance 

Officer 

Liu, 

Yen-Ching 

3H 

 

 

 

3H 

 

 

 

 

 

 

 

 

 

 

 

3H 

 

 

 

 

 

 

 

3H 

 

 

 

 

 

 

 

 

 

 

 

 

 

2024/07/09 

 

 

 

024/09/06 

 

 

 

 

 

 

 

 

 

 

 

2024/09/10 

 

 

 

 

 

 

 

2024/10/30 

 

 

 

 

 

 

 

 

 

 

 

 

 

2024/07/09 

 

 

 

2024/09/06 

 

 

 

 

 

 

 

 

 

 

 

2024/09/10 

 

 

 

 

 

 

 

2024/10/30 

 

 

 

 

 

 

 

 

 

 

 

 

 

Taipei Exchange 

 

 

 

Securities and 

Futures Institute 

 

 

 

 

 

 

 

 

 

 

Taipei Exchange 

 

 

 

 

 

 

 

Taiwan Corporate 

Governance 

Association 

 

 

 

 

 

 

 

AI Strategy and 

Governance 

 

 

Board of Directors 

and Supervisors & 

Corporate 

Governance 

Supervisor Series: 

ESG Wave: 

Relevant 

Regulations for the 

Board of Directors 

to Pay Attention To 

 

Internal 

Shareholding 

Promotion for 

Listed and OTC 

Companies: First 

session in Taipei 

 

 

Corporate 

Governance 

Evaluation 

Indicators Every 

Director & 

Supervisor Must 

Know – 

Intellectual 

Property 

Management 

Title Name 

Traini

ng 

Hours 

Training Date 

Organizer Course 
Start End 

Director Huang, Wen-Liang 3H 2024/9/13 2024/9/13 
Securities and Futures 

Institute 

Directors, Supervisors, and 

Corporate Governance 
Officer Series Courses - 

Understanding Corporate 

Finance - Behavioral 
Finance and Corporate 

Decision-Making 

Director Yang, Chih-Hsiang 3H 2024/11/12 2024/11/12 
Securities and Futures 

Institute 

Discussion on Employee 
and Director 

Compensation Issues - 
Starting from the 

Amendments to Article 14 

of the Securities and 

Exchange Act 
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Evaluation Item 

Governance Status 
Deviations from “the 

Corporate 

Governance 

Best-Practice 

Principles for 

TWSE/TPEx Listed 

Companies” and 

Reasons 

Yes No Abstract Illustration 

 

Title Name 

Traini

ng 

Hours 

Training Date 

Organizer Course 
Start End 

Director Chang, Chao-Pin 3H 2024/09/12 2024/09/12 
Securities and Futures 

Institute 

Briefing Session on Insider 

Equity for TPEx-Listed and 

Emerging Stock Companies - 

Taipei Second Session 

Director Huang, Ming-Chih 3H 2024/11/07 2024/11/07 Taipei Exchange 

Practicing Corporate 

Sustainability: Legal Liability 

Case Analysis of the Three 

Gender Equality Laws 

Director Lin, Yen-Shan 3H 2024/11/07 2024/11/07 Securities and Futures 

Institute 

Practicing Corporate 

Sustainability: Legal Liability 

Case Analysis of the Three 

Gender Equality Laws 

Independent  

Director 
Yao, Jui 

3H 

 

 

 

 

 

 

3H 

 

 

 

2024/11/12 

 

 

 

 

 

 

2024/11/22 

 

 

 

2024/11/12 

 

 

 

 

 

 

2024/11/22 

 

 

 

Securities and Futures 

Institute 

 

 

 

 

 

 

Taiwan Corporate 

Governance 

Association 

 

 

 

Employee and Director 

Compensation Discussion: 

Discussing the Amendment 

of Article 14 of the Securities 

and Exchange Act 

 

Sustainability from the 

Perspective of Carbon and 

Energy Management for 

Listed Companies 

Independent  

Director 
Wu, Ta-Ren 

3H 

 

 

3H 

 

 

2024/08/16 

 

 

2024/08/23 

 

 

2024/08/16 

 

 

2024/08/23 

 

 

Taiwan Corporate 

Governance Association 

 

 

Taiwan Corporate 

Governance Association 

Data Center Evolution: 

Trends in Silicon Photonics 

and AI Servers 

 

Labor Dispute Prevention and 

Corporate Governance 

Independent  

Director 
Chen, Tian-Lun 

6H 

 

 

 

 

 

2024/09/06 

 

 

 

 

 

2024/09/06 

 

 

 

 

 

Accounting Research 

and Development 

Foundation 

Labor Dispute Prevention and 

Corporate Governance 

Independent  

Director 
Yang, Hsiao-Wen 

3H 

 

 

 

 

3H 

 

 

 

3H 

 

 

 

3H 

 

 

 

3H 

 

2024/04/18 

 

 

 

 

2024/05/16 

 

 

 

2024/06/07 

 

 

 

2024/09/05 

 

 

 

2024/10/17 

 

2024/04/18 

 

 

 

 

2024/05/16 

 

 

 

2024/06/07 

 

 

 

2024/09/05 

 

 

 

2024/10/17 

 

Institute of Financial 

Law and Crime 

Prevention 

 

 

Taiwan Securities 

Association 

 

Taipei Foundation Of 

Financ 

 

Taiwan Securities 

Association 

 

Taiwan Securities 

Association 

 

 

Anti-Money Laundering and 

Terrorism Financing Practices 

& Insider Trading Prevention 

 

Anti-Money Laundering and 

Terrorism Financing Practices 

& Insider Trading Prevention 

  

Financial Industry Friendly 

Service Guidelines 

 

Cybersecurity Threat Trends 

and Crisis Management 

 

Sustainable Finance 

Development Trends and 

Natural-Related Financial 

Disclosure Framework 

(TNFD) 
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Evaluation Item 

Governance Status 
Deviations from “the 

Corporate 

Governance 

Best-Practice 

Principles for 

TWSE/TPEx Listed 

Companies” and 

Reasons 

Yes No Abstract Illustration 

Note4：The manager’s training status on corporate governance education: 

 

 

 

 

 

 

 

 

 

Title Name 
Traini

ng 

Hour 

Training Date 
Organizer Course 

Start End 

Chief 

Financial 

Officer 

Pan, 

Feng-Wen 
12H 2024/11/21 2024/11/21 

Accounting Research 

and Development 

Foundation 

Continuous Training 

for Issuers, Securities 

Firms, and Stock 

Exchange 

Accounting 

Supervisors   

 

6. If the company has set up remuneration committee, the composition, responsibilities and 

operation of the company shall be disclosed: 

1. Member information of remuneration committee 

Identity 

(Note 1) 

Condition     

 

 

 

 

 

 

 

Name 

Whether having over 5 years working 

experiences and professional qualification 

listed below 

Compliance with independent status (Note 2) No. of 

serving as 

other 

public 

offering 

company’

s 

remunerat

ion 

committe

e 

Re

m

ar

ks 

Lecturer of 

public or 

private college 

and university 

of the 

departments in 

the field of 

business, legal, 

finance, 

accounting or 

corporate 

business 

Certified or 

licensed 

professional 

technical personnel 

in the field of 

Judge, prosecutor, 

lawyer, accountant, 

or other corporate 

business 

Working 

experienc

e require 

in the 

field of 

business, 

legal, 

finance, 

accountin

g or 

corporate 

business 

1 2 3 4 5 6 7 8 9 10 

Independent 

Director 

Yao, Rey 
             0  

Independent 

Director 

Chen, 

Tian-Lun              0  

Independent 

Director 

Wu, Ta-Ren 
             0  

Independent 

Director 

Yang, 

Hsiao-Wen              1 
 

Note 1. Column “Identity” shall be filled as director, independent director or others. 

Note 2. Each member who meets the following conditions 2 years before being elected and during his tenure, please mark  

“✓” under the condition. 

(1) Not the employee of the company or related company. 

(2) Not the director, supervisor of the company or related company (however, he who is the independent director of the 

company, headquarter, subsidiary in accordance with the local laws is not limited). 

(3) Not himself or his spouse, minor children or other people’s name with holding more than 1% of company’s total 

issued shares, or as the Top 10 shareholders of the company. 

(4) Not a spouse, relative within second degree, or direct blood relative within third degree of the managers listed in (1) 

or the people listed in (2), (3). 

(5) Directors, supervisors, or employees of corporate shareholders who do not directly hold more than 5% of the 

company's total issued shares or hold the top 5 shares, or designate representatives as company's directors or 

supervisors on the basis of Article 27-1 or 2 of Company Act.（Independent directors who concurrently serve in the 
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company and its parent company, subsidiary or subsidiary belonging to the same parent company according to the 

Act or local regulations are not subject to the restrictions) 

(6) Directors, supervisors or employees of other companies who do not individually hold more than half of the shares 

related to directors' seats or voting rights. （Independent directors who concurrently serve in the company and its 

parent company, subsidiary or subsidiary belonging to the same parent company according to the Act or local 

regulations are not subject to the restrictions) 

(7) Directors, supervisors, or employees of other companies or institutions who are not the same person or spouse of the 

company's chairman, general manager or equivalent（Independent directors who concurrently serve in the company 

and its parent company, subsidiary or subsidiary belonging to the same parent company according to the Act or local 

regulations are not subject to the restrictions) 

(8) Directors, supervisors, managers or shareholders holding more than 5% of the company's total shares of specific 

companies or institutions that do not have financial or business dealings with the company. (In the case a specific 

company or institution holds 20-50% of total issued shares of the company, independent directors who concurrently 

serve in the company and its parent company, subsidiary or subsidiary belonging to the same parent company 

according to the Act or local regulations are not subject to the restrictions) 

(9) Professionals of business, legal, financial, accounting and other relevant services, and owners, partners, directors, 

supervisors, managers and their spouses of sole proprietorships, partnerships, corporations or institutions who do not 

provide auditing service for the company or its affiliated companies or do not acquire more than NT$ 500,000 of 

cumulative remuneration in the last two years. However, members of Remuneration Committee, Audit Committee 

for Public Tender Offer, or Special Committee for Merger and Acquisition implementing their powers based on the 

relevant regulations for Securities Exchange Act or Business Mergers And Acquisitions Act are not subject to the 

restrictions. 

(10) Not meeting one of the provisions in Article 30 of Company Act. 

 

2. The remuneration committee operational status information 

I. The company’s remuneration committee has 4 members. 

II. Term of current member: 2024/05/24~2027/05/07 

There were 2 meetings held by remuneration committee in recent fiscal year (A). 

Qualification and attendance of members are listed below: 

Title Name 

No. of 

actual 

attendance 

(B) 

Delegated 

Attendance: 
Ratio of 

attendan

ce (B/A)  

Remarks 

Convener Yao, Rey 1 1 50 2024/05/24 Appointed by board of directors 

Member 
Chen, 

Tian-Lun 
2 0 100 

2024/05/24 Appointed by board of directors 

Member Wu, Ta-Ren 2 0 100 2024/05/24 Appointed by board of directors 

Member 
Yang, 

Hsiao-Wen 
2 0 100 

2024/05/24 Appointed by board of directors 
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Other notes: 

I. If board of directors do not adopt or amend remuneration committee’s recommendations, it shall 

state the date, period, proposal content, resolution of board of directors and company’s handling to the opinion 

of remuneration committee: no such condition is applied. 

II. For any resolution of the remuneration committee, if members have objection or reserved 

opinion with record or written statement, it shall state the date, period, proposal content, all members’ opinion 

and handlings of members’ opinion: no such condition is applied. 

Remuneration 

Committee 

Proposal content and 

subsequent treatment 

Resolution 
results 

The company's 
treatment of 
Remuneration 
Committee's opinion 

7th meeting of 

the 5th 

Remuneration 

Committee 

2024.2.6 

1. 2023 End-of-Year Bonus 
Distribution for the 
Company’s General 
Manager and Deputy 
General Manager 

Passed by all 

committee 

members  

None. 

 

1th meeting of 

the 6th 

Remuneration 

Committee 
2024.11.6 

1.  Election of the 
Chairperson of the 6th 
Remuneration 
Committee 

2. Annual Salary 
Adjustment for Global 
Testing Co., Ltd. in 2024 

3. Employee Compensation 
Distribution for 
Managers in 2023 (to be 
paid in 2024) 

4. Establishment of the 
"Remuneration 
Management Regulations 
for Directors and 
Managers" 

Passed by all 

committee 

members 

Submitted to the 

board of directors 

and approved by all 

directors present 

 

7. Promotion of Sustainable Development – Implementation Status and Deviations from the 

Sustainable Development Best Practice Principles for TWSE/TPEx Listed Companies and the 

Reasons: 
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Assessment Item 

Operating Status 
Deviations from the 

Sustainable 

Development Best 

Practice Principles for 

TWSE/TPEx Listed 

Companies and the 

Reasons 

Yes No Abstract Illustration 

I. Has the Company established a 

governance framework for promoting 

sustainable development, and 

established an exclusively (or 

concurrently) dedicated unit to be in 

charge of promoting sustainable 

development? Has the board of 

directors authorized senior 

management to handle related matters 

under the supervision of the board? 

 V 

 

The Company has not yet established a governance 

structure to promote sustainable development, and has not 

set up a concurrent unit to promote sustainable 

development. 

Currently still in the 

planning process of 

establishing a 

governance structure 

to promote sustainable 

development and 

setting up a 

concurrent unit to 

promote sustainable 

development. 

II. Does the company conduct risk 

assessments of environmental, social 

and corporate governance (ESG) 

issues related to the company's 

operations in accordance with the 

materiality principle, and formulate 

relevant risk management policies or 

strategies? ? 

 V 

 

The Company has not yet conducted risk assessment on 

environmental, social and corporate governance issues 

related to the Company's operations, and has not yet 

established relevant risk management policies or 

strategies. 

Currently still in the 

planning process of 

risk assessment and 

risk management 

policy on 

environmental, social 

and corporate 

governance issues 

related to the 

Company's 

operations. 
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Assessment Item 

Operating Status 
Deviations from “the 

Corporate social 

responsibilities 

practical principles for 

TWSE/TPEx Listed 

Companies” and 

reasons 

Yes No Abstract Illustration 

III. Environmental Issues 

1. Has the Company set an environmental 

management system designed to 

industry characteristics?  

 

 

 

2. Does the Company endeavor to use 

energy more efficiently and to use 

renewable materials with low 

environmental impact?  

 

3. Has the Company evaluated the 

potential risks and opportunities posed 

by climate change for its business now 

and in the future and adopted relevant 

measures to address them? 

 

4. Did the company collect data for the 

past two years on greenhouse gas 

emissions, volume of water 

consumption, and the total weight of 

waste, and establish policies for 

greenhouse gas reduction, reduction of 

water consumption, or management 

of other wastes?  

 

Ｖ 

 

 

 

 

Ｖ 

 

 

 

Ｖ 

 

 

 

 

 

Ｖ 

  

1. The company primarily engages in electromagnetic 

compatibility (EMC) and safety certification testing for 

electronic and electrical products, as well as the trading 

of related components. The required equipment 

includes measuring instruments, electromagnetic 

isolation chambers, receiving antennas, personal 

computers, etc. There are no significant pollution 

concerns, nor is our company affected by the European 

Union's Restriction of Hazardous Substances (RoHS) 

directive. 

2. The primary energy consumption at our company's 

operational sites comes from measuring instruments, air 

conditioning, and lighting. Currently, all lighting 

fixtures have been replaced with energy-saving 

alternatives, and newly installed or upgraded air 

conditioning units feature energy efficiency labels. 

Notices are placed near air conditioning controls to 

remind employees to set the temperature at 26°C and to 

turn off non-essential lighting outside business hours to 

improve energy efficiency and reduce greenhouse gas 

emissions. 

3. Investor relations personnel conduct online phone or 

video meetings with shareholders and potential 

investors to reduce time costs and minimize greenhouse 

gas emissions from travel. 

4. The main waste generated by our business activities 

consists of employee household waste and office paper, 

as our testing processes do not produce industrial waste. 

The company is committed to reducing paper waste and 

promoting resource reuse. To implement waste 

reduction and recycling, waste is sorted and collected 

separately. Employees sort waste at designated 

temporary storage areas, and outsourced property 

management personnel assist with disposal. In support 

of the ban on single-use tableware, the company 

cafeteria uses eco-friendly utensils, ensuring both 

employee health and environmental protection while 

fostering a sustainable dining culture 

5. Since 2022, the company has been tracking annual 

water consumption and setting reduction targets. 

Additionally, since 2023, we have conducted 

greenhouse gas inventories for our Hwa Ya Laboratory 

and Xizhi headquarters, with plans to conduct a 

greenhouse gas inventory for the parent company in 

2024. 

 

The company is 

implementing 

operations based on” 

the corporate social 

responsibilities 

practical principles for 

TWSE/TPEx Listed 

Companies|” without 

deviation. 

IV.  Social Issues 
1. Has the company formulated relevant 

management policies and procedures in 

accordance with relevant laws and 

regulations and international human 

rights conventions?  

2. Has the Company established and 

implemented reasonable employee 

welfare measures (include 

salary/compensation, leave, and other 

benefits), and are business performance 

or results appropriately reflected in 

employee salary/compensation? 

3. Does the Company provide employees 

with a safe and healthy working 

environment, and implement regular 

safety and health education for 

employees? 

 

Ｖ 

 

 

 

Ｖ 

 

 

 

 

 

 

Ｖ 

 

 

 

 

 

 

 

1. The company protects employees’ legal rights and 

interests based on Labor Standards Act and related 

personnel regulations. The human rights protection 

policy of Sporton International Inc. has been 

stipulated in accordance with relevant laws and 

regulations and disclosed on the company website. 

 

2. The company established employee welfare 

committee, implement pension system. Stated on 

P.115~P117 of annual report. The Company has set up 

“Committees of Employees' Retirement Preparation 

Funds of Business Entities” to be in charge of the 

affairs related employee’s retirement in July, 1998. 

According to the law, for the new employees and 

those who choose to apply the new program of Labor 

Pension Statute, 6% of their salary would be 

contributed and deposited monthly since July 1st, 

2005, to the segregated account of the funds for 

employees retirement in Bank of Taiwan and the 

individual accounts in the Labor Insurance Bureau 
For the retirement fund allocation details, please refer 

to P.117 of the annual report. 

 

The company is 

implementing mostly 

based on” the 

corporate social 

responsibilities 

practical principles for 

TWSE/TPEx Listed 

Companies” 
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Assessment Item 

Operating Status 
Deviations from “the 

Corporate social 

responsibilities practical 

principles for 

TWSE/TPEx Listed 

Companies” and reasons 
Yes No Abstract Illustration 

 

4. Has the Company established effective career 

development training programs for employees? 

 

5. Does the company comply with the relevant laws 

and international standards with regards to 

customer health and safety, customer privacy, 

and marketing and labeling of products and 

services, and implement consumer protection and 

grievance policies? 

 

6. Has the company formulated supplier 

management policies requiring suppliers to 

comply with relevant regulations on issues such 

as environmental protection, occupational safety 

and health, or labor rights, and what is the status 

of their implementation? 

 

 

Ｖ 

 

 

 

Ｖ 

 

 

 

 

 

 

 

Ｖ 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

3. The company is dedicated to reducing the hazards 

to employees' safety and health and providing a 

safe and healthy working environment, including 

providing necessary health and first aid equipment 

(AED) and implementing safety and health 

education training for employees once a half year 

to prevent occupational injury. It also encourages 

the employees to participate in club activity such 

as hiking and swimming to promote their health. 

Stated on P.117~P119 of annual report ； 

Implement occupational safety measures for 

employees, establish a grievance mechanism for 

unlawful infringements, and disclose it on the 

company website. 
 

4.The company has stipulated “Employee education  

  training method” and provides training courses    

  according to duties and professional requirements to  

  promote employees’ qualities and business  

  performance. 

 

5. The company has set up 0800 free customer 

satisfaction line. In addition to handle related matters 

by designated customer service department, the 

company will phone customers irregularly to 

understand customers complaints and satisfaction 

survey.  

 

6. Please refer to Note (1) for the supplier management 

policies. 

 

V.   Does the company refer to international 

reporting standards or guidelines when preparing 

its sustainability report and other reports 

disclosing non-financial information? Does the 

company obtain third party assurance or 

certification for the reports above? 

 

 
Ｖ The Company referred to internationally-acknowledged 

principles, guidelines to compile the 2024 ESG 

Sustainability Report, but the aforementioned report did 

not obtain the confirmation or assurance of the 

third-party verification unit. 

No Difference 
 

VI.  If the Company has adopted its own sustainable development best practice principles based on the Sustainable Development Best Practice. 

Principles for TWSE/TPEx Listed Companies, please describe any deviation from the principles in the Company’s operations: The company 

has implemented mostly based on “the Corporate Social Responsibilities Practical Principles for TWSE/TPEx Listed Companies”. 

VII.  Other important information to facilitate better understanding of the company’s promotion of sustainable development (such as company’s 

system, measurement and fulfillment of environmental protection, community participation, social contribution, social services, social welfare, 

consumer rights, human rights, safety and health, and other social responsibility activities): 

1. Environmental protection: Stated on P.115 of annual report. 

2. Community participation, social contribution, social services, social welfare: Stated on P.120 to P.121 of annual report. 

3. Consumer rights: The company has set up dedicated line to value the importance of consumer rights. 

4. Safety and health and other social responsibilities or activities: Stated on P.117 to P.120 of annual report. 
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Note (1) 

1. Supplier Code of Conduct 

To implement environmental sustainability and fulfill corporate social responsibility, the Company has 

established the "Supplier Commitment to Social Responsibility" as a principle and guideline for 

managing and selecting suppliers, which specifies that the selection of suppliers should consider 

compliance with human rights protection (Declaration of Minerals Conflict-Free, etc.), environmental 

sustainability (environmental permits and reports, pollution prevention and resource conservation, 

etc.), social norms (employment must be voluntary and child labor is prohibited, etc.), and code of 

conduct (following the Code of Ethics) to ensure that suppliers meet social responsibility, green 

environmental protection, occupational safety and health, labor practices, and labor human rights 

issues. 

The Company requires suppliers with an annual transaction amount of NT$500,000 or greater in 2024 

to sign a "Supplier Social Responsibility Commitment" and conduct a supplier CSR self-assessment. 

97.5% of the suppliers have signed the commitment and have indicated in the self-assessment that they 

have met and complied with and fulfilled their CSR. 

2. Supplier Sustainability Assessment - Guidelines for Supplier Selection 

(1) Pre-screening: Newly developed suppliers are required to audit in advance whether they are 

involved in environmental pollution or endanger social protection, and are required to sign a " 

Supplier Commitment to Social Responsibility " and be included in the list of suppliers that are 

regularly audited every year. If the supplier does not pass the inspection, the supplier will not be 

cooperated with. 

(2) Proactive investigation: For existing suppliers, not only do they have to sign the "Supplier 

Commitment to Social Responsibility", but they are also required to regularly audit whether they 

are involved in environmental pollution or endangering social protection, etc. If there is any 

violation, the supplier will be urged and required to make continuous improvement; if the supplier 

passes the audit, it will be included in the database of qualified suppliers and will be the preferred 

target for cooperation by the procurement unit. 

(3) Commitment to Compliance: Provide our "Supplier Commitment to Social Responsibility", 

inviting suppliers to respond to issues related to environmental protection and social issues, and to 

fulfill their responsibility for sustainability. 

(4) Commitment to use: Suppliers are encouraged to meet green procurement requirements from the 

procurement of materials to the manufacturing of goods, and are given bonus points in the 

selection of suppliers. 

(5) Education and training: Through daily supplier meetings to introduce and communicate 

environmental protection concepts to ensure that suppliers clearly comprehend the importance of 

environmental protection. 

(6) Counseling for improvement: Conduct counseling for improvement for unqualified suppliers, and 

if no improvement is made, terminate the cooperation relationship or reduce the transaction. 
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8. Ethical Corporate Management – Implementation Status and Deviations from the Ethical 

Corporate Management Best Practice Principles for TWSE/TPEx Listed Companies and the 

Reasons: 

Evaluation Item 

Implementation Status Deviations from the 

Ethical Corporate 

Management Best 

Practice Principles for 

TWSE/TPEx Listed 

Companies and the 

Reasons 

Yes No Summary description 

I. Establishment of ethical corporate management 

policies and programs  

1. Does the company have an ethical corporate 

management policy approved by its Board of 

Directors, and bylaws and publicly available 

documents addressing its corporate conduct and 

ethics policy and measures, and commitment 

regarding implementation of such policy from 

the Board of Directors and the top management 

team?  

 

 

 

 

 

 

 

 

 

 

 

2. Whether the company has established an 

assessment mechanism for the risk of unethical 

conduct; regularly analyzes and evaluates, 

within a business context, the business activities 

with a higher risk of unethical conduct; has 

formulated a program to prevent unethical 

conduct with a scope no less than the activities 

prescribed in Article 7, paragraph 2 of the 

Ethical Corporate Management Best Practice 

Principles for TWSE/TPE Listed Companies?? 

 

  

Ｖ 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

Ｖ 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

1. The Company has stipulated  

"Ethical Corporate Management 

Principles" and "Procedures for 

Ethical Management and 

Guidelines for Conduct" 

approved by the Board of 

Directors, and disclosed policies 

and practices of ethical corporate 

management in the internal 

regulations and annual reports 

and on the company websites. 

The company's Board of 

Directors and management team 

are proactively putting the 

commitment to the ethical 

corporate management policy into 

practice. 

 

2. When engaging in commercial  

activities, directors, supervisors, 

managerial officers, employees, 

and mandataries of the Company, 

or persons having substantial 

control over the Company are 

required not to directly or 

indirectly offer, promise to offer, 

request or accept any improper 

benefits, nor commit unethical 

acts including breach of ethics, 

illegal acts, or breach of fiduciary 

duty. Prohibited acts include the 

follow: (1) Offering and 

acceptance of bribes. (2) Illegal 

political donations. (3) Improper 

charitable donations or 

sponsorship. (4) Offering or 

acceptance of unreasonable 

presents or hospitality, or other 

improper benefits. (5) 

Misappropriation of trade secrets 

and infringement of trademark 

rights, patent rights, copyrights, 

and other intellectual property 

rights. (6) Engaging in unfair 

competitive practices. (7) 

Damage directly or indirectly 

caused to the rights or interests, 

health, or safety of consumers or 

other stakeholders in the course 

of research and development, 

procurement, manufacture, 

provision, or sale of products and 

services. Furthermore, the 

Company has stipulated relevant 

operating rules and procedures 

that demand colleagues to abide 

by. 

 

 

No Deviation 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

No Deviation 
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Evaluation Item 

Implementation Status Deviations from the 

Ethical Corporate 

Management Best 

Practice Principles for 

TWSE/TPEx Listed 

Companies and the 

Reasons 

Yes No Summary description 

3. Does the company clearly set out the operating 

procedures, behavior guidelines, and 

punishment and appeal system for violations in 

the unethical conduct prevention program 

implement it, and regularly review and revise 

the plan? 

 

 

 

 

 

 

 

 

 

 

 

 

 

II. Ethical Management Practice 

1. Does the company assess the ethics records of 

those it has business relationships with and 

include ethical conduct related clauses in the 

business contracts?  

 

 

 

 

 

 

 

 

2. Has the company set up a dedicated unit to 

promote ethical corporate management under 

the board of directors, and does it regularly (at 

least once a year) report to the board of directors 

on its ethical corporate management policy and 

program to prevent unethical conduct and 

monitor their implementation? 

  

Ｖ 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

Ｖ 

 

 

 

 

 

 

 

 

 

 

Ｖ 

 3. The Company has stipulated 

"Procedures for Ethical  

Management and Guidelines for 

Conduct" approved by the Board  

of Directors, which distinctly  

defines various unethical acts and 

handling procedures and  

formulates rewards and  

punishments, grievance system,  

and disciplinary treatment  

methods. The Company's  

Operations General Management 

Office is the responsible unit for 

accepting  

whistle-blower cases, which has a 

dedicated mailbox in charged by 

designated staff for implementing 

the whistle-blower related  

matters. 

 

 

1. The Company distinctly stipulates 

the relevant provisions of ethical 

acts in the contracts with 

counterparties who are prohibited 

to directly or indirectly offer, 

promise to offer, request or accept 

any improper benefits, nor 

commit unethical acts including 

breach of ethics, illegal acts, or 

breach of fiduciary duty. 

 

2. The Company designated the 
Operations General Management 

Office as the responsible unit in 

charge of promoting ethical 

management, which is the 

subordinate of Board of 

Directors. The Company deals 

with relevant procedures in 

accordance with the “Procedures 

for Ethical Management and 

Guidelines for Conduct", and 

regularly (at least once a year) 

reports to the Board of Directors 

in regards to policies of ethical 

management, prevention plans of 

unethical behaviors, and status of 

supervision and implementation. 

The report submitted to Board of 

Directors in the most recent year 

was dated Feb.19, 2025 and the 

Company did not violate the 

regulations of ethical 

management in 2024. 

No Deviation 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

No Deviation 

 

 

 

 

 

 

 

 

 

 

No Deviation 
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Evaluation Item 

Implementation Status Deviations from the 

Ethical Corporate 

Management Best 

Practice Principles for 

TWSE/TPEx Listed 

Companies and the 

Reasons 

Yes No Summary description 

3. Has the company established policies to prevent 

conflict of interests, provided appropriate 

communication and complaint channels, and 

properly implemented such policies? 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

4. Does the company have effective accounting 

and internal control systems in place to enforce 

ethical corporate management? Does the internal 

audit unit follow the results of unethical conduct 

risk assessments and devise audit plans to audit 

compliance with the systems to prevent 

unethical conduct or hire outside accountants to 

perform the audits? 

 

 

5. Does the company provide internal and external 

ethical corporate management training programs 

on a regular basis? 

 

 

 

 

 

 

 

Ｖ 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

Ｖ 

 

 

 

 

 

 

 

 

 

 

Ｖ 

 

 

 

 3. The Company has clearly 

indicated in the "Ethical 

Corporate Management 

Principles" and "Procedures for 

Ethical Management and 

Guidelines for Conduct" that 

when a director, supervisor, 

officer or other stakeholder of this 

Company attending or present at 

a board meeting, or the juristic 

person represented thereby, has a 

stake in a matter under discussion 

in the meeting, that director, 

supervisor, officer or stakeholder 

shall state the important aspects 

of the stake in the meeting and, 

where there is a likelihood that 

the interests of the Company 

would be prejudiced, may not 

participate in the discussion or 

vote on that proposal, shall recuse 

himself or herself from any 

discussion and voting, and may 

not exercise voting rights as 

proxy on behalf of another 

director. The directors shall 

exercise discipline among them, 

and may not support each other in 

an inappropriate manner.  

 

4. The effective accounting system 

and internal control system have 

been set up by the Company. The 

internal audit unit conducts 

relevant inspections in 

accordance with the internal audit 

plans. In case material 

abnormalities were found, they 

will be reported to the chairman 

right away. 

 

5. Regularly organize internal 

education and training related to 

ethical management issues 

(including Procedures for Ethical 

Management and Guidelines for 

Conduct, internal regulations, 

integrity agreement, 

confidentiality agreement, and 

complaint procedures for 

unlawful acts, etc.). In 2024, 

in-person courses were held with 

150 attendees totaling 75 hours. 

The course materials were sent to 

all employees by e-mail and 

posted in the company's shared 

folder for their reference. 

No Deviation 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 
No Deviation 

 

 

 

 

 

 

 

 

 

 

No Deviation 
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Evaluation Item 

Implementation Status Deviations from the 

Ethical Corporate 

Management Best 

Practice Principles for 

TWSE/TPEx Listed 

Companies and the 

Reasons 

Yes No Summary description 

III. Implementation of Complaint Procedures 

1. Has the company established specific 

whistle-blowing and reward procedures, set up 

conveniently accessible whistle-blowing 

channels, and appointed appropriate personnel 

specifically? 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

2. Has the company established standard operation 

procedures for investigating the complaints 

received, follow-up measures taken after 

investigation, and mechanisms ensuring such 

complaints are handled in a confidential 

manner? 

 

 

 

 

 

 

 

 

3. Has the company adopted proper measures to 

protect whistleblowers from retaliation for filing 

complaints?  

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

Ｖ 

 

 

 

 

 

 

 

 

 

 

 

 

Ｖ 

  

1. The Company has stipulated  

"Procedures for Ethical 

Management and Guidelines for 

Conduct" which defines the 

handling procedures of unethical 

acts of the Company's staff. 

Furthermore, the Company has 

formulated " Regulations on 

Reporting Illegal and Unethical 

Conduct " which provides 

whistleblowing channels and 

methods. The Company's 

Operations General Management 

Office  is the responsible unit for 

accepting whistle-blower cases, 

which has a dedicated mailbox in 

charged by designated staff for 

implementing the whistle-blower 

related matters. 

 

2. The Company has stipulated  

"Procedures for Ethical 

Management and Guidelines for 

Conduct" and "Regulations on 

Reporting Illegal and Unethical 

Conduct ", which defines 

standard operating procedures for 

whistleblowing cases, follow-up 

measures and relevant systems of 

confidentiality after the 

investigation. 

 

3. The Company has stipulated  

"Procedures for Ethical 

Management and Guidelines for 

Conduct" and "Regulations on 

Reporting Illegal and Unethical 

Conduct ", which states the staff 

handling whistleblowing cases 

shall make a written statement for 

keeping the confidentiality of 

whistle-blowers and 

whistleblowing contents. The 

Company promises to protect the 

whistle-blower from 

inappropriate disciplinary actions 

due to the grievance. 

 

No Deviation 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

No Deviation 

 

 

 

 

 

 

 

 

 
No Deviation 

 

IV. Strengthening Information Disclosure 

1. Does the company disclose its ethical corporate 

management policies and the results of their 

implementation on its website and the Market 

Observation Post System (MOPS)? 

 

 

Ｖ 

 The content of "Ethical Corporate  

Management Principles" and  

"Procedures for Ethical Management  

and Guidelines for Conduct" and the 

implementation status of ethical  

management are disclosed in the  

company website and on the Market 

Observation Post System. 

No Deviation 

 

V. If the company has adopted its own ethical corporate management best practice principles based on the Ethical Corporate 

Management Best Practice Principles for TWSE/TPEx Listed Companies, please describe any deviations between the 

principles and their implementation: No Deviation. 
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Evaluation Item 

Implementation Status Deviations from the 

Ethical Corporate 

Management Best 

Practice Principles for 

TWSE/TPEx Listed 

Companies and the 

Reasons 

Yes No Summary description 

VI. Other important information to facilitate a better understanding of the status of operation of the company’s ethical corporate 

management policies (e.g., the company’s reviewing and amending of its ethical corporate management best practice 

principles): 

 

For the implementation of ethical management, the Company has established the ethical and integrity standard agreement, 

confidentiality agreement, which were signed by colleagues regularly for raising their awareness about ethical conduct. 

Education and training courses are conducted for new staff members regularly and the importance of relevant regulations is 

disseminated to colleagues through irregular internal announcements 

 

9. Other important information to help to understand corporate governance status shall be 

disclosed as well: 

1. Company internal major information processing procedures 

The company stipulated “Management of preventing insider trading” as the following 

guidelines of directors, supervisors, managers, and employees, which specifies insiders 

trading law, regulation and order that directors, supervisors, managers, and employees 

shall follow. 

2. For the company’s “Rules of Procedure for Shareholders Meetings”, “Rules of 

Procedures for Board of Directors”, and “Procedures for Election of Directors and 

Supervisors”, please see the website: 

https://www.sporton.com.tw/innerServiceList.aspx?uid=289&gid=30&id=91 

3. For other details, please refer to Chapter Third, Four. Corporate Governance Status- 8. 

Other important information that helps to understand corporate governance status. 
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10. Implementation of internal control system 

ⅰ. Statement on Internal Control 

Sporton International Inc. 

Statement on Internal Control System 

Date: February 19, 2025 

The internal control system in our company in 2024, according to the result of self-assessment is stated as 

follows: 

1. The company acknowledges that the establishment, implementation, and maintenance of the internal control 

system are the responsibility of the Board of Directors and managers. The company has established this 

system. The internal control system is aimed to reasonably assure that the goals such as operations 

effectiveness and efficiency (including profitability, performance and protection of assets), the reliability, 

timeliness, transparency and the compliance of relevant regulation and ordinance are achieved. 

2. The internal system has its innate restriction. An effective internal control system can only assure the three 

goals as mentioned above are achieved no matter how perfectly it is designed. Besides, the effectiveness of 

internal control system might be changed due to the change of environments and circumstances. However, 

the internal control system of the company has self-monitoring function. The company will take action to 

correct the mistake immediately once it is identified. 

3. The company judges whether the design and execution of  internal control system are effective according 

to the judgment item of the effectiveness of internal control system in “ Standards for Publicly Held 

Companies to Internal Control Systems”(hereinafter referred to as the Standards). The judgment items of 

internal control system adopted by the Standards divide the internal control system into five elements 

according to the process of management control: 1. Control environment, 2. Risk assessment, 3. Control 

Operation, 4. Information and Communication, 5. Supervisory Operation. Each element also includes a 

certain number of items. The foregoing items please refer to the regulations of the Standards. 

4. The company has adopted the judgment items of internal control system as mentioned above to assess the 

effectiveness of the design and execution of internal control system. 

5. Based on the antecedent result of assessment, the company believes that the internal control system 

(including the supervisory and control of the subsidiaries) on December 31, 2024 can reasonably assure the 

achievement of goals, including understanding achievement level of the effectiveness and efficiency, the 

report is reliable, timely and transparent and comply with the relevant regulation and ordinance, and whether 

the design and execution of internal control system are effective.  

6. This Statement shall become a major part of the annual report and prospectus of the Company and be made 

public. Any false representation or concealment in this Statement shall be subjected to legal consequences 

as stipulated in Articles 20, 32, 171 and 174 of the Securities & Exchange Act. 

7. This Statement was approved by the Board of Directors of the Company on February 19, 2025 Among the 

9 directors present (1 by proxy), none of them held any dissenting opinion, and all of them agreed with the 

contents of this Statement, hereby declaring that. 

 

Sporton International Inc. 

Chairman: Huang, Wen-Liang 

 

 General Manager: Huang, Wen-Liang   
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Remark 1: If the design and execution of the internal control system of public 

company have significant deficiency in the year, it should be listed in the 

statement of the internal control system. Section No.4 and its following 

section are the additional items that enumerate and illustrate the actions 

taken before the date of assets liabilities and situation for the significant 

deficiency found in self-testing. 

Remark 2: The date of the statement is the end date of fiscal year.   

ⅱ.Where a CPA has been hired to carry out a special audit of the internal control 

system, furnish the CPA audit report: Not applicable.  

ⅱi.The Company’s internal control system is designed by management, approved by 

the Board of Directors, and jointly implemented by the Board, management, and 

all employees. This system is intended to promote sound operations and reasonably 

ensure the achievement of corporate objectives. 

iv. The Company evaluates the effectiveness of its internal control system based on 

prescribed assessment standards, through annual self-assessments and internal 

audit reports. The effectiveness and coverage of the system are reviewed, and the 

Board of Directors regularly examines whether all necessary components are 

included, making adjustments and updates as needed. In summary, the Company 

ensures that the internal control system can reasonably achieve key objectives—

such as operational efficiency, reporting reliability, and regulatory compliance—

through a comprehensive design, performance testing, and a continuous 

improvement mechanism. 

11. If there has been any legal penalty against the company or its internal personnel, 

or any disciplinary penalty by the company against its internal personnel for 

violation of the internal control system, during the most recent fiscal year or 

during the current fiscal year up to the publication date of the annual report, 

where the result of such penalty could have a material effect on shareholder 

equity or securities prices, the annual report shall disclose the penalty, the main 

shortcomings, and condition of improvement: None. 

 

12. Material resolutions of a shareholders meeting or a board of directors meeting 

during the most recent fiscal year or during the current fiscal year up to the date 

of publication of the annual report: 

Shareholder’s meeting 
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Date Resolution Status of implementation 

May 24, 

2024 

1. Acknowledgement of the 

company’s annual business 

report and financial report in 

2023. 

Resolution approved. 

2. Acknowledge of the program 

of profit distribution in 2023

（NT$10.5 for cash dividend 

per share）. 

Set June 21, 2024 as the base date for 

distribution, cash dividends were fully paid on 

July 5, 2024, in accordance with the resolution 

made at the shareholders' meeting. (Cash 

dividend of NT$10.5 per share were distributed) 

3. Complete re-election of 9 

directors (including 4 

independent directors) 

Elected Candidates List: 

Director elected: 

You Xing Investment Co., Ltd. 

Rep: Huang, Wen-Liang      

You Xing Investment Co., Ltd. 

Rep: Yang, Chih-Hsiang       

Chang, Chao-Pin 

      Huang, Ming-Chih 

Lin, Yen-Shan  

Independent director elected: 

Yao, Jui 

          Wu, Ta-Ren 

          Chen, Tian-Lun 

Yang, Hsiao-Wen 

Approved for registration by the Ministry of 

Economic Affairs on June 27, 2024. 

4. Proposal to lift the non-

compete restrictions on 

directors and their 

representatives 

Resolution approved. 

 

Audit Committee 

Audit 

Committee 
Resolution content and subsequent handling 

Event 
listed in 
§14-5 Of 
the 
Securities 
Exchange 
Act 

Independent 
Directors’ 
objection or 
reserved 
opinion 

The 12th 1. 2023 Distribution of employees' compensation and 
directors' remuneration. 
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Audit 

Committee 
Resolution content and subsequent handling 

Event 
listed in 
§14-5 Of 
the 
Securities 
Exchange 
Act 

Independent 
Directors’ 
objection or 
reserved 
opinion 

meeting of 

the first 

Audit 

Committee 

2024.2.6 

2. Report on the Company's draft individual and 
consolidated financial statements for 2023 and the CPA's 
review of financial reports. 

V  

3. The Company's 2023 Business Report.   

4. As of the end of December 2023, the Company assessed 
whether the overdue accounts receivable and other 
receivables were nature of funds lending. 

  

5. The "Statement of Internal Control System" of the 
Company for 2023. 

  

6. The distribution of the Company's 2023 earnings.   

Audit Committee Resolutions (February 6, 2024): The Audit Committee unanimously 

approved the resolutions. 

Company's Response to the Audit Committee's Opinions: All attending members approved. 

The 13th 

meeting of 

the first 

Audit 

Committee 

2024.3.13 

1. Proposal to replace the certified public accountant 
responsible for auditing the company’s financial reports 
due to internal rotation at Deloitte Taiwan. 

  

2. Evaluation of the independence and suitability of the 
certified public accountant auditing the company's 
financial reports. 

  

Audit Committee Resolutions (March 13, 2024): The Audit Committee unanimously approved 

the resolutions. 

Company's Response to the Audit Committee's Opinions: All attending members approved. 

The 14th 

meeting of 

the first 

Audit 

Committee 

2024.5.2 

1. Report on the Company's draft consolidated financial 
statements for the first quarter of 2024 and 2023 and the 
CPA's review of financial reports. 

V  

2. As of March 31, 2024, the Company had overdue 
accounts receivable and other receivables. The Company 
assesses whether the receivables are in the nature of 
funds lending. 

  

Audit Committee Resolutions (May 2, 2024): The Audit Committee unanimously approved 

the resolutions. 

Company's Response to the Audit Committee's Opinions: All attending members approved. 

The 1th 

meeting of 

the Second 

Audit 

Committee 

2024.5.24 

1. Nomination of the convener and chairperson of the 
company’s second-term Audit Committee. 

  

2. Amendment to the "Procedures for Lending Funds to 
Others". 

V  

Audit Committee Resolutions (May 24, 2024): The Audit Committee unanimously approved 

the resolutions. 

Company's Response to the Audit Committee's Opinions: All attending members approved. 

The 2th 1. Report on the Company's draft consolidated financial 
statements for the second quarter of 2024 and 2023 and 

V  
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Audit 

Committee 
Resolution content and subsequent handling 

Event 
listed in 
§14-5 Of 
the 
Securities 
Exchange 
Act 

Independent 
Directors’ 
objection or 
reserved 
opinion 

meeting of 

the Second 

Audit 

Committee 

2024.8.7 

the CPA's review of financial reports. 

2. As of June 30, 2024, the Company had overdue accounts 
receivable and other receivables. The Company assesses 
whether the receivables are in the nature of funds lending. 

  

3. Pre-approval of the company's non-assurance services for 
2024.   

4. Change in the company’s chief internal auditor. V  

Audit Committee Resolutions (August 7, 2024): The Audit Committee unanimously approved 

the resolutions. 

Company's Response to the Audit Committee's Opinions: All attending members approved. 

The 3th 

meeting of 

the Second 

Audit 

Committee 

2024.11.6 

1. Report on the Company's draft consolidated financial 
statements for the third quarter of 2024 and 2023 and the 
CPA's review of financial reports. 

V  

2. As of September 30, 2024, the Company had overdue 
accounts receivable and other receivables. The Company 
assesses whether the receivables are in the nature of 
funds lending. 

  

3. It is proposed to approve the 2025 audit plan.   

4. Establishment of the company’s "Procedures for 
Managing Sustainability Information" and 
"Implementation Rules for Managing Sustainability 
Information". 

V  

5. Establishment of the company’s "Procedures for 
Preparing and Assuring the Sustainability Report" and 
"Implementation Rules for Preparing and Assuring the 
Sustainability Report". 

V  

Audit Committee Resolutions (November 6, 2024): The Audit Committee unanimously 

approved the resolutions. 

Company's Response to the Audit Committee's Opinions: All attending members approved. 

The 4th 

meeting of the 

Second Audit 

Committee 

2025.2.19 

1. 2024 Distribution of employees' compensation and 

directors' remuneration. 
  

2. Report on the Company's draft individual and consolidated 

financial statements for 2024 and the CPA's review of 

financial reports. 

V  

3. The Company's 2024 Business Report.   

4. The evaluation of the independence and suitability of 

the CPAs of the Company's financial statements. 
  

5. As of December 31, 2024, the Company had overdue 

accounts receivable and other receivables. The Company 
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Audit 

Committee 
Resolution content and subsequent handling 

Event 
listed in 
§14-5 Of 
the 
Securities 
Exchange 
Act 

Independent 
Directors’ 
objection or 
reserved 
opinion 

assesses whether the receivables are in the nature of funds 

lending. 

6. The "Statement of Internal Control System" of the 

Company for 2024. 
  

7. The distribution of the Company's 2024 earnings.   

Audit Committee Resolutions (February 19, 2025): The Audit Committee unanimously 

approved the resolutions. 

Company's Response to the Audit Committee's Opinions: All attending members approved. 

Board of Directors Meetings 

Broad of 

Directors 

Meetings 

 

Resolution content and subsequent handling 

Event 
listed in 
§14-3 Of 
the 
Securities 
Exchange 
Law 

Independent 
Directors’ 
objection or 
reserved 
opinion 

The 14th 
meeting of 
the ninth 
Board of 
Director 

2024.2.6 

1. The undistributed earnings of the Company's invested 
overseas subsidiaries for 2020 are proposed not to be 
remitted to the parent company. 

  

2. 2023 Distribution of employees' compensation and 
directors' remuneration. 

  

3. Report on the Company's draft individual and 
consolidated financial statements for 2023 and the 
CPA's review of financial reports. 

V  

4. The Company's 2023 Business Report.   

5. As of December 31, 2023, the Company had overdue 
accounts receivable and other receivables. The 
Company assesses whether the receivables are in the 
nature of funds lending. 

  

6. The "Statement of Internal Control System" of the 
Company for 2023.   

7. The distribution of the Company's 2023 earnings.   

8. Proposal for the complete re-election of 9 directors 
(including 4 independent directors).   

9. Proposal to nominate candidates for directors and 
independent directors and review their independence.   

10. Proposal to lift the non-compete restrictions on directors 
and their representatives.   

11. To set the date, place and reason for convening the 
2024general shareholders' meeting of the Company.   

12. Establishment of acceptance of shareholders' proposals 
at the Company's 2024General Shareholders' Meeting, 
the period and the place for shareholders to submit 
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Broad of 

Directors 

Meetings 

 

Resolution content and subsequent handling 

Event 
listed in 
§14-3 Of 
the 
Securities 
Exchange 
Law 

Independent 
Directors’ 
objection or 
reserved 
opinion 

proposals. 

13. Proposal to lift the non-compete restrictions on 
managers.   

Opinions of the Independent Directors: None. 

The handling of the company for the opinion of the Independent Directors: None. 

Result of the resolution: All the Directors in present agreed with the approval 

The 15th 
meeting of 
the ninth 
Board of 
Director 

2024.3.13 

1. Proposal to replace the certified public accountant 
responsible for auditing the company’s financial reports 
due to internal rotation at Deloitte Taiwan. 

  

2. The evaluation of the independence and suitability of 
the CPAs of the Company's financial statements.   

3. pplication for a derivative financial instrument 
transaction limit with Taiwan Cooperative Bank, Nanzi 
Branch. 

  

4. Application for a derivative financial instrument 
transaction limit with Shanghai Commercial & Savings 
Bank, Songjiang Branch. 

  

Opinions of the Independent Directors: None. 

The handling of the company for the opinion of the Independent Directors: None. 

Result of the resolution: All the Directors in present agreed with the approval 

The 16th 

meeting of 

the ninth 

Board of 

Director 

2024.5.2 

1. Report on the Company's draft consolidated financial 
statements for the first quarter of 2024 and 2023 and the 
CPA's review of financial reports. 

V 
 

2. As of March 31, 2024, the Company had overdue 
accounts receivable and other receivables. The 
Company assesses whether the receivables are in the 
nature of funds lending. 

 

 

3. Review of the shareholders' proposal right.   

Opinions of the Independent Directors: None. 

The handling of the company for the opinion of the Independent Directors: None. 

Result of the resolution: All the Directors in present agreed with the approval 

The 1th 

meeting of 

the tenth 

Board of 

Director 

2024.5.24 

1. Election of the Chairman of the Board.   

2. Appointment of members of the Compensation 
Committee.   

3. Amendment to the "Procedures for Lending Funds to 
Others". 

V  

4. Draft of the company's 2023 Sustainability Report.   

Opinions of the Independent Directors: None. 

The handling of the company for the opinion of the Independent Directors: None. 

Result of the resolution: All the Directors in present agreed with the approval 
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Broad of 

Directors 

Meetings 

 

Resolution content and subsequent handling 

Event 
listed in 
§14-3 Of 
the 
Securities 
Exchange 
Law 

Independent 
Directors’ 
objection or 
reserved 
opinion 

The 2th 

meeting of 

the tenth 

Board of 

Director 
2024.8.7 

1. Report on the Company's draft consolidated financial 
statements for the second quarter of 2024 and 2023and 
the CPA's review of financial reports. 

V 
 

2. As of June 30, 2024, the Company had overdue 
accounts receivable and other receivables. The 
Company assesses whether the receivables are in the 
nature of funds lending. 

 

 

3. Amendment to the "Board of Directors Meeting Rules".   

4. Change in the company’s chief internal auditor. V  

Opinions of the Independent Directors: None. 

The handling of the company for the opinion of the Independent Directors: None. 

Result of the resolution: All the Directors in present agreed with the approval 

The 3th 

meeting of 

the tenth 

Board of 

Director 
2024.11.6 

1. Report on the Company's draft consolidated financial 
statements for the third quarter of 2024 and 2023 and 
the CPA's review of financial reports. 

V  

2. As of September 30, 2024, the Company had overdue 
accounts receivable and other receivables. The 
Company assesses whether the receivables are in the 
nature of funds lending. 

  

3. It is proposed to approve the 2025 audit plan.   

4. Establishment of the company’s "Procedures for 
Managing Sustainability Information" and 
"Implementation Rules for Managing Sustainability 
Information". 

 

 

5. Establishment of the company’s "Procedures for 
Managing Sustainability Information" and 
"Implementation Rules for Managing Sustainability 
Information". 

V 

 

6. Establishment of the company’s "Procedures for 
Managing Sustainability Information" and 
"Implementation Rules for Managing Sustainability 
Information". 

V 

 

7. Amendment to the "Board of Directors Meeting Rules."   

8. Amendment to the "Ethical Business Conduct 
Procedures and Code of Conduct".   

Opinions of the Independent Directors: None. 

The handling of the company for the opinion of the Independent Directors: None. 

Result of the resolution: All the Directors in present agreed with the approval 

The 4th 

meeting of 

the tenth 

1. The undistributed earnings of the Company's invested 
overseas subsidiaries for 2021 are proposed not to be 
remitted to the parent company. 

  

2. 2024 Distribution of employees' compensation and 
directors' remuneration. 

  



- 69 - 

 

Broad of 

Directors 

Meetings 

 

Resolution content and subsequent handling 

Event 
listed in 
§14-3 Of 
the 
Securities 
Exchange 
Law 

Independent 
Directors’ 
objection or 
reserved 
opinion 

Board of 

Director 
2025.2.19 

3. Report on the Company's draft individual and 
consolidated financial statements for 2024 and the 
CPA's review of financial reports. 

V  

4. The Company's 2024 Business Report.   

5. The evaluation of the independence and suitability of 
the CPAs of the Company's financial statements. 

  

6. As of December 31, 2024, the Company had overdue 
accounts receivable and other receivables. The 
Company assesses whether the receivables are in the 
nature of funds lending. 

  

7. The "Statement of Internal Control System" of the 
Company for 2024. 

  

8. The distribution of the Company's 2024 earnings.   

9. Amendment to the "Articles of Incorporation"   

10. To set the date, place and reason for convening the 
2025 general shareholders' meeting of the Company. 

  

11. Establishment of acceptance of shareholders' proposals 
at the Company's 2025 General Shareholders' Meeting, 
the period and the place for shareholders to submit 
proposals. 

  

Opinions of the Independent Directors: None. 

The handling of the company for the opinion of the Independent Directors: None. 

Result of the resolution: All the Directors in present agreed with the approval 

 

13. The Directors or Supervisors have different opinions about the significant 

resolutions approved by the Board of Directors and have records or written 

statement in the Past Year and as of the Date of Publication of the Annual Report. 

The main contents: None. 

14. Summary for the situation that people related to the financial report (including 

Chairman, General Managers, accounting executives, financial executives, 

internal auditing executives, corporate governance supervisors and R&D 

executives) resign and discharge in the Past Year and as of the Date of Publication 

of the Annual Report: The company's former chief internal auditor, Li, Shu-Hui, 

resigned on August 30, 2024. Zhao, Wan-Jun has been appointed as the new chief 

internal auditor, effective August 7, 2024. 



- 70 - 

 

 

 

III. Accountant Fees 

Unit: NT$ thousand 

Accounting 

firm 
CPA name 

 

 

 

Audit period 
Audit 

Fees 

Non-audit fees 

Total Remark 
Business 

registration 

 

Other Subtotal 

Deloitte 

&Touche 

Huang, Yi- 

Min  

2024.1.1～

2024.12.31 

2,000 25 1,368 1,393 3,393 

Other non-audit fees 

including: 

1. Tax compliance    

  audit: NT$300,000 

2. Transfer pricing  

  service fees:  

  NT$420,000 

3. Typing and printing  

  fees for financial  

  statements and filing  

  tax returns:   

  NT$143,000. 

4. Sustainability 

reporting advisory 

service fee 

NT$165,000 

Hsieh, Ming-

Chung  

 

 

 

 

2024.1.1～

2024.12.31 

(1) A payment of Non-audit fee for CPA, CPA firm, and other affiliates are more than one-fourth 

of audit fee: 

     The non-audit fees amounted to NT$1,393,000, which is more than one-fourth of the audit    

     fees, with the breakdown as follows: 

a. Business registration fees: NT$25,000 

b. Tax compliance audit: NT$300,000  

c. Transfer pricing service fees: NT$420,000 

d. Typing and printing fees for financial statements and tax returns: NT$143,000 

e. Sustainability reporting advisory service fee NT$165,000 

(2) A change of the accounting firm, and the audit fee in the year of the change is lower than that      

in the previous year: None 

(3) The audit fee is reduced by more than 10% over than in the previous year: None 
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IV.  If the employment of the Company’s Chairman, General Manager, Financial or 

Accounting Manager with the firm of the auditing CPA or its affiliated businesses 

in the past year, please  disclose their names, titles, and period of time that be 

with the firm of the auditing CPA or its affiliated businesses: None. 

 

V. Particulars about changes in shareholding and equity pledge of Directors, 

Supervisors, Managers and Shareholders holding more than 10% of the 

company's shares in the Past Year and as of the Date of Publication of the Annual 

Report 

(1) Particulars about changes in shareholding and equity pledge of Directors, Supervisors,  

Managers and Shareholders holding 

Unit: Share 

Title (Note) Name 

2024 As of March 18, 2025 

Shareholding 

Increase/(Dec

rease) 

Pledged 

share 

Increase/(

Decrease) 

Shareholding 

Increase/(Dec

rease) 

Pledged 

share 

Increase/(De

crease) 

Chairman 

(Shareholder 

with more 

than 10% of 

the 

company’s 

shares) 

You Xing Investment Co., 

Ltd.  

Representative：Huang, 

Wen-Liang 

15,000 0 93,000 0 

Director 

(Shareholder 

with more 

than 10% of 

the 

company’s 

shares) 

You Xing Investment Co., 

Ltd. 

Representative：Yang,  

Chih-Hsiang 

15,000 0 93,000 0 

Director/ 

Deputy GM 
Chang, Chao-Pin 0  0 0 0 

Director/ 

Deputy GM 
Huang, Ming-Chih  0  0 0 0 

Director Lin, Yen-Shan 0  0 0 0 
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Title (Note) Name 

2024 As of March 18, 2025 

Shareholding 

Increase/(Dec

rease) 

Pledged 

share 

Increase/(

Decrease) 

Shareholding 

Increase/(Dec

rease) 

Pledged 

share 

Increase/(De

crease) 

Independent 

Director 
Yao, Jui 0  0 0 0 

Independent 

Director 
Wu, Ta-Ren 0  0 0 0 

Independent 

Director 
Chen, Tian-Lun  0  0 0 0 

Independent 

Director 
Yang, Hsiao-Wen 0  0 0 0 

General 

Manager 
Huang, Wen-Liang 0  0 0 0 

General 

Manager, 

Business 

Division 

Yang, Chih-Hsiang 42,000  0 53,000 0 

Deputy GM Tsai, Shu-Kung  0 0 0 0 

Deputy GM Ho, She-Yu  0 0 0 0 

Deputy GM Chen, Jian-Shuan  0 0 0 0 

Associates Chen, Tian-Tze 0 0 0 0 

Associates Yang, Fu-Zhen 0 0 0 0 

Associates Lu, Yi-Qiang 0 0 0 0 

Associates Wang, Sheng-Wen 0 0 0 0 

Associates Hsu, Chih-Liang  0 0 0 0 

Associates Huang, Zhi-Che  0 0 0 0 

Associates Yeh, Yao-Xian 0 0 0 0 

Associates Pan, Feng-Wen 150 0 0 0 

Corporate 

Governance 

Officer 

Liu, Yen-Ching 

 
388 0 0 0 

Note 1: Shareholders holding more than 10% of the company's shares should be noted as 

Major Shareholders and listed separately. 

Note 2: Counterparts of share trading or pledge are interested parties should be listed in 

the following firm. 
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   (2) Share Trading Information 

Name 
Reasons of 

Share trading 

Date of 

Transaction 

Trading 

Counterpart  

Relations among 

Trading Counterparts, 

Directors, Supervisors, 

Shareholders hold 

more than 10% of the 

company’s share 

Sharehold

ing 

Price of 

Transactio

n 

None       

 

   

 (3) Share pledge Information 

Name 

Reason of 

Pledge 

change 

Date of 

Change 

Trading 

Counterpart 

Relations among 

Trading Counterparts, 

Directors, Supervisors, 

Shareholders hold more 

than 10% of the 

company’s share 

Sharehol

ding 

Sum of 

Loan(rede

mption) 

None       

 

 

V I. Information about the top 10 shareholders who are interested parties, spouse, or 

kinship within second-degree of consanguinity mutually. 
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Information about the relations of the top 10 shareholders    March 18, 2025    Unit: Share 

Name 

Own shareholding 

Shareholdings of the 

spouse and minor 

children 

Shareholding in 

other people’s 

names 

Name and 

Relationship of the 

top 10 shareholders 

are interested parties, 

spouse, or kinship 

within second-degree 

of consanguinity 

mutually 

R

e

m

ar

k

s 

Share 

holdings 

Share 

holding 

% 

Share 

holding 

Share 

holding 

% 

Share 

holding 

Share 

holding 

% 

Name 
Relation

ship 
 

You Xing 

Investment Co., 

Ltd. 

Representative：

Huang,  

Wen-Liang 

27,890,370 27.38% 0 0 0 0 

Sporton 

International 

Inc 

Chairman 

is the same 

one 

 

Cathay Life 

Insurance Co., 

Ltd.   

2,950,600 2.9% 0 0 0 0 None None  

Fidelity 

Investment 

Trust: Fidelity 

International 

Small Cap 

Fund   

2,313,977 2.27% 0 0 0 0 None None  

Abrdn Asia 

Focus plc 
2,242,136 2.2% 0 0 0 0 None None  

TransGlobe 

Life Insurance 

Inc. 

2,047,550 2.01% 0 0 0 0 None None  

Norges Bank 

Fund       
1,927,880 1.89% 0 0 0 0 None None  
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Name 

Own shareholding 

Shareholdings of the 

spouse and minor 

children 

Shareholding in 

other people’s 

names 

Name and 

Relationship of the 

top 10 shareholders 

are interested parties, 

spouse, or kinship 

within second-degree 

of consanguinity 

mutually 

R

e

m

ar

k

s 

Share 

holdings 

Share 

holding 

% 

Share 

holding 

Share 

holding 

% 

Share 

holding 

Share 

holding 

% 

Name 
Relation

ship 
 

First Sentier 

Investors 

ICVC - FSSA 

Greater China 

Growth Fund  

 1,360,881  1.34% 0 0 0 0 None None  

Huang,  

Wen-Liang 
 1,194,828  1.17% 449,029 0.44% 0 0 

Sporton 

International 

Inc 

Chairman 

is the same 

one 

 

Grandeur Peak 

International 

Opportunities 

Fund  

 1,134,338  1.11% 0 0 0 0 None None  

Huang,Shu-

Hua            
 1,107,881  1.09% 0 0 0 0 

Huang, 

Wen-Liang 

Secondary 

relative 
 

 

V I I. Information about the top 10 shareholders who are interested parties, spouse, or 
kinship within second-degree of consanguinity mutually.  

 

Total Shareholding Ratio (as of March 18, 2025)                        March 18, 2025 

Unit: Thousands of New Taiwan Dollars / Thousands of United State Dollars,％ 

Business of Re-investment 

(Note) 

The Company’s 

Investment 

Investment of the Businesses 

Controlled by the Directors, 

Supervisors, and Managers 

Directly or Indirectly  

Total investment 

capital 

investment 

Investment 

Ratio 

capital 

investment 

Investment 

Ratio 

capital 

investment 

Investment 

Ratio 

Sporton Investment 

(SAMOA) Inc. 
USD 2,017 93.99% USD 105 4.89% USD 2,122 98.88% 
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Sporton Holding (SAMOA) 

Inc. 
USD 7,545 83.60% USD 802 7.84% USD 8,347 91.44% 

Sporton International 

(Korea) Inc. 
0 100% 0 0.00% 0 100% 

International Certification 

Corp. 
60,000 100% 0 0.00% 60,000 100% 

Sporton International (USA) 

Inc. 
USD 6,700 100% 0 0.00% USD 6,700 100% 

Note: The company adopts long-term investments under equity method. 
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III. Fund Raising Status 

1. Capital and Shares 

(1) Source of Share Capital 

Unit: NT$, Share 

Month/
Year 

Par Value 
(NT$) 

Approved Capital Paid-in Capital Remarks 

Shareholding Amount Shareholding Amount 
Source of Share 
Capital 

Capital 
Increased 
by Assets 
Except 
Cash 

Other
s 

April, 
2025 10 400,000,000 4,000,000,000 101,867,199 1,018,671,990 

Increasing 
Earnings $NT 
48,508,190 Dollar 

Nil 
 
Rema
rk1 

Remark1: Effective (Approved) Date and document number should be remarked in the part of 
increasing money 

(1) This increasing money is approved by Financial Supervisory Commission on June 14, 2023 
 

March 18, 2025 Unit: Share 

Type of 

Shares 

Approved Capital 
Remarks 

Issued Shares Unissued Shares Total 

Common 

Shares 
101,867,199 298,132,801 400,000,000 Listed Company 

 
Summary reporting system related information: Not applicable. 

 

 (2) Major Shareholders                                              March 18, 2025 

                     Shares   

 

Name of Major Shareholders 

 

Shareholdin

gs 

 

Shareholdi

ngs  

(%) 

You Xing Investment Co., Ltd. Representative：Huang, Wen-Liang  27,890,370  27.38 

Cathay Life Insurance Co., Ltd.  2,950,600  2.9 

Fidelity Investment Trust: Fidelity International Small Cap Fund                                            2,313,977  2.27 

Abrdn Asia Focus plc   2,242,136  2.2 

TransGlobe Life Insurance Inc.  2,047,550  2.01 

Norges Bank  1,927,880  1.89 

First Sentier Investors ICVC - FSSA Greater China Growth Fund  1,360,881  1.34 

Huang, Wen-Liang   1,194,828  1.17 

Grandeur Peak International Opportunities Fund                                          1,134,338  1.11 

Huang,Shu-Hua                   1,107,881  1.09 

 Remark: Top 10 shareholders 
 

 (3) The Company’s Dividend Policy and Implementation Status  

(1) Dividend Policy 

If there are earnings in the General Budget Final Account of the company, the company 

should pay tax and make up the accumulating loss first. Second, lodging 10% of legal 
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reserve.  Moreover, after listing and reversing the special reserve, the balance adds 

beginning retained earnings can be available for appropriated earnings. The Board of 

Directors will draw up the proposal of profit distribution according to No.2 of the 

dividend policy, and propose the shareholder’s meeting to decide the dividend and bonus 

for the shareholders. The company’s dividend policy is to assess the future capital budget 

of the company, plan the future fund needed, financial structure, and earnings, etc. The 

company is in a stable growth stage. In order to continue expending the scale to maintain 

a sustainable operation and stable growth, the dividend distribution based on the future 

operating scale and the demand of cash flow. The dividend distribution has to be more 

than 40% of the earnings that available for distributing in the year, and it can be stock 

dividend or cash dividend. In addition, the ratio of cash dividend has to be no less than 

10% of the total amount of the dividend. 

(2) To maintain the position leading the industry, the company will keep purchasing advanced 

testing techniques for the demand in the future. Thus, the Annual General Meeting 

propose to distribute 10.1 dollars per share for cash dividend. The total amount of profit 

distribution is constant, but the amount of distribution per share will be changed following 

the issued shares on the standard date dividend distribution. Based on the amount of the 

resolution of profit distribution proposal, the Chairman was authorized to adjust the ratio 

of the payments of the shareholders according to the actual issued shares on the standard 

date of dividend distribution. 

 

(4) Impact of the Proposed Bones Shares on the Company’s Operating Performance and Earnings 

per Share. 

                                Unit: Thousands of New Taiwan Dollars 

Year 

Item 

2025 

(Estimated) 

Beginning paid- in capital    1,018,672 

Status of the shares 

and payments in the 

year  

cash dividend per share1 10.1 Dollars 

Allotment of shares per share for increasing 

earnings1 
  0 Share 

Allotment of shares per share for capital reserve1   0 Share 

Status of the change 

of Operating 

Performance 

Operating income 

N/A2 

Ratio of increasing (decreasing) operating income 

compares to the same period last year 

net profit after-tax 

Ratio of increasing (decreasing) net profit after-tax 

compares to the same period last year 

Earnings per share 

Ratio of increasing (decreasing) earnings per share 

compares to the same period last years 

Average annual return on investment (Reciprocal 

of average annual Price / Earnings ratio) 
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Year 

Item 

2025 

(Estimated) 

Draft earnings per 

share and price / 

Earnings ratio 

If the increasing earnings 

is changed to distribute 

cash dividend entirely  

Draw up earnings per 

share 

N/A2 

Draw up average annual 

return on investment 

If the increasing capital 

reserve is not transacted  

Draw up earnings per 

share 

Draw up average annual 

return on investment 

If the increasing capital 

reserve is not transacted 

and the increasing 

earnings is changed to 

distribute cash dividend 

Draw up earnings per 

share 

Draw up average annual 

return on investment 

Note1: Waiting for the resolution of Annual General Meeting in 2025. 

Note2: According to “Guidelines for Disclosure of the Financial Forecast by Public Companies”, 

the company do not have to disclose the information of financial forecast in 2025. 

(5) Bonuses of Employees, Directors and Supervisors 

1. The percentage or scope of the bonuses of Employees, Directors and Supervisors stipulated 

in the Articles of Association. If there is a profit for the year, the company should contribute 

1% to 13.5% to be bonus for employees. The Board of Directors Meetings decides to 

payout with stock or cash. In the aforementioned employee compensation amount, no less 

than 10% should be allocated to frontline employees, targets of payment includes the 

employees comply with certain term. The company can exceed the profit amount and the 

Broad of Directors Meetings decides to contribute no more 2% as bonuses of Directors and 

Supervisors, which can only be paid out with cash. However, if there is still a cumulative 

loss, an amount to make up for the loss should be preserved in advanced. Next, the bonuses 

of Employees, Directors and Supervisors are contributed in accordance with the former 

ratio. 

2. The basis of the estimation of the amount of bonus of employees, directors and supervisors 

in the current period, and the accounting treatment if there is a difference between the 

actual employee bonuses paid in shares and the estimated amount. 

The basis of the estimation of the amount of bonus of employees, directors and supervisors 

in the current period is based on the percentage stipulated in the Article as of the profit of 

the period (pre-tax profit deduct the profit before assign for bonus of employees, Directors 

and Supervisors). The basis accounting of actual employee bonuses paid in shares is 

decided by the amount of assignation division by fair value of stock. Fair value of stock 

refers to the closing price before the date of Board of Directors Meetings’ resolution. If 

there is a difference between actual amounts assigned and estimated amount, it will be 

handled by the accountant and decided to adjust annually during the Board of Directors 

Meetings.  

3. Bonus distributions approved by the Board of Directors Meetings: 

A. Distribution of bonus of employees in cash or stock and amount of Directors and 

Supervisors’ bonus. If there is a difference between the fee and the annual estimated 
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amount, the company should disclose the amount of difference, reasons, and handling 

status. 

The amount of the bonus of employees paid in cash decided by the Broad of 

Directors Meetings on February 19, 2025 as NT$ 74,646,579 and the bonus of 

Directors and Supervisors was NT$ 9,350,000. The above resolved amount has no 

difference from the estimated amount of expense recognized in 2024. 

The bonus of Directors and Supervisors was composed 0.57% of profit before tax, 

prior to deductions for employee remuneration and directors' and supervisors' 

compensation, and falls within the scope specified in the Company’s Articles of 

Incorporation. Based on the “Instructions for Reporting Salary Information of 

Full-Time Employees Not in Managerial Positions”, jointly issued by the Taiwan 

Stock Exchange and the Taipei Exchange, the median annual salary for full-time 

employees not holding managerial positions in 2024 was NT$816,000, and the 

average annual salary was NT$1,024,000. Among the average annual salary, 

approximately 42% was composed of non-recurring compensation such as 

performance bonuses and employee remuneration. 

 

B. The ratio of the amount of payment for employees in stock to total number of net 

profits after tax and the total amount of bonus to employees: Not applicable.  

 

C. Draw up the proposal that the earnings per share of the payment to the employees, 

Directors and Supervisors. The fee of bonuses of Employees, Directors and 

Supervisors has been conducted since 2024. The company has carried the fee of 

bonuses of Employees, Directors and Supervisors. Thus, it is estimated that earnings 

per share is NT$ 12.66 dollars per share, which is the same with that in the financial 

report. 

4. The actual status of distribution of bonuses of Employees, Directors and Supervisors last             

year (including shares, amount, and price). If the actual status has a difference with listed 

bonuses of Employees, Directors and Supervisors, the amount of the difference, reasons, and 

handling status. 

A. The bonus in 2023 for employees in cash approved by the Board of Directors 

Meetings on February 6, 2024 as NT$ 90,773,732 and the bonus of Directors and 

Supervisors was NT$ 6,300,000. The above resolved amount has no difference from 

the estimated amount of expense recognized in 2023. 

(6) Buyback of Treasury Stock: None. 

  2. Corporate Bonds: None. 

3. Preferred Shares: None. 

4. Overseas Depositary Receipts: None. 

5. Employee Stock Options: None. 

6. Limit the right of employees to conduct new shares: None. 
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7. Issuance of New Shares for Acquisition or Exchange of Other Companies’ Shares: None. 

8. Financing Plans and Implementation: The financing plans of all the issued securities as of the quarter      

before the publication of the annual report has been completed, and the benefit is outstanding. Thus, it is not 

available. 
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IV. Operations Profile 

1. Business Content 

(1) Business scope 

1. Main businesses: 

⚫ CC01080 Electronic part manufacturing industry. 

⚫ CC01110 Computers and Computing Peripheral Equipments Manufacturing  

⚫ E605010 Computing Equipments Installation Construction  

⚫ F113020 Wholesale of Household Appliance  

⚫ F113050 Wholesale of Computing and Business Machinery Equipment  

⚫ F119010 Wholesale of Electronic Materials  

⚫ F213030 Retail sale of Computing and Business Machinery Equipment  

⚫ F219010 Retail Sale of Electronic Materials  

⚫ F213010 Retail Sale of Household Appliance  

⚫ F401010 International Trade  

⚫ I501010 Product Designing  

⚫ IF04010 Harmless Checking Services  

⚫ E606010 Electricity Equipments Checking and Maintenance 

⚫ IZ99990 Other Industry and Commerce Services Not Elsewhere Classified 

(computers and electrical safety testing and R&D) 

 

2. Business weighting: 

Unit: NT$ thousand; % 

Sources of 

Income 

2024 2023 

Amount ％ Amount ％ 

Test Report 4,028,271 88.43 4,360,123 90.23 

Safety 

specifications 

75,373 1.65 89,021 1.84 

Parts 451,853 9.92 383,330 7.93 

Total 4,555,497 100.00 4,832,474 100.00 

 

3. Current Products (Services) of the Company:  

(1) Global standards exam, testing, and reporting of Elimination of Electromagnetic 

interference (EMI) 

(2) Global standards exam, testing, and reporting of Electromagnetic Susceptibility 

(EMS) 

(3) Instant Testing at the open sites and chambers 

(4) Debugging and Diagnostics of Electromagnetic Compatibility (EMC) 
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(5) Global standards exam, testing, reporting and application for proxy certificates 

under Products Safety specifications (SAFETY) 

(6) Global standards exam, testing, and reporting of Networking Communication 

products (both wireless and wired) 

(7) Examination, testing, and report issuance of mobile phone and 5G interconnect 

end products (5G+AIOT Device) for regulatory and conformance for functional 

characteristics in various countries. 

(8) OTA examination, testing and report issuance of mobile phone and 5G 

interconnect end product (5G+AIOT Device) antennas 

(9) Testing and reporting of Electromagnetic Interference (EMI) of automotive parts 

(10) Trading of anti-magnetic electronic parts 

(11) Products testing and reporting of femtocell  

(12) Products testing and reporting of A-GPS OTA  

(13) Conformity assessment and reporting of A-GPS and SUPL  

(14) Testing and reporting of 24G wireless transmission  

(15) Testing and reporting of UHF 60 GHz wireless transmission 

(16) Products testing and reporting of HSPA+  

(17) LTE testing and reporting of new product specification for Fourth Generation 

Mobile Phones 

(18) Testing and reporting of 802.11ac, 802.11ax and 4G/LTE Wireless Networking 

Communication products  

(19) Products testing and reporting of NFC  

(20) Products testing and reporting of WPC Wireless Chargers 

(21) Establishing a laboratory of safety specifications in Kunshan, mainland China to 

conduct testing and reporting locally 

(22) Global standards exam, testing, reporting and application for proxy certificates 

of lithium battery and mobile power 

(23) Global wireless exam, testing, and reporting of Internet of Things (sub GHz) 

products 

(24) LTE testing and reporting of new product specification for Fifth Generation 

Mobile Phones 

(25) Automotive electronics EMI / EMC testing 

(26) MIMO OTA testing 

(27) 4G/LTE Advanced mobile communication product testing and report issuance 

(28) Field Trial testing 

(29) New IT product safety standard (IEC62368) testing 

(30) Testing and report issuance of 5G NR FR1 SA/NSA mobile communication 

products 

(31) Testing and report issuance of 5G NR FR2 NSA mobile communication 

products 

(32) Testing and report issuance of mobile phone and 5G interconnect end products 

UWB 3.1GHz~10GHz positioning and other products 
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(33) Testing and report issuance of mandatory regulations of WIFI 6E 6GHz band 

products 

(34) Performance test of WIFI 6E 6GHz network throughput  

(35) Testing and report issuance of 5GNR Japan Telecommunication Business Law 

(36) Establishment of mobile phone and 5G Interconnect end products and wireless 

network product verification service (TCB/Notified Body/FCB/UKCA) 

(37) Testing and report issuance of mobile phone and 5G Interconnect end products 

4CA/5CA 

(38) Mobile Emergency Call - testing Advanced Mobile Location 

(39) Testing and report issuance of electromagnetic compatibility (EMC) of electric 

vehicles 

(40) Establishment of 5G NR FR1 SA/NSA USIM/USAT test capability 

(41) Establishment of 5GNR Small Cell testing capability 

(42) Establishment of 5G NR OTA testing capacity for European and North 

American Operators (Carrier) 

(43) Establishment of 5G NR SAR testing capacity for European operator (Carrier) 

(44) Collaborating with 5G NR equipment manufacturers for 3GPP test case 

validation 

(45) Establishment of 5G NR Field Trial testing capacity for European, Chinese and 

North American operators (Carriers) 

(46) Testing and report issuance of mandatory regulation for WIFI 7 6GHz band 

products 

(47) Testing and report issuance of WIFI 7 6GHz band product software (AFC 

Protocol) 

(48) WIFI 7 6GHz network throughput in performance testing. 

(49) Testing and report issuance for FCC-recognized GPS 95% confidence 

(50) Testing and report issuance for IPv6 

(51) 5G FR2 OTA testing 

(52) IoT device security testing 

(53) CTIA Speech Performance testing 

(54) 5G NR VoNR testing 

(55) 5G NR Location Based Services (LBS) testing 

(56) 5G NR Redcap testing 

 

4. New Products (Services) to be Developed： 

(1) Establishment of CTIA Speech Performance testing capability 

(2) Establishment of 5G NR VoNR testing capability 

(3) Establishment of 5G NR Location Based Services (LBS) testing capability 

(4) Establishment of C-V2X testing capability 

(5) Establishment of 5G NR Release 17 

(6) Establishment of 5G NR FR2 extreme condition and 2AoA 

(7) Europe RED 3.3g Emergency Dialing 
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(8) 5GNR n48 CBSD/CPE/End User Device 

(9) CTIA OTA v4.0 

(10) Test Automation 

(11) O-RAN testing in compliance with requirements of new regulations 

(12) Low Earth Orbit (LEO) testing in compliance with requirements of new 

regulations 

(13) Cybersecurity 

 

(2) Industry overview 

1. Industry status and development 

The Company's main business lines are electromagnetic compatibility 

certification for electronic and electrical products, safety testing services, certificates 

for wireless networks, certificates for 5G mobile communication terminal products, 

and sales of passive components. The global technology industry has evolved from 

"Internet of Everything" to "AI for everything". In the new AI wave, the new 

structure of 5G+AI terminal devices will increase with constant introduction of new 

AI chips such as APUs and NPUs. We are ready to support this wave of massive 

demand for terminal device testing. 

For the latest 5G+AI terminal device one stop testing solution is as follows: 

Electromagnetic Compatibility (EMC) testing, which mainly includes reducing the 

Electromagnetic Interference (EMI) of electronic and electrical products and 

improving the Electromagnetic Susceptibility (EMS) of electronic and electrical 

products. Safety testing or product safety certification, such as the nature of the 

material, structure and method of use of the product, which may easily cause electric 

shock, energy hazards, fire, mechanical and heat hazards, radiation hazards and 

chemical hazards. All of these hazards should be included in the scope of safety 

testing. Radio & Mobile Communication testing, wireless communication 

technology field includes SRD (Short Range Device) means all low-power, broadly 

connected Internet of Things (IOT) technology, WLAN (Wireless LAN) is a 

wireless technology under the IEEE 802.11 wireless LAN standard. The latest 

standard is 802.11ax Wi-Fi 6E 2.4GHz/5GHz/6GHz tri-band application, and the 

next-generation WLAN standard, Wi-Fi 7, is also known as IEEE 802.11be EHT 

(Extremely High Throughput), which will come along with it. Mobile broadband 

WWAN (Wireless Wide Area Network), currently under the leadership of the 3GPP 

standards organization, has progressed to the fifth-generation mobile communication 

technology, including FR1 (Sub 6GHz) and FR2 millimeter-wave (mmWave) 

applications. 

The fifth-generation mobile communication technology 5G New Radio (5GNR) 

adopts MIMO (Multiple-Input Multiple-Output) multiple input, multiple output 

antenna technology for ultra-high-speed, low-latency, and wide-connection Internet 

of Everything environment, and applies to two frequency bands at the same time: 

the frequency range between 450MHz and 6GHz for Sub 6G, and the frequency 

range between 24GHz and 52GHz for extremely high frequency millimeter wave 

(mmWave). In addition to the complexity and difficulty of the latest 5G protocol 

test items, 5G NR test laboratory needs to have both compulsory regulatory tests 

required by government agencies, OTA performance tests required by CTIA 

organizations and European and American telecom operators, and FTA 
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conformance tests required by PTCRB/GCF organizations. Only testing laboratory 

that can provide testing solutions for 5G mobile communication products in the 

aforesaid three categories can be called a "5G NR Testing Laboratory" with 

complete measurements, whether for 5G mobile phones, 5G CPE/FWA, 5G mobile 

laptops, 5G modules, and other products, and Sporton International Inc. is one of 

the few testing laboratories in the industry with complete solutions for all 5G NR 

measurements. 

Mobile communication technology has officially entered the 5G Advanced 

stage, commonly known as the 5.5G era. Meanwhile, this year is also the first year 

of AI, in the market, such as smartphones, surveillance systems, IoT, drones, robots, 

vehicle systems are beginning to be equipped with a variety of AI functions, it is 

inevitable to see the trend of mobile communication terminals and wireless 

connectivity devices to be AI-enabled. This year, regardless of mobile phones, 

laptops, and PCs, various terminal brand manufacturers have announced that their 

future product devices will be models with built-in Edge AI edge computing 

capabilities. This kind of obvious product specification leapfrog upgrade will bring 

all terminal devices a one-time substantial innovation and change, just like the wave 

of 3G feature mobile phones changing to 4G LTE+ smartphones in those years. AI's 

generational change in specifications will not only affect the mobile phone industry, 

but also lead the entire consumer electronics industry, starting with the PC industry, 

towards significant innovation in various application areas. The trend of 5G+AI 

product application has already been set, once such AI terminal devices start to flood 

the market and consumers start to adapt to the convenience of various AI APP 

applications brought by AI devices, such large amount of cloud data computing, 

Edge AI computing will need to leverage on 5G mobile communication network and 

Wi-Fi 7 network to bring features of large bandwidth, high internet speed, and low 

delay in order to effectively realize the function of its operation. In the 

3GPP-planned mobile communications standards process, each new generation and 

end-product applications brings the Company significant operational growth and 

entry into the next stage of a larger competitive market. For example, the RedCap 

reduced-version 5G chip design planned for 3GPP R17, due to the reduced 

complexity of the data chip this time, RedCap will enable smaller, more 

cost-effective 5G devices and provide longer battery life, effectively lowering the 

entry barrier to the 5G product market, which will increase the upcoming 5G product 

varieties. In the future technology development wave focusing on 5G + AI, the 

Company, with its high market share in 5G and high-end network testing, is ready to 

take on the huge business opportunities brought by evolution of AI in the entire 

terminal device market. 

In addition to AI mobile phone + AI PC, in terms of regional broadband 

network product testing, it has upgraded from the Wi-Fi 6E tri-band era to the new 

802.11 be Wi-Fi 7 generation. In addition to extending the original 2.4GHz and 

5GHz bands to 6GHz, Wi-Fi 7 further upgrades the modulation and bandwidth with 

MIMO technology, from Wi-Fi 6/6E's 8 antennas to 16 antennas, which will be a 

solution for the world's fastest commercially-available wireless transmissions. These 

specifications will bring an increase in multi-mode, multi-antenna and multi-channel 

complex testing project modes and testing hours, which will greatly boost the 

revenue and profitability growth of the network testing business. In the latest Wi-Fi 

7 testing market, we assisted Broadcom to obtain the world's first Wi-Fi 7 FCC 
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certification in early December, 2022, and further cooperated with ASUS to obtain 

the world's first FCC certification for Wi-Fi 7 Low Power Indoor AP in early 

February, 2023. In January 2024, for the latest 6GHz Standard Power AFC (6SD) 

technology high-end networking products, we assisted customers to obtain the 

world's first AFC certification by the US FCC for Outdoor AP, Fixed Client 

(CPE/FWA), and Wi-Fi 7 Indoor AP in different categories. In Feb. 2024, we 

assisted Broadcom to obtain the world's first 6GHz Standard Power Indoor AP FCC 

certification. These advanced devices are subject to the FCC's Privacy Impact 

Assessment (PIA) continuous inquiry approval process, which includes submitting: 

geographic general descriptions, geographic reasonableness reports, and geographic 

accuracy reports after power cycle descriptions. Then, it is sent to the FCC PAG 

(Pre-Approval Guide) for pre-approval guidance, passed to obtain the FCC 

certification. This is a very technical process that requires the participation of both 

the customer and the laboratory. SPORTON continues to lead the industry in 

high-end network testing technology and market share. 

Our laboratory is fully equipped for Bluetooth 6.0 testing. Bluetooth 6.0 offers 

higher speeds, extended range, and low power consumption, driving the 

development of the next generation of Bluetooth devices. We assist clients in 

meeting the latest standards to ensure product interoperability and quality. With the 

rapid growth of the gaming industry, our company provides low-latency RF testing 

for wireless mice, ensuring certified products achieve superior competitiveness and 

meet gamers' demands for peak performance. The Internet of Vehicles (IoV) is the 

future trend, with C-V2X being a key technology. Our laboratory is well-versed in 

FCC regulations and offers comprehensive FCC C-V2X OBU/RSU certification 

testing, helping clients swiftly enter the high-demand U.S. market. With the FCC’s 

approval of WiFi 6E Very Low Power (VLP) certification, the 6GHz band unlocks 

new application possibilities. Our laboratory closely follows FCC regulatory updates, 

proactively enhancing testing capabilities to ensure compliance with the latest 

requirements and secure a market advantage. Additionally, Europe is another crucial 

market. We continuously upgrade our testing capabilities to meet the latest CE EN 

301893 V2.2.1 standards, providing comprehensive testing services to help clients 

successfully enter the European market. 

 

Comparative validation systems for electromagnetic compatibility (EMC), safety, 

RF, and mobile phone and 5G interconnect end products (5G+AIOT Device) in the 

major markets at home and abroad are shown in the table below:  

 

i. Comparative table of EMC verification systems in majority of the markets at home 

and abroad 

Regions 
Scope of 

Control 
Items 

Legal 

Status 
Organizations in Charge 

US EMI Electronics, information, 

communications, home 

appliance industry, 

science, medical products 

of FCC C.F.R.47 

Mandat

ory 

Federal Communications 

Commission (FCC) 

EU EMI&EMS All equipment or whose 

function is susceptible to 

EMI 

Mandat

ory 

European Commission 
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Regions 
Scope of 

Control 
Items 

Legal 

Status 
Organizations in Charge 

Japan EMI Information products, 

electrical products under 

"Electrical Appliance and 

Material Control Law" 

Volunt

ary, 

mandat

ory 

Ministry of Economy, Trade 

and Industry, VCCI 

(Voluntary Control Council 

for Interference by 

Information Technology 

Equipment) 

R.O.C EMI (listed in front) 

Photocopiers, information 

products, television, video 

players & recorders and 

lamps  

Mandat

ory 

Bureau of Standards, 

Metrology and Inspection 

(BSMI)  

R.O.C EMI Automotive electronic 

parts  

Mandat

ory 

Vehicle Safety Certification 

Center (VSCC) 

R.O.C EMI Products of electronics, 

information, home 

appliances, etc. 

Mandat

ory 

China I/E Commodity 

Inspection Bureau, 

Technology Supervision 

Bureau 

 

ii. Comparative table of Safety verification systems in the major markets at home and 

abroad 

Regions Items 
Legal 

Status  

Organizations in 

Charge 

US Implement in accordance with host state law Volunt

ary, 

mandat

ory 

OSHA (Occupational 

Safety and Health 

Administration 

EU Toys, industrial machinery, information 

products, communication equipment, home 

appliances, medical equipment, etc. 

Mandat

ory 

European 

Commission 

Japan Electrical products and parts are subject to the 

"Electrical Appliance and Material Control 

Law". The scope of control is divided into 

Class A and Class B. Class A: Specific 

electrical appliances (116 items) are subject to 

inspection by designated organizations. Class 

B: Electrical appliances (341 items) other than 

Class A, undergo self‑testing by the 

manufacturer. 

Volunt

ary, 

mandat

ory 

Ministry of Economy, 

Trade and Industry,  

VCCI 

R.O.C Electronics, home appliances, 3C lithium 

batteries, power banks, etc. 

Mandat

ory 

Bureau of Standards, 

Metrology and 

Inspection (BSMI) 

P.R.C Products of electronics, information, 

communications, home appliance industry, 

medical, motor vehicles, etc. 

Mandat

ory 

China I/E Commodity 

Inspection Bureau, 

Certification and 

Accreditation 

Administration of the 

People's Republic of 

China 
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iii. Comparative table of RF verification systems in majority of the markets at home 

and abroad 

Regions Items 
Legal 

Status  

Organizations in 

Charge 

R.O.C Wireless electronic devices Mandatory NCC 

US Wireless electronic devices Mandatory FCC 

Japan Wireless electronic devices Mandatory MIC 

Korea Wireless electronic devices Mandatory KC 

EU Wireless electronic devices Mandatory Respective 

government 

 

iv. Comparative table of verification system of mobile phone and 5G interconnect end 

products (5G+AIOT Device) in the major markets at home and abroad 

Regions Items 
Legal 

Status  

Organizations in 

Charge 

US Mobile Phones and 5G interconnect end products Mandatory FCC 

US Mobile Phones and 5G interconnect end products Voluntary PTCRB 

EU Mobile Phones and 5G interconnect end products Mandatory CE 

EU Mobile Phones and 5G interconnect end products Voluntary GCF 

R.O.C Mobile Phones and 5G interconnect end products Mandatory NCC 

 

2. Relationship among the industry’s up, mid and down streams 

EMC and Safety, RF and 5G interconnect end testing services are mainly to 

perform product testing on behalf of global governments and relevant technical 

organizations. Therefore, in addition to the manufacturers required to perform the 

tests, laboratories or related groups authorized by their respective governments 

shall serve as upstream industries. Its downstream industries mainly include 

manufacturers of information hardware products, home appliances and networking 

communication products. Therefore, any product with EMI or Safety problems and 

whether it meets the technical specifications of radio regulations is in the scope of 

service of the testing industry. 

The relationship among EMC, Safety, RF and 5G+AIOT Device test services and 

the industry’s up, mid and down streams of part manufacturers are as following. 



- 90 - 

 

 

 
 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

  

 

 

 

 

 

 

 

 

 

 

 

3. Product Development Trends 

i. The scope of EMC, Safety, RF and Regulations for Mobile Communications    

will widen. 

Entering the era of intelligent networking, end product testing is no longer 

limited to the consumer electronics industry, and 5G+AIOT applications will 

continue to expand to various fields such as Vehicle-to-everything, industrial 

networking, medical networking, new energy industry, and other end 

applications. Regardless of the application terminals are required to perform 

Bureau of Standards, Metrology and 

Inspection (BSMI) 

National Communications Commission 

(NCC) 

Federal Communications Commission 

 

General Administration of Quality 

Supervision, Inspection and Quarantine 

of the P.R.C 

Certification and Accreditation 

Administration of the P.R.C 

State Radio Regulation Committee of 

the P.R.C 

Ministry of Industry and Information 

Technology of the P.R.C 

 

(Voluntary Control Council for 
Interference (VCCI)  

Ministry of Internal Affairs and 
Communications; MIC 

Ministry of Economy, Trade and Industry
（METI） 

Underwriters Laboratory of the U.S.A 

Cellular Telecommunication Internet 

Association, CTIA 

 

Testing Equipment Manufacturers 

 Electronics Part Manufacturers 

 

EMC, Safety, wireless 

networking communications, 

and mobile phone testing and 

anti magnetic parts retailers 

 

Electromagnetic 

compatibility 

certification, 

safety, wireless 

networking 

communications, 

mobile phone and 

5G interconnect 

end product 

testing and anti 

magnetic parts 

retailers 

 

Information hardware product 

manufacturer 

EX: Mother board, notebook 

computer, desktop 

computer, monitor and 
computer peripherals 

 

Communication network 

product manufacturer 

EX: Hub, Modem 

 

Vehicle Safety Certification Center 

(VSCC) 

Car, motorcycle, electric car 

and 

Related electronics, motor 

components manufacturer 

Korea Communications Commission 
(KCC) 
Ministry of Knowledge Economy 

(MKE) 
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EMC, Safety, RF, mobile communication regulations and other related tests, 

due to the increasing demand for cross-industry product testing, which will 

continue to drive the growing demand for related testing business. 

  

ii. The testing equipment is becoming more high-end, complex and diversified 

Boosted by the smart networking concept of 5G+AIOT and the move of 

regional broadband networks into the new 6GHz band of Wi-Fi 6E/7 

generation, various ultra-high frequency spectrum wireless technology 

applications are relatively complex and diverse. Traditional EMC, Safety, and 

RF standard testing can no longer fully meet the testing needs of the end 

product industry. We must further introduce non-standard testing items such as 

OTA antenna performance testing, FTA functional testing, Field Trial telecom 

field testing, etc. in order to provide customers with a complete solution for 

mobile broadband + regional broadband wireless end product testing. 

 

iii. Provide a full range of services in response to customer needs 

Nowadays, in order to provide end-users with comprehensive product 

testing services, it is not only necessary to cover EMC, Safety, and RF 

requirements of various national standards and regulatory authorities, but also 

to further integrate and form closer partnerships with upstream 5G/networking 

chip manufacturers, various technical standards organizations in the private 

sector, and large global telecom operators, in order to effectively provide 

end-users with complete testing solutions for products in the mainstream 

5GNR and networked markets, and further assist customers to quickly 

introduce their products into the market and grasp market opportunities. 

 

4. Competition 

Among all the competitors in the industry who offer EMC certification report, 

Sporton International Inc. has four 10M indoor chambers that meet the 

requirements of European, American and Japanese manufacturers, being ahead of 

few other laboratories that have 10M indoor chambers of only a single specification. 

More than 90% of the laboratories are all equipped with 3M indoor chambers and 

3M/10M outdoor ones. This type of test site is mainly for testing, modification and 

certification services in the state of R & D to customers. To make the tests on mass 

production of international wholesalers more accurate, since the open external 

noise interference of wireless communication spectrum is becoming more and more 

serious. A 10M indoor chamber that meets international standards will be required 

to carry out experiments. The company has two 3M/10M open area test sites, thirty 

three indoor chambers of 3M (9M in length, 6M in width, 6M in height), nine 

indoor fully chambers of 3M (12M in length, 7M in width, 7M in height), and three 

indoor chambers 10M (23M in length, 17M in width, 12M in height), which issue 

official test reports. Another four EMI chambers of 3M (7M in length, 4M in width, 

3M in height) are mainly used for prediction and debugging. In addition, there are 

one indoor chamber of 10M (23M in length, 17M in width, 12M in height) in 

mainland China, thirteen 3M fully chambers (9M in length, 6M in width, 6M in 

height), and two 3M (9M in length, 6M in width, 6M in height) in the US Bay Area. 

A 3M indoor fully chamber is the first domestic private laboratory equipped with 
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fully automated testing system. In the future, experimental equipment expansion 

will continue to improve the test efficiency. In addition, it will be also more 

conducive to the Original Equipment Manufacturer (OEM) designation and 

Original Equipment Manufacturing of international companies, which makes the 

Company more competitive. 

There are about 40 laboratories that can enforce mandatory testing and 

certification in the nation. The Company is one of the few testing companies that 

can perform the complete testing and certification of the mandatory EMC and 

Safety and the conformity regulations under RF and PROTOCOL. In addition, the 

Company has the following two advantages: First, most of the Company's test sites 

have been moved to indoor venues from outdoors, which are susceptible to radio 

waves and changeable weather which most of the domestic competitors in the 

industry are exposed to. Due to the high efficiency and conformance quality of 

indoor testing, along with the fact that most of the major international 

manufacturers only accept reports of indoor testing, there is an obvious gap 

between the lead company and the rest of the field in the nation. Another fact is 

about verifying certification. Test reports issued by the Company are accepted by 

more than 160 countries around the world and have reached the goal of global 

testing accredited by Sporton International Inc. The Company has also directly 

accessed licensing right authorized by the NCC. The qualification of US FCC 

Telecommunication Certification Body (TCB) has been obtained in May 2020, and 

the qualification of Canadian FCB is expected to be obtained 2020 Q3. The 

certification issuance rights in Japan were also obtained in the first half of 2007. It 

allows customers to obtain certifications in majority of the markets such as the 

United States, Europe, Taiwan, and Japan in the shortest time, and achieve the goal 

of one-stop shopping. Therefore, the Company's licensing strength is absolutely 

complete and competitive. 

Besides acquiring laboratories accredited by PTCRB of the US (PCS Type 

Certification Review Board) in terms of tests on wireless networking 

communications and mobile communications products, the company has obtained 

the qualification of licensing rights by the NCC. It is now a largest licensing 

laboratory with the most complete power testing and equipment for mobile phones 

and 5G interconnect end products in Taiwan.  

With the growth of mobile phone and 5G interconnect end products 

companies in the mainland, the Company aspires to overseas expansions, active 

development in Asian markets on mobile phone and 5G interconnect end products 

testing services, and setting up brunches in Kunshan and Shenzhen, etc. In addition 

to serving the existing customers in the mainland, it is also convenient to obtain 

local regulations for mobile phone and 5G interconnect end products testing and 

certification. Having several testing platforms makes the Company more 

competitive with one-on-four services. 

Although not required on an officially mandatory basis by PTCRB of the US 

and GCF of the Europe, the mobile phone and 5G interconnect end products and 

internet carriers in the regions require PTCRB and GCF reports of mobile phones 

and 5G interconnect end products from the suppliers to ensure the qualities of the 

products. 

With the applications of short-wave radars such as IOT, AR, VR 

high-definition video streaming and automatic driving assistance, the testing 
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demand for 5G mobile communication Sub-6G and mmWave (millimeter wave) 

and IEEE 802.11ax high-efficiency wireless local area network has rapidly 

increased. Currently 90% of domestic laboratories cannot meet the relevant testing 

equipment and technical threshold. On the contrary, the company has integrated the 

existing EMC, Safety, RF, SAR, OTA, and mobile phone and 5G interconnect end 

products testing capabilities with the NCC qualification of certification and 

issuance, the qualification of US FCC Telecommunication Certification Body 

(TCB), and the experienced international certification team. It can provide 

customers with the fastest and most comprehensive services, largely enhancing the 

company's overall competitiveness and market share. 

The mobile phone and 5G interconnect end products department currently has 

forty nine sets of 2G, 3G, 4G and 5G NR GCF/PTCRB RF (Radio Frequency) and 

Protocol (Mobile Protocol) test instruments, three sets of SIM, one set of TTY, four 

sets of A-GPS, three sets of SUPL, three sets of USAT, three sets of NFC, two sets 

of Acoustic, one set of Battery Life, one set of RSP and one set of Field Trail test 

instrument, nineteen OTA full chambers, thirty three SAR test sites and several 

chambers. Among them, OTA (Over The Air) has the U.S. CTIA 4.0 testing 

capability and obtained CTIA 4.0 authorization, and received a notice from CTIA 

in January 2017. They obtained the MIMO CTAL qualification and became a 

CTAL (CTIA Authorized Lab) and the first laboratory that performs MIMO OTA 

reporting. The Company currently serves as a laboratory that has the largest 

publication of OTA reports worldwide. Its delivery on smart phones certification is 

also the largest among laboratories in the US FCC. Its laboratories have the largest 

production capacity for OTA tests and the largest production capacity for 

GCF/PTCRB tests in Asia. 

The Company continues to participate the activities of international 

organizations for standardization to enhance brand visibility and gain more voice in 

the development of mobile communication standards. In addition to being elected 

as Co-Chair of the CTIA OTA MRR Task Force in Texas in September 2022 and 

Vice-Chair of the GCF PAG at the GCF Global Certification Forum PAG #41bis 

meeting in Europe, Mr. Graham Harvey was appointed as Chair of the North 

American PTCRB Plenary Working Group for the first time in 2024. These are the 

core organizations leading the development of global 5G and future 6G mobile 

communications standards. While participating and leading the core work in the 

development of the relevant standards, we have been able to grasp the future trends 

and business opportunities of the industry. 

Increasing complexity in electronic functions of automotive interior design 

paves the way to more attention of the competent authorities of various countries 

on EMI tests for vehicle safety. The Ministry of Transportation and 

Communications has announced mandatory control on automotive EMI from 

January 1, 2011. The scope of control will widen and be stricter. The Company is 

one of few automotive testing institutions recognized by the Ministry of 

Transportation and Communications in terms of its testing requirement on 

regulations for IoV wireless and mobile communications. New energy vehicle in 

the mainland has brought up related industries such as automotive parts and energy 

storage equipment. The establishment of complete set of EMC and RF testing 

equipment for automotive electronic components has been finished at the end of 

2018, and the testing services have been provided since 2019, expanding the scope 
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of the company's service products from consumer electronic products to automotive 

electronic products. 

(3) Overview of Technology and R&D 

1. Costs of R&D  

                                             Unit: NT$ thousand 

Items/ Year 2022 2023 2024 

Costs of R&D 63,712 74,099 62,401 

2. Successful Techniques and Products 

i. Department of EMC 

No. Testing Standards Items for Testing and Certifications 

1. EN55032/CISPR13/CNS13439/FCC Part15B EMI tests for multimedia devices 

2. EN55011/CISPR11/FCC Part18 
EMI tests for industrial, scientific, and medical 

products 

3. 
EN55022/CISPR22/CNS13438/FCC 

Part15/VCCI/GB9254 
EMI tests for computers and accessories 

4. EN55035/CISPR35 
Electromagnetic immunity tests for multimedia 

devices 

5. EN55024/CISPR24 
Electromagnetic immunity tests for computers 

and accessories 

6. CISPR25 EMI tests for automotive parts 

7. 
Vehicle Safety Testing Directions by Ministry of 

Transportation and Communications 

EMI tests for automotive, electronic, and 

engineering devices 

8. Part 22/24/27 
Tests for 4G/5G mobile communications 

terminal device 

9. PLMN08/10/11/12 
Tests for 4G/5G mobile communications 

terminal devices 

10. Part15.249 24GHz radar and accessories 

11. Part15.255 
60GHz wireless networking communications 

products 

12. LP0002 
Tests for equipment of low power radio 

frequency 

13. EN301511/EN301908-1 / -2 / -13 
Tests for 5G mobile communications terminal 

devices 

14. Part15-C/E 
Tests for products of short-range transmission, 

IEEE 802.11 a/b/g/n/ac, and IoT  

15. Part15 –F Ultra-wideband (UWB) products 

16. Part 95 IOV products of C-V2X/ 802.11P 

17. Part 96 Tests for mobile communication base stations 

18. EN 300 220  
Tests for products of short-range low power 

radio frequency (SRD，25 MHz ~ 1000MHz) 

19. EN302208 
Products of radio identification 865~868MHz / 

915/921MHz  

20. EN 300 328 
Tests for products of 2.4G WLAN (including 

MIMO)/BT/Zigbee 

21. EN 300 330 
Tests for products of short-range transmission 

(SRD，9kHz ~ 25MHz)  
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No. Testing Standards Items for Testing and Certifications 

22. EN 300 440 
Tests for products of short-range transmission 

(SRD，1GHz ~ 40GHz)  

23. EN 301 893 
Tests for products of 5G WLAN (including 

MIMO)  

24. EN 302 567、EN 302 217、EN305 550 
60G wireless networking communications 

products 

25. EN 50665/EN 62311 Tests for EMF on human body 

26. EN303 417 Wireless chargers 

27. EN 302 571 IOV products of C-V2X/ 802.11P 

28. EN 302 065 -1/ -2/ -3 UWB / UWB positioning / UWB automotive 

29 EN 61236 -1/ -2-1/ -2-2/ -2-6 
Laboratory Measuring Equipment for Control 

test 

30 CISPR 13/ EN 55013/ CNS 13439 Broadcast TV receivers test 

31 EN IEC 61204-3 Low voltage power supply systems test 

32 EN 50130-4 Alarm systems test 

33 ETSI EN 300 386 Communication network equipment test 

34 ETSI EN 301489-33 Ultra-wideband (UWB) wireless devices test 

35 ETSI EN 301 489-50 
Cellular communication base stations, repeaters 

and auxiliary equipment tests 

36 ETSI EN 301 489-19/ ETSI EN 303 413 Global Positioning System test 

37 IPv6 Ready Core Protocols Test Specification Conformance test for Pv6 Ready Logo  

38 EN 303687 
Tests for products of 6G WLAN (including 

MRU, Pucturing)  

 

ii. Department of Safety Certification 

No. Testing Standards Items for Testing and Certifications 

1. IEC60950-1 (Version 1,2), EN60950-1(Version 

1,2), UL60950-1, CNS14336, IEC-62368 

Safety tests for information products 

2. IEC60065, EN60065, UL60065, CNS14408 Safety tests for audio and video products 

3. UL1310 Safety tests for power suppliers 

4. UL2089 Car chargers (entrusting UL with the testing) 

5. UL2054 Battery (entrusting UL with the testing) 

6. AS/NZS 4665, AS/NZS 62087 GEMS 

7. ENERGY STAR Energy Star 

8. EN50075 Tests for power plugs of German standard 

9. CEC Appliance Efficiency Regulations California Clean Energy tests 

10. ErP Lot6, Lot 7 and ECO-report EU Energy Efficiency (Stand-by and off mode); 

(external power supplier); (ECO-report, 

entrusting TUV/RH) 

11. IEC/EN 62133, CNS15364, UN38.3 Tests for lithium batteries and power banks 

12. CNS15285 Safety tests for mobile phone chargers 

13. UL2271, UL1973, IEC62619, UL1642, CNS15387 Safety testing of battery products 

14. CNS15424-1, CNS15424-2 Connector testing 
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15. IEC14165, CNS60529 Waterproof and dustproof testing 

Recognized by international laboratories such as IECEE、BSMI、TAF、TUV Rheinland of Germany、

Intertek and UL of the US 

iii. Department of Radio and mobile phones and 5G interconnect end products  

No. Testing Standards Items for Testing and Certifications 

1 EN 301511 
Tests for GSM/GPRS mobile phones and 5G interconnect 

end products radio frequency (RF) 

2 EN 301489-52 
Tests for EMC of mobile phones and 5G interconnect end 

products 

3 EN 300609-4 
Tests for mobile phones and 5G interconnect end products 

screen enlarger RF 

4 EN 301489-8 
Tests for mobile phones and 5G interconnect end products 

screen enlarger EMC 

5 EN 50360, EN 50566 
Tests for mobile phones and 5G interconnect end products 

SAR (Specific Absorption Rate on human body) 

6 EN 301908-1 
RF tests for WCDMA/LTE mobile phones and 5G 

interconnect end products 

7 EN 301908-2 
RF tests for WCDMA mobile phones and 5G interconnect 

end products 

8 FCC part 22, 24,27, 90 
RF tests for mobile phones and 5G interconnect end 

products 

9 FCC part 2.1093 
Tests for mobile phones and 5G interconnect end products 

SAR (Specific Absorption Rate on human body) 

10 PLMN01 
RF tests for 2G mobile phones and 5G interconnect end 

products 

11 PLMN08 
RF tests for WCDMA mobile phones and 5G interconnect 

end products 

12 PLMN10 
RF tests for LTE mobile phones and 5G interconnect end 

products 

13 3GPP TS 51.010 
Conformance tests for GCF/PTCRB mobile phones (2G) 

and 5G interconnect end products 

14 3GPP TS 34.121-1 

RF conformance tests for GCF/PTCRB mobile phones and 

5G interconnect end products 

(WCDMA+HSDPA+HSUPA) 

15 3GPP TS 34.123-1 

Protocol conformance tests for GCF mobile phones and 5G 

interconnect end products 

(WCDMA+HSDPA+HSUPA) 

16 3GPP TS 34.124 WCDMA RSE 

17 NAPRD03 

Conformance tests for PTCRB mobile phones and 5G 

interconnect end products 

(2G+WCDMA+HSDPA+HSUPA+LTE) 

18 
CTIA OTA certification 

program 
Function tests for OTA (Over The Air) 

19 Wi-Fi OTA OTA tests for WIFI 

20 3GPP TS 36.521-1 LTE RF 

21 3GPP TS 36.521-3 LTE RRM 

22 3GPP TS 36.523-1 LTE Protocol 

23 3GPP TS 36.124 LTE RSE 
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No. Testing Standards Items for Testing and Certifications 

24 ETSI EN 301 908-13 LTE RF (CE related) 

25 3GPP TS 31.121 
USIM conformance tests for GCF/PTCRB mobile phones 

and 5G interconnect end products 

26 3GPP TS 31.124 
USAT conformance tests for GCF/PTCRB mobile phones 

and 5G interconnect end products 

27 3GPP TS 37.571-1 
A-GNSS RF conformance tests for GCF/PTCRB mobile 

phones and 5G interconnect end products 

28 3GPP TS 37.571-2 
A-GNSS Protocol conformance tests for GCF/PTCRB 

mobile phones and 5G interconnect end products 

29 ETSI TS 102 230 
UICC conformance tests for GCF/PTCRB mobile phones 

and 5G interconnect end products 

30 3GPP TS 26.132 
Audio conformance tests for GCF/PTCRB mobile phones 

and 5G interconnect end products  

31 3GPP TS 34.229-1 
IMS conformance tests for GCF/PTCRB mobile phones 

and 5G interconnect end products 

32 ETSI TS 102 694-1 
SWP conformance tests for GCF/PTCRB mobile phones 

and 5G interconnect end products  

33 ETSI TS 102 695-1 
HCI conformance tests for GCF/PTCRB mobile phones 

and 5G interconnect end products 

34 GSMA PRD TS.27 
NFC conformance tests for GCF/PTCRB mobile phones 

and 5G interconnect end products  

35 OMA MMS 
MMS conformance tests for GCF/PTCRB mobile phones 

and 5G interconnect end products 

36 OMA SUPL 
SUPL conformance tests for GCF/PTCRB mobile phones 

and 5G interconnect end products  

37 OMA DM 
DM conformance tests for GCF/PTCRB mobile phones 

and 5G interconnect end products 

38 OMA Browsing 
Browsing conformance tests for GCF/PTCRB mobile 

phones and 5G interconnect end products 

39 GSMA PRD TS.11 GCF mobile phones Field Trial 

40 3GPP TR 37.901 
Conformance tests for PTCRB mobile phones and 5G 

interconnect end products Data throughput  

41 PTCRB TTY specification 
TTY conformance tests for PTCRB mobile phones and 5G 

interconnect end products 

42 EN301908-25 Test for 5G NR CE RF  

43 3GPP TS38.521-1 Test for 5G NR FR1 SA GCF/PTCRB RF 

44 3GPP TS38.521-3 Test for 5G NR FR1/FR2 NSA GCF/PTCRB RF 

45 3GPP TS 38.521-4 
Test for 5G NR FR1/FR2 SA/NSA GCF/PTCRB 

Performance 

46 3GPP TS38.533 Test for 5G NR FR1/FR2 SA/NSA GCF/PTCRB RRM 

47 3GPP TS 38.523-1 Test for 5G NR FR1/FR2 SA/NSA GCF/PTCRB Protocol 

48 CTIA Audio Test Plan Test for PTCRB Audio 

49 FCC Part30 Test for 5G NR FCC 

50 FCC Part96 Test for CBRS 

51 PLMN All  
Mobile telecommunication terminal equipment tests, 

including NR and RF tests 
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No. Testing Standards Items for Testing and Certifications 

52 IS All Broadband base station tests, including NR and RF tests 

53 EN 303 687  WiFi 6GHz frequency band (RF) test 

54 Japan JATE NSA TDD Tests of Japan 5G NR Telecommunications Business Law 

55 FCC Part 15F UWB ultra-wideband interface (RF) test 

56 EN 302065-1/-2 UWB ultra-wideband interface (RF) test 

57 FCC 15.255 motion sensor 60GHz interactive sensing (RF) test 

58 EN 305 550 motion sensor 60GHz interactive sensing (RF) test 

59 

Guidelines for compliance 

with delegated regulation 

(EU) 2019/320 

ETSI TS 103 825 

ETSI TR 103 393 

ETSI TS 103 625 

Emergency Call - Advanced Mobile Location test 

60 
47 CFR FCC Part 20 

47 CFR FCC Part 90.219 
Signal Strength Test 

61 RSS-170 Satellite Communication Testing 

62 ETSI EN 303 645 
Consumer Internet of Things (IoT) devices cybersecurity 

testing 

63 

CTIA Cybersecurity  

Certification Test Plan for 

IoT Devices 

IoT devices cybersecurity testing 

 

(4) Short-term and long-tern business development plan 

1、 Short-term development plan 

(1) About marketing: 

(A) Certification business for electromagnetic compatible, wireless and mobile 

phone and 5G interconnect end products 

Continuously expanding the competitive advantage in addition to the 

precise investment in high-end equipment, the mastery of the customer base 

of first-tier manufacturers, the participation of official and private standards 

organizations in various countries, and the maintenance of relationships with 

major global telecom operators and chip manufacturers, to further provide 

field test for Field Trial Certification of 5G mobile phones or networked 

devices on telecom networks in various countries. This is a service built on 

the ability of global telecom operators, end-user mobile phone or networked 

product system operators, and 5G base station manufacturers to work together 

to solve interconnection problems, and requires a huge accumulation of 

practical experience in the operation of 5G end-user devices in order to 

implement. Therefore, KX has gradually transformed from a hardware and 

wireless testing laboratory to a service provider of complete solutions for 

testing 5G NR mobile communication technology end-user products. This has 
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to be built on long-term deployment and deep plowing in the 5G industry in 

order to have the ability to provide such a wide range of technical services 

eventually. In terms of networking, the Company continues to cultivate 

long-term relationships with global high-end networking chip manufacturers 

and system factories, becoming the most impartial, objective and 

high-performance testing environment and pipeline for networking chip 

manufacturers and end-customer system factories for high-end wireless 

networking technologies, and becoming the best partner for the rapid 

commercialization of chipset and system factory products into the market 

efficiently.   

 (B) Safety certification 

The department of Safety Certification has evaluated the Company's 

overall development plan and future market trends after the introduction of 

the OKR target management system, and has clearly defined the role of the 

Anchor Safety Certification business in the overall testing services, and will 

continue to strengthen the cooperation with large safety certification 

companies to effectively assist customers in the 5G+AIOT smart networking 

era of end products related to testing services and verification, and continue to 

provide quality customer experience in the safety testing and certification 

business.  

 (C)Sales of anti-magnetic components 

With the rise of various AI applications, we have independently 

developed TLVR Choke products to meet the demands of AI server 

applications. In addition to obtaining domestic patents, these products have 

passed brand customer testing and are being adopted. Sample testing 

continues in the relevant market, and revenue contributions have already 

begun in 2025, with expectations of quarterly growth. Additionally, our 

protective components have entered key customer supply chains, providing 

significant support for revenue growth in 2025. 

(2) About production 

(A) By introducing OKR target management system and adopting bottom-up 

target management mechanism, we can effectively grasp the operation 

situation of front-line personnel, improve production efficiency, increase 

capacity utilization and save production cost. 

(B) Continuously expand the software R&D unit to enhance the development of 

intelligent testing/documentation automation for front-line production 

personnel. The system can effectively shorten the training time for in-service 

and new personnel, reduce the difficulty of equipment operation and 

regulatory learning, and to quickly perform professional and accurate testing 

and report production services. 

(C) Continuously expanding various standard and non-standard types of facilities, 

including the standard 3M/10M radio darkroom, SAR electromagnetic wave 

human absorption rate test room and non-standard OTA test darkroom, FTA 

functional test site and other expansions.    

(D) We have completed the construction of the antenna production line in Linkou, 

Taiwan and the Choke production line in Dongguan, China by the end of 

2023. Initially, it is mainly to meet the needs of major customers, but in the 

future, we will further lay out the markets with customized needs, continue to 
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expand production capacity and create a competitive product line. 

(3) About R&D to product 

The Company will continue to deepen the development of existing test 

projects and follow the timetable in compliance with the regulations and market 

development for mandatory regulation to electromagnetic compatibility (EMC) 

and Radio Regulations to wireless communication equipment, mobile phones and 

5G interconnect end products, motor vehicles and related electronic and 

communication products to research and develop the legal specifications and 

testing technology of related products to achieve the leadership in the testing 

market; and fulfil the special requirements from international manufacturers and 

carriers to provide complete services of verification solutions for  product to get 

an irreplaceable competitive advantage in the testing market for mobile phone and 

5G interconnect end products. The Parts Business Department will combine the 

strengths of the Certification Business Department and has gradually transformed 

into a high-margin passive component developer and manufacturer. 

(4) About scale of operation and financial policy 

(A) Implement the effective implementation of the internal control and auditing 

system, to prevent and eliminate the occurrence of malpractice, and set up a 

clear, precise and reasonable management system. 

(B) The plan and implementation of the strategies for operation and finance adhere 

to the principle of development steady and seeking the maximum benefit of 

the application of funds. 

(C) For acting in concert with the global trend of green environmental protection 

requirements, the company proactively plans the implementation of 

Environment, Social responsibility, and Governance (ESG) and Sustainable 

Development Goals (SDGs) 

2 .  Long-term developing plan 

(1) About marketing 

(A)The Company has formed strategic alliance partnerships with major 

manufacturers in the upstream supply chain of the 5G/networking industry, 

such as chip manufacturers, brand manufacturers, and European and American 

telecom operators, to provide customers with the most advanced and complete 

wireless communication product testing solutions. 

(B)The Company participates in the international organizations of global related 

testing standards as a member, and at the same time becomes the designated 

testing laboratory of standard-setting organizations to contribute to the 

database of the latest testing standards testing cases, establishing the image of 

the world's top professional laboratory. 

(C)By establishing "SPORTON" as a global private brand, we will expand to 

international medium and large testing and certification groups, penetrate into 

various industries through the application of 5G+AIOT technology, and 

gradually cross into other non-consumer electronics testing fields, such as 

medical, industrial, chemical, optical, automotive electronics and other 

industries related to the application of 5G+AIOT networked end products. 

(2) About production 

Following the R&D centers of top-tier manufacturers, we have established test 
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laboratories in China, the U.S., and Taiwan to provide around-the-clock services, 

so as to provide customers with the opportunity to plan the optimal time to market. 

(3) About R&D to product 

(A)Testing Certification: As the market scale of 5G applications continues to 

expand, 5G interconnect end products present a cross-industry diversified 

development trend. In addition to maintaining the advantage in the original 

wireless communication testing technology, we will further transform with the 

non-consumer electronics industry interconnection product testing demand to 

research and develop other professional fields testing technology and the 

establishment of regulations, and again enhance the competitiveness of our 

Company in the next generation of smart interconnection product testing 

complete solutions. 

(B)Parts sales: Expand the ratio of customized product development and 

manufacturing services to increase gross margin, and at the same time, develop 

more upstream and downstream supply chain channels to establish close 

partnerships and increase revenue by introducing mainstream new products 

into the market quickly and in large quantities, so as to achieve the dual targets 

of simultaneous growth in revenue and profitability of passive components 

sales. 

(4) About scale of operation and financial policy 

(A)Enrich the technical capabilities such as management of enterprise information, 

corporate internet, database integration and knowledge of industries.  

(B)Continue to enhance the professional abilities of finance and make sound 

planning and preparation to financial requirements for international 

cooperation and overseas investment. 

(5) Cyber Security 

1 .  Cyber  secur i ty r i sk  management  f ramework  

The Company's cyber security responsibility unit is the IT Department, with 

an IT supervisor and several IT personnel responsible for formulating cyber 

security policies and plans, and promoting and implementing cyber security 

policies. 

2 .  Cyber  secur i ty management  and  management  programs  

To strengthen cyber security, we manage in a P.D.C.A cycle to continuously 

improve and maintain important cyber systems. To establish the 

confidentiality, integrity and availability of information, to avoid the loss of 

company and customer operations due to cyber security risk issues, and to 

ensure sustainability operations. 

 

Management 

program 
Description 

Management 

regulations 

Establish the Company's "Cyber Security Policy and 

Regulations" and related operational details, and personnel 

will operate in accordance with these regulations to reduce 

cyber security risks. 

System Server and personnel computers are regularly conducted 
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Management 

program 
Description 

Updates Path Update to reduce the risk of system vulnerabilities. 

Email Security 

The email system is equipped with SPAM and anti-virus 

filtering mechanism to reduce the entry of harmful and 

fraudulent emails. 

Network 

Security 

Installation of firewall, Internet access must pass through the 

firewall to enhance the security of internal and external use 

of the network. 

Endpoint 

Security 

The computers are installed with anti-virus software and 

regularly updated with anti-virus codes. 

System 

Backup 

For important system scheduling automatic backup and 

conduct regular checks. 

Disaster 

Recovery 

Testing 

Regularly schedule system backup recovery tests. 

Cyber security 

awareness 

Announce and share cyber security related policies and case 

studies by email on a regular basis to raise awareness of 

cyber security among colleagues. 

 

3. Cyber Security Management Policy 

The Company has established a cyber security policy to protect the 

confidentiality, authenticity and availability of important personal and 

Company data and other information assets, and to strengthen cyber security 

management to ensure the security of data, systems, equipment and networks, 

create a reliable cyber environment, deploy innovative cyber security 

protection technologies, and implement and promote cyber security 

management operations. 

4 .  Cyber security risk assessment and implementation 

(1) Firewall and anti-virus software and other security protection 

mechanisms 

To ensure the security of the internal and external network environment, 

block unauthorized connections and threats, and prevent abnormal 

behavior, the Company has used Chunghwa Telecom and Microsoft to set 

up internal firewall equipment, using a combination of hardware and 

software firewalls, adding network defense systems to the front-end 

external network, and renting detection services from an outsourced 

provider to set up a protection mechanism to enhance the security of 

network access against external threats. 

The operating computer and intranet are installed with anti-virus software, 

and the anti-virus code is updated in real-time and the operating system 

security is updated at least once a month to ensure the effectiveness of the 

protection to reduce the risk of virus and vulnerabilities. 
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Purchased SPAM email filtering system, the technology of filtering 

external emails through the email server to effectively reduce the 

infiltration of phishing and spam. 

In response to remote office or remote connection needs, remote access to 

resources is introduced into two-factor authentication, users must first 

pass through dual registration passwords, and the system identifies and 

verifies the legitimate user before completing the connection process to 

prevent non-legitimate user access. 

The Company plans to introduce an endpoint detection and protection 

system in the future, and regularly conducts external professional cyber 

security consulting services every year to conduct various scans and tests 

for the Company and assist in cyber security risk assessment and 

continuous improvement. 

(2) Data Access  

Each computer uses a company-issued account to access company 

resources. System and data resource authority management, access to 

data requires account authorization before accessing the folder area to 

prevent unauthorized access. 

Enhanced password settings, mandatory password changes on a regular 

basis, and required complexity and non-repeatability to enhance password 

security. 

(3) Data Backup 

Local and off-site backup systems, backup data are stored separately in 

the head office and other operating sites to recover data in case of disaster, 

and recovery tests are conducted once a year. 

(4) Software and hardware inspection and evaluation 

Critical hardware infrastructure, servers, and operating computers are 

regularly updated for software security to reduce the risk of security 

hazards caused by vulnerabilities. 

Timely inspection and evaluation, replacement of obsolete software and 

hardware system equipment to enhance availability and security. 

(5) Policy awareness 

Regular quarterly announcements on cyber security policies and 

regulations and monthly announcements on cyber security awareness 

items, and cyber security announcements are displayed on screen 

messages when employees' computers are turned on daily to raise 

employees' awareness of cyber security. By sharing cases and news of 

fraud, phishing, and hacking on an irregular basis, to raise employees' 

awareness of fraudulent links. 

In the future, we will regularly provide external professional cyber 

security consulting services, conduct practice tests on social engineering, 

and conduct cyber security courses to strengthen counseling for 

employees with weak cyber security awareness. 
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5.  Cyber Security Certification 

Planning to establish dedicated personnel and a dedicated unit for cyber 

security, cultivate professional IT personnel, strengthen the Group's cyber 

security team, and hire a professional cyber security consultant to provide 

guidance on obtaining ISO 27001 ISMS certification. 

 

2. Overview of market, production and sales 

(1) Market analysis：   

1. The areas to sell/provide the main products/services  

Item Year 2024 Year 2023 

Asia 60％  56％ 

America 38％  40％ 

Europe 1％   2％ 

Oceania  1%   2% 

Total 100％     100％ 

 

2. Market share 

Among domestic peers, the Company is currently one of the few publicly listed 

firms in this sector, while the others are either unlisted, over-the-counter companies 

or foundations. As such, obtaining market data is challenging. However, according 

to data registered on the U.S. FCC website in 2024, the SPORTON Group 

(including Haoxing in Mainland China and INTERNATIONAL CERTIFICATION 

subsidiaries) issued 98 certifications for 5G NR mobile phone testing, achieving a 

market share of nearly 30%. In the high-end Wi-Fi 6E/7 6GHz wireless 

communication testing segment, the Group issued 139 certifications, reaching a 

market share of 33.4%, maintaining a leading position in both certification volume 

and market share for nine consecutive years. This clearly demonstrates the 

Company’s strong competitiveness in the global testing market. 

3. Supply-demand status and growth of the market in the future 

(1)  Supply  

a.  Domestic: 

Respond to the demand for wireless data transmission for mobile 

payment, IoT, and driverless V2X, the industries of 5G mobile 

communication Sub-6G and mm Wave (millimeter wave) and IEEE 

802.11ax/be high-efficiency wireless local area network are booming, 

leading to the elevation of technology threshold of the testing industry. The 

company built relevant testing equipment ahead of more than 40 laboratories 

for EMC and RF testing in Taiwan. Combining with the company's three 

original 10M indoor radio wave isolation dark rooms, eight standard RF full 

radio wave isolation dark rooms, nine antenna OTA testing chambers, eight 

SAR and multiple sets of mobile phone RF and conformance testing 

platforms, the company provides customers with the most immediate and 

fastest testing for product R&D phase and services of modification and 

certification. 
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The company has also established an automated software R&D 

department, which develops fast and correct automated testing software by 

experienced R & D engineers. It has attained the goal of gradual movement 

toward automated testing of national patents. In the future, it will develop 

fast testing equipment and software to reduce customers' time of testing and 

modification in the R&D phase, and optimize utilization rate of the testing 

sites for report verification and issuance. 

Regarding the certification service before the launch of products with 

new technology, the company has a strong professional technical team to 

assist manufacturers in completing the procedure of FCC Pre-Approval 

Guidance (PAG), reduce testing and evaluation errors, and speed up the 

certification process. The company is also ahead in the domestic local 

laboratory rate and completed the verification department earlier the United 

States. In May 2020, it successfully obtained the qualification of FCC 

Telecommunication Certification Body (TCB). It is expected that the 

company will obtain the qualification of Canadian FCB in 2020 Q3, which 

will supplement the deficiency of product certification in the past, attain the 

goal of one-stop service of testing and certification, and enhance the 

advantages of taking business orders. 

In response to the development of green energy industry, the company's 

department of safety regulation has built the testing capabilities of battery 

cells and battery packs for energy storage equipment to provide relevant 

testing requirements for battery of mobile communication devices such as 

mobile phones. Regarding short-wave radar and other devices required for 

automatic driving of electric vehicles, besides providing relevant RF 

mandatory testing services, the company also provides electromagnetic 

compatibility testing services for vehicle EMI and relevant components in 

conjunction with the qualification of testing institution recognized by 

Ministry of Transportation and Communications. 

b. International:  

The Company has deepened its market deployment in mainland China, 

targeting the needs of top-tier mobile phone brand manufacturers. In 

addition to serving the domestic market, the relevant manufacturers are also 

actively expanding their export business. Among them, leaders such as 

Lenovo, Xiaomi, OPPO and VIVO are our core customers in the mainland 

region. In response to the rapid development of mobile phone manufacturers 

in China, we established a standard-compliant mobile phone testing and 

certification laboratory in Kunshan in 2007, and a second service location in 

Shenzhen in late 2009. Both laboratories are capable of performing OTA, 

SAR, FCC, CE, Safety and GCF/PTCRB tests, making us one of the few 

testing laboratories in the mainland market that can provide a complete 

solution for 5G mobile device testing. 

To meet the growing testing needs of our customers, the Company 

completed the upgrade of 4G/LTE and 4G/LTE advanced testing capabilities 

in 2015 and invested in advanced equipment such as RF/RRM/Protocol LTE 

FDD R10, LTE AGPS, and RF/RRM/Protocol LTE TDD. In addition, since 

2019, we have completed the deployment of 5G-related equipment and 

capacity to meet the testing requirements of our Chinese customers for 
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future high-end new products. In 2019, the Kunshan site has built a vehicle 

electrical testing service project to deepen the demand for end-to-end testing 

services for vehicle manufacturers' V2X applications, which has been 

integrated into the local mobile communications department to provide a 

more complete IoT testing solution. The new U.S. testing lab in Silicon 

Valley, USA continues to grow in revenue contribution, and we will plan to 

build a complete testing program in the region to expand capacity, which 

will be the first time in Asia to build a complete production line to meet the 

local verification requirements of the top tier brands and deepen the 

relationship between both parties. 

(2)  Demand 

In addition to the stable testing requirements for IT, consumer appliances, 

home appliances and other products, because of the rapid development of 

wireless communication technology, the Next big things of electronic products 

will be the Internet of Things' applications and the smart products with wireless 

communication function, the mobile phones and  5G interconnect  end  

products  with higher spec and wireless Networking products with faster 

speed will be the mainstream products. As a consequence, a high-spec mobile 

phone and  5G in terconnect  end  products  has the feature and function 

of multiple frequencies (28D for FDD and 12 Band for TDD) and modes (such 

as three-mode GSM, TDS-CDMA, TDD-LTE, five-mode GSM, WCDMA, 

FDD-LTE, TD-SCDMA, and TDD-LTE) which could implement the functions 

of 2G, 2.5G, 3G , 3.5G , 4G and 5G simultaneously, the testing items will be 

more detail and complicated;  the general testing items include mandatory 

regulations of EMC, RF, OTA for antenna, SAR and compliance 

communication protocols, the testing period is longer and the fee is nearly 

NT$10 million. Besides, the wireless Networking products with the latest 

technology of 802.11be Wi-Fi 7 and those with WiFi and 5G/LTE, their 

complexity for testing technology and the required time have been increased 

compared to the traditional WiFi products. The Company is the only one has 

significant technology and production capability to meet the testing demands 

of the international and domestic industries. In addition, the Company has 

made a complete layout to the testing regulations and technologies for the 

future development of IOT, which applied in the fields of wearable devices, 

smart homes/home appliances, Internet of Medical Things and Internet of 

Vehicle. The experience will be accumulated by the Company to prepare well 

for the testing for the next-generation products. 

(3) Development 

Due to the era of intelligent networking, connected end products are 

expanding to all levels of industries. The demand for EMC, safety, RF, and 5G 

testing services will only increase in the future. In recent years, wearable 

products such as AR/MR glasses and smart watches have become popular. 

However, behind these slim and compact products, a lot of testing research will 

be required to reduce the harm to human body. This includes 

EMC/RF/SAR/OTA testing, as well as testing for compliance with 

international protocols and radio frequency (RF) standards. In addition, the 

standards for mobile and regional broadband high-speed network applications 
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are constantly being upgraded, and only through these tests can products be 

legally qualified for market. Therefore, the demand for testing will grow 

exponentially in the future. 

 

4. Competitive niches 

(1)  Outstanding operation team  

The operation team to the Company has a professional technical background. 

The key members have more than 20 years of experience in EMC, Safety, 

Wireless Networking and mobile communication technologies. Their 

professional abilities are recognized by customers. In addition, the Company 

can obtain effectively and timely to product technology development and the 

trends of the market, a professional and dedicated service team would consider 

the requirement of customers and proactively assist them to process product 

certification. 

(2)   The Company has many labs which recognized by well-known institutions 

worldwide and the only one that able to provide the complete testing service 

for wireless communication, mobile Conformance, and smart home in Taiwan. 

The Company is in the industry to obtain the product testing reports approved 

by the countries worldwide, and the sites used for the certification must 

comply with international standards for the Company to issue the formal 

reports. 

There are two 3M/10M standard open area test sites, twenty-five 3M/10M 

s tandard  open  area  tes t  s i t es ,  t hi r t y three  3M (9M in length,  6M 

in width,  6M in height)  , nine 3M (12M in length, 7M in width , 7M in 

height ) standard indoor fully chambers and three 10M (23M in length, 17M in 

width, 12M in height ) standard indoor chambers for the Company to issue the 

formal testing reports, and there are another four 3M (7M in length, 4M in 

width, 3M in height ) EMI radio wave isolation chambers which are used 

mostly to predict and debug. Besides, there are one indoor  chamber of  

10M (23M in  length ,  17M in  width ,  12M in  height )  in  

main land China  , thirteen 3M (9M in length, 6M in width, 6M in height ) 

sites and four 3M standard indoor fully chambers in China. Therefore, the 

Company is the first fully automated testing lab of domestic professional ones. 

In addition to improve the efficiency of testing, it will help to win the OET 

orders from international manufacturers in the future to make the Company 

more competitive. In addition, the company has five sets of 5G NR FR1, two 

sets of 5G NR FR2, thirty-six sets of 2G, 3G and 4G (LTE) GCF/PTCRB RF 

(Radio Frequency) and Protocol (Mobile Communication Protocol) testing 

instruments, three sets of SIM, one set of TTY, four sets of A-GPS, three sets 

of SUPL, three sets of USAT, three sets of NFC, two sets of Acoustic, one set 

of Battery Life, one set of RSP and 1 set of Field Trail testing instruments, 

nineteen OTA chambers (nine in Taiwan, eight in China and two in the Bay 

Area of US) and thirty-three SAR Test sites. At present, the Company is the 

lab with maximum OTA reports issued in the world, the delivery volume of 

smartphone certification is the largest in the US FCC as well. It is also the lab 

with the maximum testing capacity for OTA worldwide and Asia 

GCF/PTCRB. 
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(3)    The customers of the Company are stable and loyal. The key factors of 

consideration for customers to choose the lab are a good reputation, efficiency 

and quality of service and the quality of testing equipment. The testing 

company must provide customers with quick, complete and precise services 

for test, modification and report in order to meet the requirements of the 

customers' products to develop and launch rapidly.  The customers will not 

replace the vendor easily after they have excellent service satisfaction and are 

familiar with the operation of the equipment on site. The Company has the 

most complete testing equipment, the most widely distributed testing sites and 

experienced technical team to provide customers with complete and more 

efficient test, modification and report issuing services 24 hours a day, 7 days a 

week. The concept of operation " to service customer with technology"   

would help the customers to launch their products rapidly. As a result, the 

Company has a stable and loyal relationship with the customer, and the good 

service reputation would help the business development. 

5. Advantageous, disadvantageous factors and solutions to the vision development  

(1)  Advantageous  fac tors  

A. Countries worldwide have become increasingly strict with EMC and 

Safety regulations and standards. And the EMC test of motor vehicles 

and related components was included in the regulation since January 1st, 

2011. In the future, the EMC testing demands for such products will have 

the opportunity to be increased annually. 

B. The developed wireless Networking products, mobile phones and future 

IoT related products combined with the development of information & 

communication industry and wireless communication technology will 

flourish, and the testing market has great potential to develop. In recent 

years, the standard of living in Taiwan has been continuously improved, 

and the demand for electronics, home appliances and communication 

products are booming. Therefore, the development of the industry will 

have rapid growth by an increase in the demand for electronic 

information-related products, and the driving of the launch of new 

products, the development potential of the Company will be expectable. 

C. The most complete testing sites and equipment with the maximum 

capability in the industry. 

In recent years, the market demand for EMC and safety testing services 

has grown rapidly. Because of the increasing control of EMC in 

developed countries worldwide, and Bureau of Standards, Metrology and 

Inspection has promoted the EMC certification system for electronic 

products, and consumers have paid more and more attention to 

consciousness of the personal safety and environmental protection. The 

Company is the professional company of EMC and safety testing and 

certification, its labs have been recognized as the qualified labs to issue 

the reports by BSMI of Taiwan, FCC of US, VCCI of Japan and other 

countries. It is the most sizable and credible professional company with a 

huge number of testing sites and various qualifications for certification 

which has left the other small-sized domestic vendors far behind. In 

addition, it has completed the Conformance test for 2G/2.5G mobile 
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phone in August 2015 and to the 3G mobile phone in March 2016. Over 

the years, with the development of mobile communication, it has 

provided the testing service for 3.5G, 3.75G and WiMAX continually. In 

the fourth quarter of 2011, 4G LTE testing equipment was completed 

which made the Company became one of the companies to provide this 

service earliest in Taiwan. Besides, the 5G arrangement has been 

completed in the second half of 2019.It is the first lab in the world able to 

provide 5G mobile phone testing and the one to get FCC certification for 

the first 5G NR EHF mobile phone. 

D. The advantage for RF UHF testing capacity: Since the automotive 

short-wave radar, WiGig and WiHD are all transmitted with 60GHz 

high-frequency group and synchronously support the wireless network 

with the frequency group of 2.4GHz and 5GHz, the testing items and 

costs of a single model are much more detail and expensive compared to 

the last generation 802.11ac. Because it's speed and bandwidth are 10 

ztimes faster than the traditional 2.4GHz and 5GHz. In addition, to 

perform the better HD transmission in the fields of smartphones, tablets 

and other mobile devices, it is one of the key technologies to video 

streaming, video recording devices, and other advanced products and 

would be extended to the applications to wireless TV, VR and the other 

new products of IoT. In addition to the well-known semiconductor 

manufacturers including Intel, Qualcomm and Broadcom which have 

speedily processed the testing and verification, the brand manufacturers 

of consumer electronics are also actively planning to launch more new 

devices equipped with WiGig and WiHD spec which will provide the 

sensible business opportunity to the Company in the future. 

E. In addition to providing the mandatory and compliance testing previously 

implemented by labs for mobile customers, the Company has increased  

Field Trial services from the third quarter of 2015 which is closely 

related to the performance of mobile phone antennas. It would process 

various tests on the performance and functions of the devices in different 

environments such as urban, suburban, remote suburbs and high humidity 

areas and movement conditions for fix-speed, low-speed and high-speed 

to complement the various situations which couldn't be simulated in 

chambers testing such as the topographic relief, noise interference, 

weather changes and etc. With the increasing coverage of 4G / LTE base 

stations, the carriers are stricter on the requirements for outdoor 

communication and network functions of brand operators. Since the 

brand image established by the Company in mobile phone testing, and 

the advantages to be designated by the US and China's major carriers for 

OTA, when Field Trial is added to the list of service, it immediately got 

the designated testing from the carriers in Europe, Americas, Asia and 

Australia, the current service customers are located in including the 

United States, Asian-pacific China, Japan, Taiwan, Thailand, Australia 

and Germany, France, Italy, Spain, Portugal, the United Kingdom, 

Greece, Netherlands、Austria、Croatia、Ireland、Denmark、Finland and 

etc. In the term of mobile phone customers requesting complete and total 

services, the addition of this service item would expand the Company's 
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competitive advantage and increase the overall testing cost of each 

mobile phone as well. 

F. The laboratory in the US has established the product verification 

department. In May 2020, it has obtained the qualification of United 

States FCC Telecommunication Certification Body (TCB)，and acquired 

the qualification of Canada Foreign Certification Body (FCB) in October 

2020. In the future, it can directly apply for and issue certification 

through MRA in the United States, Canada, EU countries, the United 

Kingdom, Japan, Singapore and Hong Kong. Apart from obtaining the 

FCC first-hand testing requirements, regarding the customer product 

certification, the cognitive difference between laboratory and TCB as 

regards the testing and the problem of communication can be improved, 

expediting customers' obtaining of product certification. 

 

(2)  Disadvantageous  fac tors  

A. It is difficult to recruit the professionals  

Because of the vigorous growth in the semiconductors, electronic 

information and network communication industries in Taiwan, the 

electronic engineering talents are not enough to meet the demands which 

became the secret worry in the future of the mid-term and long-term 

development of various related industries. 

Solutions： 

a、Regularly participate in campus recruitment to expand the source of the 

talents. . 

b、Improve employee benefits such as travel subsidies, on-the-job training 

and employee's bonus to attract outstanding talents. 

c、Irregularly organize or participate in seminars conducted by authorities 

to exchange information concerning on electronic product testing, and 

actively cultivate relevant talents for EMC, Safety, Networking and 

mobile communications. 

d、To build up the most advanced chambers to replace traditional outdoor 

test sites with highly automated manner to reduce the number of 

engineers. 

e、Cultivating the employees for automated test software R&D, because of 

the technical update and increasing application of wireless RF products, 

in order to speed up the test process and reduce the human error, the 

Company actively introduce the automated test technology and develop 

the automated software by the engineers. 

Conclusion：After years of implementing the policy of recruiting and 

retaining talents, in addition to attracting the top talents in the industry, 

while enhancing the technical ability and loyalty of rank-and-file 

employees, and actively training the management trainees.it is now the 

period with the most stable personnel turnover since the establishment of 

the Company. 

B. The competition between the same trades is fierier 
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The electronic information industry has been developed rapidly in recent 

years and the testing &and certification industry has developed in tandem 

with it. However, most of the domestic labs engaged in electromagnetic 

certification and safety testing are mostly small-sized. They would lower 

their margin to get orders and make it the cutthroat competition in the 

industry; the untrue reports with false contents or use the same data for 

the different products, which would lead to unfair competition. Despite 

that, the Company has the total solution of mandatory and compliant 

testing; and owns the most service sites in Taiwan, China and US to 

provide the most sufficient capacity. Thus, it can stand out in the industry 

and maintain leadership. 

Solutions： 

a. Enhance technical service oriented of EMC, Safety wireless and mobile 

communication test service, to narrow the distance with customers by 

providing the required components for design and manufacture and the 

total solution 

b. Establish the sites to meet international standards, construct an 

automated test and computerized reporting system, fulfil customers' 

demands with high-quality and quick testing services, Increase the 

disparity with the competition in the industry, and establish market 

segments. 

c. Continue the investment to new technologies, new products and talents, 

set up the complete testing capabilities, provide differentiated services, 

and expand the leading advantage in the same trade. 

d. Actively communicate with authorities, require to enhance the 

management to labs, reduce the occurrence of bad reports and 

eliminate unqualified labs to avoid the vicious competition which 

affecting the credibility of Taiwan testing industries in the international 

market. The authority has put the face to this issue by degrees at 

present. Since 2019, TAF, NCC and BSMI have strengthened 

laboratory audits. Lots of testing laboratories have been disqualified or 

issued warnings by the competent authorities because of false reports 

to correct the behaviors of dishonest laboratories. 

e. Participate in the operation of relevant international standards 

associations and participate in the formulation of technical standards in 

order to stay on the top of the relevant new technologies at the first 

moment and introduce them to the testing services as soon as possible.  

Meanwhile, the illustration meetings would be regularly held to share 

the latest technical standards and information related to testing 

requirements with customers. 2019, the Company has been awarded by 

PTCRB as the most contributing testing lab for six years in a row. It is 

one of the most concrete results in participating in the development of 

new technologies. 

Conclusion: With the rapid advancement of the global technology 

industry, the testing market has entered a phase of high-stability growth, 
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where industry leaders continue to grow stronger, and several industry 

players have been exiting the market, which will become more obvious in 

the future. 

(2) The significant applications and manufacturing process of main products 

1. Significant applications of products 

Item Applications or functions 

Radio 

Frequency 

(RF) and 

mobile phone 

and 5G 

interconnect 

end products 

certification  

Provide the services of test report production, design modification and testing site 

for mobile phone and 5G interconnect end products SAR (Specific Absorption 

Rate), radio frequency (RF), conformance test (2G, 2.5G, 3G, WCDMA, 4G / 

LTE，5G NR), OTA (Over The Air) functional test to comply with regulatory 

standards to the countries of the world. 

Electromagneti

c compatibility 

(EMC) 

certification 

Provide the services of Electromagnetic Interference (EMI) and Electromagnetic 

Tolerance (EMS) test report production and testing site to computer & information 

products, Networking (wired) products, Networking(wireless) products, digital 

consumer appliance, portable e data processors (PDA), electrical products, 

wearable products, Internet of Things products, mobile phones and 5G interconnect 

end products and automotive components, and modification of the electronic 

products' spec and function to comply with EMC  standards to the countries of the 

world. 

Safety 

certification 

To test computer & information products, Networking (wired) products, 

Networking (wireless) products, digital home appliances, handheld data processors 

(PDAs), electrical products, toys, industrial machinery, and batteries in compliance 

with national safety standards to prevent the products endanger personal safety 

because of the factors such as the nature of the material, structure and the method of 

use. 

Anti-magnetic 

components 

To provide EMC-related anti-magnetic components, protection components and 

electronic components required for electronic product design to the vendors. 
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2. Manufacturing process of main products： 

（1）Test process for electromagnetic compatibility, mobile phone and 5G 

interconnect end products and safety certification:  
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（2）Manufacturing process of components :  
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（3）Status of supply to materials 

The major expenses of the business to the testing for electromagnetic 

compatibility, mobile phone and 5G interconnect end products, and safety 

are personnel costs and no material purchasing requirement. The major 

business of the component division is to sale and purchase the anti-magnetic 

parts. The agency contracts for required products or supplier agreements 

have been signed and the suppliers are dispersed. The current supplying 

status is stable.  

 

（4）Information on Major Suppliers for the Most Recent 2 Years  

1. Major suppliers 

                              In Thousands of New Taiwan Dollars 

 Year 2023 Year 2024 

Item Name Amount 

Percentage of 

annual net 

purchases (%) 

Relationshi

p with the 

issuer 

Name Amount 

Percentage of 

annual net 

purchases (%) 

Relationship 

with the 

issuer 

1 Cheng Shuo 156,576 56.91 
Nonrelated 

party 
Cheng Shuo 165,706 54.23 

Nonrelated 

party 

2 Tai-Tech 40,534 14.73 
Nonrelated 

party 
Tai-Tech 33,730 11.04 

Nonrelated 

party 

3 Others 78,036 28.36 
Nonrelated 

party 
Others 106,127 34.73  

 
Net 

purchases 
275,146 100.00  

Net 

purchases 
305,563 100.00  

Note 1: List all suppliers accounting for 10 percent or more of the Company's total procurement 

amount in the 2 most recent fiscal years and the amounts bought from each and the 

percentage of total procurement accounted for by each. If the company is prohibited by 

contract from revealing the name of a supplier, or a trading counterparty is an individual 

person who is not a related party, it may use a code in place of the actual name. 

 

2. Major customers:                                

In Thousands of New Taiwan Dollars    

Item 

Year 2023 Year 2024 

Name Amount 

Percentage of 

annual net sales 

(%) 

Relationshi

p with the 

issuer 

Name Amount 

Percentage of 

annual net sales 

(%) 

Relationship 

with the 

issuer 

1 Company A 795,918 16.47 
Nonrelated 

party 
Company A 636,726 13.98 

Nonrelated 

party 

2 Others 4,036,556 83.53 
Nonrelated 

party 
Others 3,918,771 86.02  

 Net sales 4,832,474 100.00  Net sales 4,555,497 100.00  
 

Note 1: List all customers accounting for 10 percent or more of the Company's total sales amount in 

the 2 most recent fiscal years and the amounts sold to each and the percentage of total 
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sales accounted for by each. If the company is prohibited by contract from revealing the 

name of a customer, or a trading counterparty is an individual person who is not a related 

party, it may use a code in place of the actual name. 
 

3. Employees 

Employees' information of the past  two years  

Year 2023 2024 
Up to March 31, 

2025 

Number of 

employees 

Manager 65 70 70 

Professional 546 548 538 

General Staff 187 181 180 

Total 798 799 788 

Average age 33.84 34.18 35.46 

Average Seniority  6.21 6.39 7.61 

Ratio of 

educationa

l 

backgroun

d 

PHD 0 0 0 

Master        6.77 7.13 6.85 

College 89.97 89.99 90.48 

Senior High 3.26 2.88 2.67 

Under 

Senior High 
0 0 0 

 

4. Information of the expenses for environmental protection 

(1) The Company provides the service to electromagnetic compatibility and safety 

certification for the electronic and electrical products, the required types of 

equipment are measuring instruments, radio-isolated darkroom, antennas, personal 

computers and etc., It is not the manufacturer, there are no serious pollution 

circumstances, nor affected by The Restriction of Hazardous Substances in 

Electrical and Electronic Equipment  (ROHS) Directive, hence there is no 

verification from the International Organization for Standardization is required.  

(2) Total losses (including compensation) and disposition due to environmental pollution 

in the current year and up to the date of publication of the annual report: None. 

(3) Future countermeasures (including improvement measures) and expected expenses 

(including the estimated amount of loss, disposition and compensation that may be 

incurred without responding to the countermeasures. If it cannot be estimated 

reasonably, the facts should be stated): None. 

 

5. Labor relations 

(1)  Measures for employees' benefits, program and implementation of training and 

retirement, collective bargaining, measures to protect the various rights and interests 

of employees. 

In order to enhance employee benefits, the Company established the Employees' 

Welfare Committee in accordance with the law and contribute a certain percentage of 

the welfare fund. The key welfare measures are as followed: 

(1)  Remuneration for employee. 

(2) Health and labor insurance and pension contribution. 
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(3)  Group insurance for international or domestic business trip.  

(4) Provides group accident insurance for employees who commute by motorcycle. 

(5)  In mid-May and mid-August every year, who has been with the Company for 

more than three months will receive NT$5,000 payout. 

(6) Depending on the company’s profitability, Monetary gifts of birthday (who has been 

with the Company for more than three months): NT$2,000.  

(7) Party and lucky draw will be held in mid-year and year-end. 

(8) Physiology check (free of charge). 

(9) (10) Night shift employees receive an additional annual subsidy for special 

health examinations. 

(10) Club activity subsidy: up to NT$10,000 per month for each club. 

(11) Travel subsidy: up to NT$8,500 per year for each employee.  

(12) Wedding subsidy: NT$2,800 for employees working more than six months, and 

the Company will also send a floral gift to congratulate them. 

(13) Funeral grant: NT$2,900 from the Employees' Welfare Committee and the 

Company respectively for employees working more than six months. 

(14) Maternity allowance for employees working more than one-year, maximum 

NT$70,000 for a child aged 0 to 2 years old. 

(15) Child care subsidy for employees working more than one year, maximum 

NT$20,000 per year for children aged 2 to 6 years old. 

(16) Emergency allowances: NT$10,000, NT$30,000 or NT$50,000 (depends on 

individual circumstance) 

 

2. Continuing education and training programs for the employees 

(1) The Company provides a diverse and open learning environment for employees. 

They would be able to challenge themselves and keep updating through 

internal/external training, OJT, reading clubs, and discussions with 

supervisors/colleagues. Meanwhile, to maximize employee satisfaction through 

a series of training systems for new employees/professional skills/managerial 

competencies. On the other hand, the employees could combine their personal 

and professional goals and explore a better future by the planning of series and 

grades, job rotation, project and expat assignment. 

(2) The Company has stipulated “Regulation for employees’ on-job training “and 

plan related training courses according to the requirements of competency and 

professions to enhance employees' knowledge, improve the overall quality of 

and performance. The related results in 2024 are as followed: 

 

 

 

 

                 

 

 

 

 

 

Item 
Frequency 

of Class 

Total  

Participants 

Total 

Hours 

Total  

Expenses 

1. New employee 

orientation 
12 125 375 0 

2. Professional 

Competency 
19 157 942 197,049 

3.Mmanaging Ability  12 14 560 58,971 

Total 43 296 1,877 256,020 
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3. Retirement program and implementation 

The Company has set up “Committees of Employees' Retirement Preparation Funds 

of Business Entities” to be in charge of the affairs related employee’s retirement in 

July, 1998. According to the law, for the new employees and those who choose to 

apply the new program of Labor Pension Statute, 6% of their salary would be 

contributed and deposited monthly since July 1st, 2005, to the segregated account of 

the funds for employees retirement in Bank of Taiwan and the individual accounts in 

the Labor Insurance Bureau. 

Besides, “Regulation of Employees' Retirement” had been approved by the board of 

directors and remuneration committee in 2014.  

 

Corporate 

Pension 

Plan 

Old  New 

Law to 

apply 
Labor Standard Act Labor Pension System 

Method to 

contribute 

2% of the salary would be deposit to the 

segregated account in Bank of Taiwan 

(Previous : Central Trust of China) in the 

name of The company.。 

6% of the salary would be contributed and 

deposited to the individual account in the 

Labor Insurance Bureau by the grading of 

insured amount 

Amount to 

contribute 

The cumulative amount of employees' 

retirement preparation funds was 

NT$33,875,000. 

The contribution for employers was NT$ 

31,630,000 in 2024. 

 

4. Collective bargaining 

The Company always in line with the operation concept of sharing coexistence and 

prosperity with employees to deal the dispute between labor and management. It 

attaches great importance to the employees’ opinions. In addition to quarterly 

labor-management meetings and twice-weekly internal meetings with department 

heads, employees are free to fully express their life and work problems at any time 

through the Company's formal or informal communication channels, so as to 

understand and comprehend each other, and cohesively build common understanding 

to create a better performance. As a result, there’s no serious labor dispute occurred 

up to date.   

 

5. Working environment and personal safety to employees 

The company is dedicated to reducing the hazards to employees' safety and health and 

providing a safe and healthy working environment, including providing necessary 

health and first aid equipment (AED) and implementing safety and health education 

training for employees once a half year to prevent occupational injury. It also 

encourages the employees to participate in club activity such as hiking and swimming 

to promote their health. 

Specific measures are as followed：  

(1) The offices are strictly guarded by access control system throughout the day and 

the security guards at night and on holidays to ensure the employees' property.  

(2) To implement disinfection to the working environment annually to stay clean and 

comfortable.  
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(3) Attach the importance to the public safety and hygiene of the offices, and set up 

the breastfeeding room to protect the rights and interest of female employees.  

(4) Emergency buttons are set in the ladies’ room to notify the emergency situation 

and ensure the safety of female employees. 

(5) Fire equipment maintenance is scheduled monthly to ensure the safety. 

(6) The exercises for firefighting and first-aid are held once a half year in accordance 

with government regulations to increase the professional knowledge of 

employees to ensure their safety. 

(7) Hold the physical checkup for the employees annually to take care of their health. 

(8) Set up prevention measures and grievance mechanisms to sexual harassment to 

protect employees from it. 

(9) If employees violate the rules of Ethical Corporate Management Best Practice 

Principles or have misconduct, the others could report them to the auditing office 

or via e-mail, and the contacts will review and process in accordance with the 

articles of Incorporation.  

(10) Labor insurance, health insurance, group insurance and travel insurance for the 

business trip will be insured according to law. If an accident occurred, the 

Personnel office will assist the employees to take care of the insurance affairs.  

(11) To purchase the fire and public liability insurance every year to secure the 

employee's life and company property. 

(12) Guidelines for natural disasters prevention” has been stipulated to arrange 

disaster prevention, rescue precautions and notification procedures of accidents/ 

occupational injury beforehand. It specified the responsibility and tasks of all 

levels of personnel of the Company to respond before and after the emergencies 

such as natural disasters, serious damages, and etc.   

(13) Compile with occupational safety and health related laws and regulations, we 

have established a safety and health work rules to suit the Company's needs in 

accordance with the law, and respect the needs of relevant stakeholder groups in 

occupational safety and health, take the prevention of disasters and protection as 

the core concept, aim to build a healthy and happy workplace. 

We adopted appropriate management policies and available resources to 

integrate occupational safety and health issues that may occur at all our locations, 

put forward effective preventive countermeasures, and continue to make 

improvements to strengthen the culture of valuing occupational safety among 

our employees, in order to create a working environment with zero occupational 

accidents. We have achieved the goal of zero occupational injuries caused 

disability in 2024. 

(14) Hold free employee health checkups once a year to take care of employees' 

health. 2024 free employee health checkups were held from April 10 to April 23, 

2024, across all plant sites in stages. 

(15) In order to protect workers from hazardous substances in the workplace and 
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provide a healthy and comfortable working environment for them, we monitor 

the carbon dioxide concentration in the operating environment twice a year to 

understand the condition of workplace. In 2024, we conducted two carbon 

dioxide concentration monitoring in January and July at each of our factories in 

Xizhi, Zhonghe, Guishan Huaya, Guishan Wenhua 3rd Road, and Zhubei 

respectively. 

(16) Conduct building public safety inspections once a year, make immediate 

improvements in response to inspection deficiencies, and report to the competent 

authorities to ensure building safety. In June 2024, we carried out building 

public safety inspections and filed a report on Guishan Huaya factory. 

(17) Regularly inspect the firefighting equipment every month, refill and pressurize 

the fire extinguishers before their expiration date or when the pressure is 

insufficient, and test fire alarm system to ensure its normal operation in case of 

emergency. Meanwhile, we regularly outsource the comprehensive inspection of 

firefighting equipment once a year to ensure the safety. In 2024, we conducted 

firefighting inspections for our factories in Guishan Huaya, Wenhua 3rd Road, 

and Zhubei, etc. during July and August respectively, and filed the report. There 

was no fire incidents in 2024. 

(18) All major sites have full-time cleaning staffs, and according to different sites, we 

commission an external cleaning company to clean and disinfect the site on a 

quarterly, semi-annual, and annual basis to ensure a hygienic and clean working 

environment. In 2024, Huaya factory conducted cleaning and waxing once in 

February, May, July and December respectively, and disinfected once in August, 

and Wenhua 3rd Rd. and Zhubei factories each conducted cleaning and waxing 

once in March and August respectively. 

(19) We regularly hold occupational safety awareness and education trainings every 

year. In 2024, we held 12 training sessions with a total of 125 people 

participating, totaling 188 training hours. 

(20) In accordance with government regulations, we organize firefighting and 

first-aid courses once every six months to enhance employees' professional 

knowledge of firefighting and to ensure their personal safety. In 2024, 

firefighting courses were held during May, July, October, and November in the 

factory areas of Guishan Huaya, Guishan Wenhua 3rd Road, and Zhubei, with a 

total of 24 training hours and 192 people participating in the training and 

promotion. 

(2) The losses caused by labor disputes, estimated amount and response measures that 

may occur currently and in the future in the current year and up to the date of 

publication of the annual report： 

The Company has harmonious labor relations since established. No losses ever 

caused by any labor disputes since. 

(3) Establish the regulation of employee behavior or code of ethics or not︰ 

The Company has stipulated “Norms of Ethical Conduct” to regulate the behavior 
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and ethics for all staff of the Company. please refer to the detail in the official website: 

http://www.sporton.com.tw/page.aspx?uid=233。As to the new employees, the 

orientation will be arranged monthly and the manual for new employees orientation 

will be issued.  

(4) Fulfillment of CSR: 

The Company has dedicated to enhancing the awareness of environmental protection 

and CSR for all employees. The operation team participate in charitable activities 

actively and pay attention to CSR.。The significant contents of CSR activities are as 

followed： 

Service to Deliver Meals to The Elderly by Chiayi Fu-yuan Service Association 

Holding to the spirit of "Decree by destiny and then help to each other", it adapts to 

the changes in the current composition of the family, combine the strength of the 

masses and integrate social resources to execute the service of meals delivery and 

mutual canteen for the elderly in the community. The Company has made donations 

continually since 2007. There’re 12,084 elderly people have benefited from it in 

2024.  

Significant sponsored or donated activities in 2024: 

1. Funds from corporate director：Sporton International Inc. 

Item Activity Object to receive / cooperate Amount 

1 Meal Delivery Service 

Dedicated account for elderly meal 

delivery service of Chiayi County Fu 

Yuan Service Association 

500,000 

2 
2024 Golden Tiger God 

Marathon Sponsorship 

Foundation of Fengtian Temple, Hsin 

Kang Township, Chiayi County, 

Taiwan (R.O.C.) 
1,000,000 

3 General Donations 
Parent Association at Jia Xin Junior 

High School 480,000 

 Total  1,980,000 

 

2. Funds from corporate director：Yoshin Investment Corp. 

Item Activity Object to receive / cooperate Amount 

1 Meal Delivery Service 

Dedicated account for elderly meal 

delivery service of Chiayi County Fu 

Yuan Service Association 

500,000 

2 

2024 Golden Tiger God 

Marathon and bottled 

water 

Foundation of Fengtian Temple, 

Hsin Kang Township, Chiayi 

County, Taiwan (R.O.C.) 

4,012,000 

 Total  4,512,000 

 

3. Personal funds from President：Huang, Wen-Liang 

Item Activity Object to receive / cooperate Amount 

1 

New Year Red 

Envelopes for 

Low-Income Households 

Chiayi County Fu Yuan Service 

Association 48,000 
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Item Activity Object to receive / cooperate Amount 

2 

Private Disaster Relief 

Donations for Major 

Disasters in Hualien 

County 

Hualien County Government Major 

Disaster Relief Donation Account 
200,000 

3 
Evening Self-Study 

Funding 

Education Foundation of Jia Xin 

Junior High School 
100,000 

4 General Donations 

Lin Zhao-yuan Education 

Foundation of Xingang Elementary 

School 

200,000 

 Total  548,000 

 

6. Important Contracts  

 

Nature The parties concerned 
the dates of beginning 

and ending 
Contents Restrictions 

Purchase 

contract 

Chaintek Instruments 

Limited 
2022.03.25~2042.03.24 EMC chamber none 

Purchase 

contract 

Chaintek Instruments 

Limited 
2022.03.25~2042.03.24 EMC chamber none 

Purchase 

contract 

Rohde & Schwarz Taiwan 

Limited 
2022.05.03~2025.05.02 

Machines and 

equipment 
none 

Purchase 

contract 

Rohde & Schwarz Taiwan 

Limited 
2022.05.31~2025.05.30 

Machines and 

equipment 
none 

Purchase 

contract 
Anritsu Company Inc. 2022.06.08~2025.06.07 

Machines and 

equipment 
none 

Purchase 

contract 

Keysight Technologies 

Taiwan Ltd. 
2022.07.05~2025.07.04 

Machines and 

equipment 
none 

Purchase 

contract 

Rohde & Schwarz Taiwan 

Limited 
2022.09.23~2025.09.22 

Machines and 

equipment 
none 

Purchase 

contract 

Keysight Technologies 

Taiwan Ltd. 
2022.12.06~2025.12.05 

Machines and 

equipment 
none 

Purchase 

contract 

Rohde & Schwarz Taiwan 

Limited 
2023.01.03~2026.01.02 

Machines and 

equipment 
none 

Purchase 

contract 

Rohde & Schwarz Taiwan 

Limited 
2024.02.02~2027.02.02 

Machines and 

equipment 
none 

Purchase 

contract 

Rohde & Schwarz Taiwan 

Limited 
2024.07.26~2027.07.25 

Machines and 

equipment 
none 
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V Review and Analysis of Financial Status and Business Results and Risk Issues 

1. Financial Status 

(1) Comparison Analysis Table of Financial Status: 

 Unit: NT$ thousand 

Year   Difference 

Item 2024 2023 Amount % 

Current assets $5,393,615 $4,906,101 $487,514  9.94 

Fund and investment 56,088 51,984 4,104  7.89 

Property, plant and equipment 2,234,738 2,406,224 (171,486) (7.13) 

Intangible assets 0 0 0  0 

Other assets 311,672 207,159 104,513  50.45 

Total assets 7,996,113 7,571,468 424,645  5.61 

Current liabilities 1,357,530 1,451,889 (94,359) (6.50)  

Other liabilities 525,793 389,228 136,565  35.09 (Note 1) 

Total liabilities 1,883,323 1,841,117 42,206  2.29 

Share capital 1,018,672 1,018,672 0  0 

Capital reserve 895,271 895,271 0  0 

Retained earnings 3,733,350 3,508,263 225,087  6.42 

Other interests 22,531 (66,063) 88,594  (134.11) (Note 2) 

Non-controlling interests 442,966 374,208 68,758  18.37 

Total equity 6,112,790 5,730,351 382,439  6.67 

Reason explanation: 

The following is the main reason, its impact and future counter measures for ratios of assets, liabilities 

and interests between 2023 and 2024 changed over 20% with monetary amount of over NT$10 million: 
Note 1: The increase in other liabilities compared to the previous period is mainly due to the rise in lease 
liabilities and deferred income tax liabilities. 
Note 2: The increase in other equity compared to the previous period is primarily attributable to the 
foreign exchange differences arising from the translation of financial statements of foreign operations. 
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2. Operation Results 

(1) Comparison analysis table of operation results 

Unit: NT$ thousand 

Item 
 

2024 
  

2023 
  Increase/decrease 

monetary amount 

 Variable ratio 

％       

Operating revenue net  4,555,497   4,832,474   (276,977)  (5.73)  

Operating costs  2,268,245   2,257,859   10,386  0.46  

Operating margin  2,287,252   2,574,615   (287,363)  (11.16)  

Operating expenses  763,684   801,871   (38,187)  (4.76)  

Operating net profit  1,523,568   1,772,744   (249,176)  (14.06)   

Non-operating income and 

expenses 

 
153,427 

  
117,615 

  
35,812 

 
30.45 (Note 1)  

Net profit before income tax  1,676,995   1,890,359   (213,364)  (11.29)  

Total income tax expense  332,107   379,081   (46,974)  (12.39)  

Net profit after income tax  $1,344,888   1,511,278   $ (166,390)  (11.01)  

            

Causes of major changes and analysis of their impact: There were no changes in the current period 

of more than 20% with amount of over NT$10 million. 
Note 1: Non-operating income and expenses increased compared to the previous period mainly due to the 

appreciation of the U.S. dollar in 2024. The appreciation rate of the U.S. dollar in 2024 was greater 
than that in 2023, resulting in an increase in exchange gains. 

 

(2) Key performance indicator (KPI) for business strength: 

The setting of the performance indicator is divided into four aspects: finance, customer, 

process, organization growth and learning. Each indicator is extended based on the 

Company’s business philosophy and strategy goal as center. The KPI is the extension of 

the organization’s core from inside out and above down. The Company’s financial KPI 

is revenue, debt ratio, property, plant and equipment turnover rate, return on equity, net 

income ratio and EPS. 

Debt to asset ratio 23.55 Accounts receivable turnover  2.90 Return on equity 22.71 

Ratio of long-term capital to 

property, plant and 

equipment  

282.49 Accounts payable turnover  1.90 
Operating profit to paid-in 

capital ratio 
149.56 

Current ratio 397.31 Inventory turnover  8.06 
Ratio of income before tax to 

paid-in capital  
164.63 

Quick ratio 386.46 
Property, plant and 

equipment turnover  
1.96 Net profit margin 29.52 

Times interest earned 191.44 Total asset turnover 0.59 Earnings per share before tax 12.66 
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3. Cash Flow 

(1) Recent annual cash flow analysis  

Item 
December 31, 

2024 

December 31, 

2023 

Increasing 

(decreasing) ratio% 

Cash flow ratio (%) 116.09 116.58 (0.42) 

Cash flow adequacy ratio (%) 132.51 128.25 3.32 

Cash reinvestment ratio (%) 5.76 7.53 (23.50) (Note1) 

Reasons for changes of increase/decrease ratio: 

Note 1: The cash reinvestment ratio (%) decreased compared to the previous period, 

primarily due to a decline in net cash flows from operating activities in 2024 and an 

increase in working capital compared to 2023. 

                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                            

(2) Analysis of cash flow in the coming year  

Unit:  NT$ thousand 

Beginning 

cash 

balance 

Net cash flow 

forecast from 

operating 

activities 

throughout the 

year 

Net cash flow 

forecast for 

the year  

Cash surplus 

(Deficit) forecast 

＋－ 

Leverage of Cash Deficit 

Investment 

plan 

Financing 

plan 

2,210,086 $1,733,559 $1,486,275 $2,457,370 - - 

 

4. Impact of major capital expenditure in the past year on the financial status: None. 

  

5. Re-investment policy in the past year, the main reason for its profit or loss, the 

improvement plan and investment plan in the next year:   

                                           Unit:  NT$ thousand 

Invested Companies Business Shareholding Ratio 
Profit (loss) of 

investment in 2024 

Sporton Investment (SAMOA) Inc. General business 93.99%            19,938 

Sporton Holding (SAMOA) Inc. General business 83.60%        275,817 

International Certification Corp Electronics 100%         36,628 

Sporton International (USA) Inc. Electronics 100%         (26,352) 

  

The interests of net investment from reinvested businesses this year is NT$ 306,031 

thousand, conducive to the Company’s overall profit. In the coming year, the operating 

performance of each invested business will be managed continuously for the Company’s 

overall operating benefit and industrial competitiveness.  
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6. Analysis and Assessment of Risk 

(1) The impact of interest rate, exchange rate changes and inflation on the profit and loss 

and future countermeasures of the company in the most recent year and up to the date of 

publication of the annual report: 

(a) The impact of interest rate on the Company's profit and loss and future counter 

measures 

Unit:  NT$ thousand 

Item/Year 2024 

Interest income net (Note)  33,134      

Operating revenue 4,555,497 

Operating net profit      1,523,568 

Interest income net / operating revenue 0.73% 

Interest income net / operating net profit 2.17% 

Note: Interest income net =interest revenue - interest expense 

The Company considers fund allocation particularly important to maintain fund in a 

most effective way. Since there was a major change in deposit interest rate in 2024, as 

well as the proportion of interest income net in operating net profit was extremely low, 

the impact of change in interest rate on the Company was quite small. 

(b) Impact of exchange rate fluctuation on the Company’s gains or loss and future 

counter measures: 

Unit:  NT$ thousand 

Item/Year 2024 

Exchange income (Note) 115,850 

Operating revenue 4,555,497 

Operating net profit      1,523,568 

Exchange income / operating revenue 2.54% 

Exchange income / operating net profit 7.6% 

Note: Exchange income = exchange gains - exchange losses 

The Company’s foreign exchange revenue is mainly from US dollar; part of the 

equipment purchase cost and part of the expenditure were paid by USD and Euro. Due 

to the proportion of exchange income in operating revenue and net profit was extremely 

low, the impact on profit and loss was not big.  

(c) Impact of inflation in the most recent year on the Company’s gains or loss and future 

counter measures: None.  
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(2) In the most recent year and as of the date of publication of the annual report, with 

engagement in policies of high-risk and highly leveraged investments, loans to others, 

endorsements and guarantees and derivative trading, the main reasons for gains/loss and 

future counter measures: 

(a) The high-risk and highly leveraged investments in the most recent year and as of the 

date of publication of the annual report: None. 

(b) Loans to others in the most recent year and as of the date of publication of the annual 

report: 

As the Company has established Operating Procedures for Loans to Others, matters 

regarding to loans to others should be handled in accordance with the Procedures. 

Currently the Company hasn’t provided any loans to others. 

(c) Endorsements and guarantees in the most recent year and as of the date of 

publication of the annual report:  

As the Company has established Procedures of Endorsements and Guarantees, 

matters regarding to endorsements and guarantees should be handled in accordance 

with the Procedures. So far, the Company hasn’t made any endorsements and 

guarantees. 

(d) Derivative trading in the most recent year and as of the date of publication of the 

annual report: None. 

 

(3) Future R&D projects and estimated cost of R&D: 

a. Future R&D projects and estimated cost of R&D 

The direction of the Company’s R&D projects is focused on the testing of advanced 

technology of phones and wireless communication, to improve the Company’s 

competitiveness and to satisfy diverse needs of customers. 

(a) The main R&D direction in 2025 

- Accredited laboratory under ISO 17025 for Europe RED 3.3 d/e/f 

- Accredited laboratory under ANSI C63.30 TAF ISO 17025 

- Accredited laboratory under ISO 17025 for 5G NR RedCap (Taiwan NCC) 

- Certified as a Notified Body under ISO 17065 for Europe RED 3.3 d/e/f 

- 5G FR1 AGNSS (Galileo) OTA testing capability 

-Accredited laboratory under ISO 17025 for Wi-Fi 7 AFC DUT 

-Accredited laboratory under ISO 17025 for Wi-Fi 7 AFC System 

-Accredited laboratory under ISO 17025 for Taiwan NCC LP0002 Wi-Fi 7 

(b) The estimated R&D expenses for 2025 are approximately NT$65 million. 

 

b. R&D projects, the current progress of the uncompleted R&D projects, necessary 

R&D cost, estimated time of mass production and the main factors for success in 

R&D projects in the future: 
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(a) In 2024, research and development activities were carried out as scheduled, with 

the exception of obtaining certifications such as ISO 17025 accreditation for the 

Europe RED 3.3 d/e/f laboratory, 5G FR1 AGNSS (Galileo) OTA testing, and ISO 

17065 Notified Body qualifications for Europe RED 3.3 d/e/f. 

(b) The main factors for success in R&D projects in the future: 

- Effectively allocate R&D resources to key R&D programs:  

Short and medium term: In accordance with the Company’s key businesses, 

develop multiple new testing services and satisfy diverse needs of customers. 

Long term: develop the testing energy of future mobile phone technology, and 

build the core competitiveness of the Company. 

-Effectively integrate internal R&D and external market development, and 

strengthen both communication and service with domestic/foreign mobile phone 

operators and telecom service providers, in order to be more productive. 

 

(4) The impact of important domestic and overseas policy and regulation changes on the 

financial status of the Company and counter measures in the most recent year and as of 

the date of publication of the annual report: No major impact. 

 

(5) The impact of technological and industrial changes on the financial status of the 

Company and counter measures in the most recent year and as of the date of publication 

of the annual report: No major impact. 

 

(6) The impact of corporate image change on the Company’s crisis management and 

counter measures in the most recent year and as of the date of publication of the annual 

report: No corporate image change in the most recent year and as of the date of 

publication of the annual report. 

 

(7) Expected benefits and possible risks of M&A: No matters about M&A in the most 

recent year and as of the date of publication of the annual report. 

 

(8) Expected benefits and possible risks of plant expansion: Due to the wide variety of 

wireless products, the development of mobile phone market will be unlimited in the 

future. To compete in this market, it’s necessary to provide customers with more diverse 

certification services to meet the needs of customers in one-stop shopping. The 

continuous capital expenditure is the Company's indispensable part to maintain the 

leading position and to grow in the industry. However, if the market conditions are not 

as expected, the benefits may be lower than expected. 

 

(9) The impact of concentration of purchase or sales and counter measures: No matters 
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about concentration of purchase or sales in the most recent year and as of the date of 

publication of the annual report. 

  

(10) The impact and risk of mass share transfer of or change by Directors, Supervisors or 

Shareholders holding more than 10% of the Company's shares: No matters about mass 

share transfer of or change by Directors, Supervisors or Shareholders holding more than 

10% of the Company's share in the most recent year and as of the date of publication of 

the annual report. 

 

(11) The impact and risk of the change of management right brought to the Company: No 

matters about the change of management right in the most recent year and as of the 

date of publication of the annual report. 

 

(12) If there is any litigation or non-litigation, please list the significant litigation, 

non-litigation or administrative litigation with its judgment already made or pending 

which is related to the Company or the Company’s Directors, Supervisors, General 

Manager, actual person in charge, shareholders holding more than 10% of the 

Company's shares or affiliates. The result may have a significant impact on the 

shareholders' equity or the price of the Company’s shares: No matters about litigation 

or non-litigation in the most recent year and as of the date of publication of the annual 

report. 

 

(13) Other important impact and countermeasures 

Risk Management Organization Table:  

Important Risk Assessment Item Risk Control Direct Unit 

1. Interest rate, exchange rate and financial risk 
2. High-risk, high-leveraged investment, loans to others, 

derivative trading, financial management and 
investment 

Finance Department 
Finance Department 

3. R&D projects 
4. Corporate image 

R&D Department 
Chairman Office 

5. Expansion of plant or production Chairman Office, Business Divisions, and 
Procurement Departmen 

6. Supervisor and major shareholder rights movement 
7. Changes in management rights 

Finance Department  
Chairman Office 

8. Litigation and non-litigation matters Human Resources Department 

9. Personnel behavior, ethics and integrity Supervisors at all levels and Human 
Resources Department 

10. Issue management of Board of Directors  Finance Department  

 
Information security risk assessment analysis： 

The Company has established a network and computer-related systems. In order to 
implement cyber security management, the company has established internal control system 
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based on public companies and set up firewalls, anti-virus software, e-mail protection, data 
backup and other mechanisms to reduce the information security risks without warning, to 
maintain corporate service functions such as operations and accounting. However, there is no 
guarantee that the company won’t be affected by new risks and attacks that are constantly 
changing network security threats. The company did not sustain any losses resulting from 
significant cybersecurity incidents in 2024  and up to the printing date of this annual report. 
 

7. Other important matters: 

(1)Accounting management of impaired assets 
If there exists major impairment when the carrying amount is measured with the relevant 
recoverable amount of assets (mainly property, plant and equipment, intangible property, 
financial assets and investments accounted for using equity method), the impaired part is 
considered loss. Thereafter, if the recoverable amount of assets increases, reversal of 
impairment loss will be considered as benefit. However, the carrying amount of asset after 
impairment loss is reversed should not exceed the carrying amount of asset after 
depreciated without impairment loss had been recognized. 

(2) The basis of evaluation for presenting asset l iabiliti es 
 
(a) Accounts receivable 

The basis of evaluation: 

Means to estimate the credit losses listed as allowance for reduction of trade 

receivables in the contract period. Credit loss in the contract period is estimated 

according to the clients’ past default record and their current financial status. 

The basis of asset evaluation: As the Company’s historical experience of credit losses, 

there’s no significant difference in the loss type of different client group. Therefore, 

the estimated credit loss ratio is set based on the days overdue of trade receivables. If 

any evidence shows the counterparty is faced with serious financial difficulties that the 

Company can’t reasonably estimate the recoverable amount, the Company will charge 

off the relevant trading receivables and continue the recourse action. The recoverable 

amount by the recourse will be recognized in profit or loss. 

  

(b)  Inventories 

The basis of evaluation:  

Inventories are valued at lower of cost or net realizable value. At the final, preparation 

according to age of receivables to list provision for doubtful debts. 

The basis of evaluation:  

When comparing cost and net realizable value, except for the inventories of the same 

category, with individual item set as basis, at the final preparation according to 

inactive stocks and obsolete inventory list 100% allowance for inventory valuation 

and obsolescence loss in accordance with inactive stocks and obsolete inventories. 

 

(3) Reveal of information about financial  instruments  
(a)  Financial instruments of assets and l ia bil ities not measured at  fair value  

  Dec 31 2024  Dec 31 2023 

Financial assets:     

Cash and cash equivalents    $ 2,210,086    $ 1,609,489 

Financial assets at amortized 

cost－current     1,264,590     1,558,620 
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  Dec 31 2024  Dec 31 2023 

Notes receivable     251     606 

Accounts receivable     1,660,200     1,475,846 

Other financial assets－current     109,982     109,646 

Designated financial asset at 

fair value through other 

comprehensive P/L－

non-current     56,088     51,984 

     

Guarantee deposits paid     14,029     13,581 

     

Financial liabilities:     

Notes payable     7,613     29,765 

Accounts payable     175,152     141,254 

Other account payable     948,995     1,021,534 

 
(b)  The methods and assumptions applied in determining the fair value of financial 

instruments 

Fair value of financial assets and liabilities is determined as follow:  

i. For financial assets and liabilities traded in an active market with standard terms 

and conditions, their fair value is determined based on market quotation price. 

Fair value without referable market quotations is estimated using the market 

method valuation techniques. The estimates and assumptions used by the merged 

company is consistent with those used by market participants when pricing 

financial products.  

ii. If the derivative instrument has public quotation made by an active market, the 

fair value is decided with this market price. The fair value of derivatives which 

are not options and without market quotations, is determined based on discounted 

cash flow analysis using interest rate yield curve for the contract period. The 

estimates and assumptions used by the merged company is consistent with those 

used by market participants when pricing financial products. 

iii. Except for what is described above, other financial assets and liabilities are 

determined with generally accepted pricing models based on discounted cash 

flow analysis. 
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VI. Special Disclosures 

1. Information about the Company’s Affiliates 

 

(1) Organization chart 

                                                          December 31, 2024 

 

 

  

 

 

 

 

 

 

 

 

 

 

   

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

                     

                                     

               

Sporton 

International INC. 

Sporton Investment 

(SAMOA) Inc. 

Sporton Holding 

(SAMOA) Inc. 

83.60% 

Sporton International 

(Kun Shan) Inc. 

Sporton International 

(USA) Inc. 

100% 93.99% 

100% 

International 

Certification Corp. 

100% 

 

Sporton Stem  

(Shenzhen) Inc. 

 100% 

Sporton Stem  

(Dongguan) Inc. 

 100% 
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(2) Basic data of affiliates: 

                                      Unit: NT$ thousand/original currency: NT$ thousand 

Affiliate 

Date of 

Establishme

nt 

Address Paid-in Capital 

Major 

Business or 

Products 

Sporton Investment 

(SAMOA) Inc. 

2002.10.11 TrustNet 

Chambers,Lotemau 

Centre, P.O. 

Box1225, Apia, 

Samoa. 

USD2,117 Investment 

Sporton Holding 

(SAMOA) Inc. 

2006.12.19 Portcullis TrustNet 

Chambers ,P.O.Box 

1225 ,Apia ,SAMOA 

USD8,892 Investment 

Sporton International  

(Kun Shan) Inc. 

 

2007.3.22 No.1098, Pengxi 

North Road, 

Development Zone, 

Kunshan, Jiangsu, 

215301 China 

USD9,039 Electronics 

International Certification 

Corp. 

2012.10.5 

 

F.4, No.35 Lane 52, 

Wen San 2nd St., 

Kwei Shan Hsiang, 

Tao Yuan Hsein 333, 

Taiwan 

NTD60,000 Electronics 

Sporton International 

(USA) Inc. 

2017.7.6 175 Montague 

Expressway, Milpitas, 

CA 95035 

USD6,700 Electronics 

Sporton Stem (Shenzhen) 

Inc. 

2017.9.1 F2, Building 5, 

Xinweishiling 

Industrial Area, Xili 

Str, Nanshan Dist, 

Shenzhen, China 

 USD2,019 Electronics 

Sporton Stem (Dongguan) 

Inc. 

 

2022.9.23 Room 302, Building 

3, No. 4, Mingzhu 

2nd Road, Shebei, 

Huangjiang, 

Dongguan, 

Guangdong, China 

RMB15,640 Manufacture 

of electronic 

components 



 - 133 - 

(3) Information about common shareholders of entities presumed to have a controlling and subordinate 

relationship: Nil. 

 

(4) Overview of the operations of the affiliates 

The overall business of the Company’s affiliates mainly includes Electromagnetic 

Compatibility(EMC), Electromagnetic Interference (EMI), Electromagnetic stamina (EMS), 

wireless networking (RF & Telecom), mobile phones, OTA Evaluation of Mobile Phone Antenna, 

802.11ac, 802.11ac wave 2, 4G/LTE, NFC product, WPC Wireless Charging Product, Product 

Safety Testing, Sales for Anti-Magnetic Component and general investment.  

 

(5) Information about the directors, supervisors and general managers of the affiliates 

                                    Unit: NT$ thousand/original currency: NT$ thousand

Affiliate Title Name or representative Shareholding 

   Share % 

Sporton 

Investment(SAMOA) 

Inc. 

Chairman Sporton International INC 

Representative: Huang, Wen-Liang 

USD2,017 93.99 

Sporton 

Holding(SAMOA)In

c. 

Chairman Sporton International INC 

Representative: Huang, Wen-Liang 

USD7,545 

 

83.60 

Sporton International 

(Kun Shan) Inc. 

Chairman  

 

Director/General 

manager 

Director 

Supervisor 

Sporton Holding(SAMOA)Inc . 

Representative: Huang, Wen-Liang 

Yang, Zhi-Xiang 

 

Su, Ming-Ze 

Deng, Jui-Jen 

USD9,039 

 

100 

International 

Certification Corp. 

Chairman 

 

Director 

Director 

Supervisor 

Sporton International INC  

Representative: Huang, Shu-Hua 

Chuang, Fu-Cheng 

Chang, Hsuan-Chi 

Chang, Chao-Pin 

NTD60,000 100 

Sporton International 

(USA) Inc. 

Chairman Sporton International INC 

Representative: Huang, Wen-Liang 

USD6,700 100 

Sporton Stem 

(Shenzhen) Inc. 

Chairman  

 

Sporton Investment (SAMOA) Inc. 

Representative: Huang, Wen-Liang 

USD2,019 100 

Sporton Stem 

(Dongguan) Inc. 

Chairman  

 

Sporton Stem (Shenzhen) Inc 

Representative: Huang, Wen-Liang. 

RMB15,640 100 
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（6）Overview of the operations of the affiliates 

 

Unit: NT$ thousand; Earnings per share: NT$ 

Affiliate Capital 
Total 

asset 

Total 

liabilities 

Total 

equity 

Operating 

income 

Gross 

profit 

Net income 

(after tax) 

Earnings (loss) 

per 

share (NT$) (after 

tax) 

Sporton Investment(SAMOA),Inc. 67,801 363,320 235,982 127,338 356,132 26,606 21,213 (Note) 

         

Sporton Holding(SAMOA)Inc. 286,556 3,029,234 374,881 2,654,353 1,090,079 342,431 329,925 (Note) 

 

International Certification Corp 

 

 

60,000 

 

230,802 

 

54,186 

 

176,616 

 

153,909 

 

41,613 

 

36,628 

 

6.1 

Sporton International(USA) Inc 

 

206,265 447,325 265,733 181,592 215,684 (16,052) (26,352)        (3.93) 

Sporton International (Kun Shan) Inc. 

 

296,378 3,028,465 374,849 2,653,616 1,090,079 340,445 329,969 (Note) 

Sporton Stem (Shenzhen) Inc. 

 

62,003 359,395 235,982 123,413  334,305 30,803 21,255 (Note) 

Sporton Stem (Dongguan) Inc. 70,067 76,884 15,779 61,105 21,948 (8,885) (5,285) (Note) 

 Note: This affiliate is a limited company. 
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(7) Statement on the consolidated financial statements with the affiliates 

 

The Declaration of Statement on the consolidated financial statements 

The entities that are required to be included in the consolidated financial statements of 

Sporton International INC as of December 31, 2024 and for the year then ended under the 

Criteria Governing the Preparation of Affiliation Reports, Consolidated Business Reports and 

Consolidated Financial Statements of Affiliated Enterprises are the same as those included in 

the consolidated financial statements prepared in conformity with the International Financial 

Reporting Standard(s) No.10, “Consolidated and Separate Financial Statements.” In addition, 

the information required to be disclosed in the combined financial statements is included in 

the consolidated financial statements. Consequently, Grape King Bio Ltd. and Subsidiaries do 

not prepare a separate set of combined financial statements. 

 

Very truly yours,  

 

Sporton International Inc. 

 

By 

Huang, Wen-Liang 

Principal 

 

February 19, 2025 
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 (8) Affiliated enterprises affiliation report: Not applicable. 

2. Private Securities in the Past Year and as of the Date of Publication of the Annual Report: 

None. 

3. Other Necessary Supplementary Notes: None. 

 

VII. Matters in the Past Year and as of the Date of Publication of the Annual Report 

Which Have a Substantial Impact on Owner’s Equity or Share Price as Stipulated in 

Item 2, Paragraph 3 of Article 36 of the Securities Exchange Law: None. 


